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Abstract 
An argumentation for the dualistic importance of emotions in society, individually and at 
community level. The current tendency of awareness and control of emotions through emotional 
intelligence has a beneficial effect in business and for the success of social activities but, if we are 
not careful, it can lead to irreversible alienation at individual and social level. The paper consists 
of three main parts: Emotions (Emotional models, Emotional processing, Happiness, Philosophy 
of emotions, Ethics of emotions), Emotional intelligence (Models of emotional intelligence, 
Emotional intelligence in research and education, Philosophy of emotional intelligence, 
Emotional intelligence in Eastern philosophy), Emotional intelligence in organizations (Emotional 
work, Philosophy of emotional intelligence in organizations, Criticism of emotional intelligence 
in organizations, Ethics of emotional intelligence in organizations). In the Conclusions I present 
a summary of the statements in the paper. 
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1. Emotions 
Emotion is a mental state induced by one or more internal or external stimuli, (Panksepp 
2004) (A. R. Damasio 1998) (Ekman and Davidson 1994) which determines chemical bodily 
changes, behavioral responses and a certain state. (Cabanac 2002) (D. L. Schacter, Gilbert, and 
Wegner 2011) Emotion is in a permanent interdependence with the mood, temperament, 
personality, disposition and motivation of the person. (.about.com 2019) The meaning of the word 
emotion in everyday language is quite different from that in academic discourse. (Fehr and Russell 
1984) 
The term "emotion" was introduced in research to designate passions, feelings and 
affections. (Dixon 2003) The modern concept of emotion appeared around the 1830s. "No one felt 
emotions before about 1830. Instead they felt other things - "passions", "accidents of the soul", 
"moral sentiments" - and explained them very differently from how we understand emotions 
today.” (Smith 2016) Emotions can be defined as a positive or negative experience associated with 
a particular pattern of physiological activity. The initial role of emotions was to motivate adaptive 
behaviors that in the past would have contributed to the transmission of genes through survival, 
reproduction and natural selection." (D. Schacter et al. 2011) (Pinker and Foster 2014) The Oxford 
Dictionary defines emotion as "A strong feeling deriving from one's circumstances, mood, or 
relationships with others." (Oxford 2019) Joseph LeDoux defined emotions as the result of a 
cognitive and conscious process that appears in response to stimuli that act on the body. (Emory 
2018)  
Emotions can be events or dispositions, of variable duration, (Scarantino and de Sousa 
2018) with an intensity on a continuous scale according to psychotherapist Michael C. Graham. 
(Graham, Priddy, and Graham 2014) Emotional responses may be verbal, physiological, 
behavioral, and / or neural mechanisms. (Fox 2008) Emotions result in physical and psychological 
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changes that influence behavior. (D. L. Schacter, Gilbert, and Wegner 2011) They are often the 
driving force behind motivations. (Gaulin and McBurney 2003) Emotions are responses to 
significant internal and external events. (D. Schacter et al. 2011) Emotions facilitate adaptation to 
the environment, resulting from evolution. (Ekman 1992) Emotions allow communication in a 
community, (Fielding 2015) with positive or negative ethical value. 
The classification of emotions is not universal, and depends on the cultural context, (J. A. 
Russell 1991) although some emotions have an intercultural character, they are universal. 
(Wierzbicka 1999) Graham differentiates emotions as functional or dysfunctional and argues that 
all functional emotions have benefits. Another way of classifying emotions is according to the 
possible target. (Hume 2011) Depending on the length of life, one can distinguish between 
emotional (short-term) episodes and emotional dispositions (comparable to character traits). Other 
specialists include emotions in a more general category of "affective states". (Schwarz 2012) 
Paul Ekman argued that emotions are discrete, measurable and physiologically distinct, 
some being even universally recognizable, independent of culture, respectively anger, disgust, 
fear, happiness, sadness and surprise. (Handel 2011) Recent studies by Daniel Cordaro and Dacher 
Keltner have expanded the list of emotions. (Cordaro et al. 2016) (Cordaro et al. 2018) (Keltner, 
Oatley, and Jenkins 2013) Robert Plutchik developed the "wheel of emotions", suggesting eight 
primary emotions positively or negatively grouped: joy versus sadness; anger versus fear; trust 
versus disgust; and surprise versus anticipation. (Handel 2011) Complex emotions arise from the 
combination of basic emotions in a certain cultural context. (Plutchik 2001) 
1.1 Models of emotion 
Emotion may be different from other similar constructs, (Fox 2008) such as feelings (not 
all feelings include emotion; (Givens 2014) moods (they last much longer than emotions, are less 
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intense and often lack contextual stimulation (Hume 2011)), or affect (experience of feeling or 
emotion). 
Plato, in Republic, proposes three basic components of the human mind: reasoning, desire 
and emotional parts. (Plato 2015) For Aristotle, emotions were important in the moral life, an 
essential component of virtue. (Aristotel 1566) The Stoics have emphasized the importance of 
emotions in judgment (in Stoic theories, emotions are considered a hindrance to reason, and 
therefore to virtue). In the Middle Ages the Aristotelian vision was developed by scholasticism, 
especially by Thomas Aquino. (Aquinas 2013) Avicenna (11th century) can be considered as a 
precursor to emotional intelligence, considering that emotions influence health and behaviors and 
suggesting the need to manage emotions. (Haque 2004) In ancient China, excessive emotions were 
considered harmful, including for vital organs. (Suchy 2011) 
The theory of evolution, through Charles Darwin's 1872 book, The Expression of the 
Emotions in Man and Animals, influenced the perspective on emotions. (Darwin and Prodger 
1998) Darwin argued that emotions evolved through the inheritance of acquired characters, 
(Sheldrake 2015) but that they do not serve now any evolutionary purpose for humans, neither in 
communication nor in survival. (Hess and Thibault 2009) From the study of non-verbal 
expressions, he concluded that some expressions have intercultural universality, exemplifying with 
homologous expressions of emotions that appear in animals. This aspect led to the neuronal study 
of emotions. 
In the early modern era, emotions were addressed in the works of philosophers, such as 
René Descartes, Niccolò Machiavelli, Baruch Spinoza, (A. Damasio 2003) Thomas Hobbes 
(Hobbes 1651) and David Hume. Emotions were considered adaptive and, in sec. 18, have been 
studied mainly from an empirical psychiatric perspective. An emotion model developed by 
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Descartes and supported by many contemporary psychologists takes into consideration a few basic 
emotions from which all other emotions are composed. Hobbes has assimilated "passions" with 
specific attractions or aversions. Hume considered that reason is the slave of passions, and for 
Spinoza emotions make the difference between the best and the worst life, influencing the power 
of the soul. Kant saw emotions as essentially connotative phenomena. 
There are alternative models, which are based on the evaluation of certain properties, based 
on physiology or evolutionary psychology. (Panksepp 2004) (Tooby and Cosmides 2008) 
Classical philosophers have addressed emotions as responses to certain types of events that are 
related to a subject, causing bodily and behavioral changes. In the last century emotions were 
neglected, being considered a disturbing factor. Lately, emotions have returned to the attention of 
philosophers and psychologists, corroborating them with other disciplines such as psychology, 
neurology, evolutionary biology and even economics. 
William James argued in 1884 (James 1884) that feelings and emotions are secondary to 
physiological phenomena, considering that the perception of "exciting facts" directly determines 
physiological responses ("emotions") (Carlson 2012) According to him, stimuli trigger activity in 
the autonomic nervous system, which thus producing an emotional experience in the brain. He 
started from the idea that emotions are a class of feelings, different from sensations and perceptions 
by their experienced quality, developing together with Carl G. Lange the "James-Lange theory" of 
emotion. (James 1884) According to this theory emotions are specific feelings caused by changes 
in physiological conditions related to autonomic and motor functions. James stated that "we feel 
sorry because we cry, angry because we strike, afraid because we tremble, and not that we cry, 
strike, or tremble, because we are sorry, angry, or fearful". (James 1884, 190) Thus, a stimulus that 
evokes emotion triggers a pattern of physiological response that is interpreted as a particular 
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emotion, an interpretation supported by experiments. (Laird 2007) However, this theory does not 
distinguish between emotions, according to Walter Cannon. (Cannon 1929a) According to James, 
what distinguishes emotions is that each involves the perception of a unique set of bodily changes. 
The James-Lange theory is disputed in terms of causality (body states that provoke emotions and 
are a priori), (Reisenzein, Meyer, and Schützwohl 1995) but most contemporary neurologists use 
the components of the theory. (Dalgleish 2004) The main contribution of the theory is the emphasis 
on embodying emotions, the fact that changes in bodily correspondences of emotions can change 
the experienced intensity. (Dalgleish 2004, 583) 
Walter Bradford Cannon has argued that physiological responses are too slow and often 
imperceptible, and thus could not represent the relatively rapid and intense subjective awareness 
of emotion, (Carlson 2012) resulting in rather undifferentiated responses. (Cannon 1929b) 
(Cannon 1987) An event that evokes emotion simultaneously triggers both a physiological 
response and a conscious experience of an emotion. Phillip Bard developed this theory, known as 
the Cannon-Bard theory. Following Bard's studies, Cannon argued that emotional stimuli trigger 
both physiological and experiential aspects of emotion simultaneously. (Cannon 1929b) 
Taylor believes that emotions are closely related to the reasons that give rise to them. (G. 
Taylor 1975) Although the basic psychological processes depend on socio-cultural practices and 
meanings, (Triandis 2000) the concept of emotion being relatively new did not convincingly 
approach the intercultural aspect, (S. Sharma et al. 2009) culture influencing essentially 
understanding and expressing emotions. (Lewis, Haviland-Jones, and Barrett 2008) Psychologists 
use methods such as factor analysis to limit emotions to measurable and at the same time 
differentiable dimensions. (K. R. Scherer et al. 2013) Based on these dimensions, coordinate maps 
are constructed (Osgood, Suci, and Tannenbaum 1957) to highlight an important component of 
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emotion, the affect of the nucleus. (D. L. Schacter, Gilbert, and Wegner 2011) (J. A. Russell and 
Lisa Feldman 1999) 
Contemporary views have focused on motivating, by emotions, adaptive behaviors in the 
ancestral environment. (Gaulin and McBurney 2003) Emotions are thus viewed as influencing 
decisions. (Lerner et al. 2015) Somatic theories from the 19th century, especially through William 
James, support the paramount importance of bodily responses to emotions. The theory lost ground 
in the 20th century, but has recently been resumed in the neurological studies (Pace-Schott et al. 
2019) of theorists such as John Cacioppo, (Cacioppo 1998) António Damásio, (Aziz-Zadeh and 
Damasio 2008) Joseph E. LeDoux (LeDoux 1996) and Robert Zajonc. (Emerick 1997)  
The two-factor theory of Stanley Schachter is based on the studies of a Spanish doctor, 
Gregorio Marañón, according to which physiological reactions contribute to the emotional 
experience, facilitating a focused cognitive evaluation of a given physiological excited event, and 
this assessment is what defines the subjective emotional experience . Emotions are thus a result of 
the process in two stages: general physiological arousal and experience of emotion. (D. L. 
Schacter, Gilbert, and Wegner 2010) The experiments on which this theory is based have been 
criticized by Jesse Prinz. (Prinz 2004)  
Subsequently, several cognitive theories were developed that considered the cognitive 
activity required for an emotion to occur. Richard Lazarus, for example, argued that emotions must 
have a certain cognitive intent. Emotion would thus be a disturbance arising from a cognitive 
appraisal followed by physiological changes that cause an action. The quality and intensity of 
emotions would thus be controlled by cognitive processes. Another example is Robert C. Solomon, 
(Solomon 1993) who argues that emotions are judgements. His objection to cognitivism is that it 
can occur with or without emotion, so judgment cannot be identified with emotion. 
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Perceptual theories use perceptions to reach emotions, (Goldie 2007) being hybrid theories 
of somatic and cognitive theories. Such a theory argues that both bodily responses and the meaning 
of emotions are important to emotions, according to cognitive theories. According to this theory it 
follows that cognition on a conceptual basis is not necessary, as bodily changes causally include 
the significant content of the emotion, providing information about the relationship between the 
subject and the world. The theory was supported by philosopher Jesse Prinz in his book Gut 
Reactions (Prinz 2004) and psychologist James Laird in the book Feelings. (Laird 2007) 
The theory of affective events was developed by Howard M. Weiss and Russell 
Cropanzano in the context of lucrative activities. (Weiss and Cropanzano 1996) They consider that 
emotions are influenced and caused by events that in turn influence attitudes and behaviors. The 
theory was used by researchers to better understand emotion from a communicative perspective, 
being reviewed by Howard M. Weiss and Daniel J. Beal. (Weiss and Beal 2005) 
A situated perspective on emotion, developed by Paul E. Griffiths and Andrea Scarantino, 
addresses situationalism in psychology, (Griffiths 2004) focusing on external factors in the 
emotional process considered purely internal, the environment being only a stimulus of emotion. 
In contrast, the situationist perspective sees emotion as the product of an organism that is 
influenced by its environment and the responses of other organisms. Emotion thus becomes an 
active factor in social relationships. 
Emotions being a motivating factor in social interactions and relationships, are directly 
related to basic physiology. Emotional phenotype temperament affects social connections in 
complex social systems, (Kotrschal 2013) due to genes, through information encoded in DNA 
sequences and natural selection of hereditary traits. 
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The neurobiological theory explains the emotion as an organized mental state in the limbic 
system of the brain, as patterns of general vertebral arousal with intensity depending on 
neurochemicals (dopamine, noradrenaline, serotonin, ...), mediated by pheromones and resulting 
in bodily changes. (Givens 2014) Emotions are related to certain brain activities that direct our 
attention, motivate our behavior and determine the significance of what is happening around us. 
Paul Broca, (Broca 1878) James Papez, (Papez 1995) and Paul D. MacLean (Maclean 1952) 
concluded that emotion is linked to the limbic system in the brain's center. 
Other theories are based on the idea of the left prefrontal cortex activated by stimuli that 
provoke a positive approach. (Kringelbach et al. 2003) Selective activation of the specific region 
of the brain causes a positive stimulus. The theory was later expanded to include negative stimuli. 
(Merckelbach and Van Oppen 1989) Following verification of several neurobiological models of 
emotion in the prefrontal cortex, the so-called "directional" model was accepted, which made 
better predictions. (Harmon-Jones et al. 2004)  
A neurological approach by Bud Craig in 2003 distinguishes two classes of emotions: 
"classical" (evoked by environmental stimuli) and "homeostatic" (which requires attention, evoked 
by the states of the body) that motivate the behavior and maintain the internal environment of the 
body in his ideal state. (Craig 2003) Derek Denton regards homeostatic emotions as "primordial 
emotions", defining them as "the subjective element of the instincts, which are the genetically 
programmed behavior patterns which contrive homeostasis. They include thirst, hunger for air, 
hunger for food, pain and hunger for specific minerals etc. There are two constituents of a 
primordial emotion--the specific sensation which when severe may be imperious, and the 
compelling intention for gratification by a consummatory act." (Denton et al. 2009) 
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Joseph LeDoux states that the amygdala can release hormones through a trigger (such as a 
reaction), but "then we elaborate it through cognitive and conscious processes." (Emory 2018) 
Lisa Feldman Barrett highlights the differences in emotions between different cultures in 
the theory of constructed emotion, and states that emotions "are not triggered; you create them. 
They emerge as a combination of the physical properties of your body, a flexible brain that wires 
itself to whatever environment it develops in, and your culture and upbringing, which provide that 
environment." (Barrett 2017) 
1.2 Processing emotions 
The Scherer model of emotion processing includes five basic components, coordinated and 
synchronized. (K. R. Scherer 2016) The inclusion of cognitive assessment is challenged by 
theorists who regard emotion and cognition as separate systems: 
• Cognitive evaluation of events and objects 
• Physical, physiological symptoms 
• The tendencies of action, motivational 
• Facial and vocal expressions 
• Feelings (the subjective experience of the emotional state). 
Tripathy describes this process: the emotional center of the brain gives birth to feelings and 
emotions, while the neocortex is responsible for thinking and reasoning. In the process of emotion 
development, a visual signal first goes from the retina to the thalamus, where it is translated into 
the language of the brain. The messages then reach the visual cortex, where they are analyzed and 
evaluated for meaning and appropriate response. If the response is emotional, a signal goes to the 
tonsil to activate the emotional centers. But a smaller portion of the initial signal goes directly from 
the thalamus to the amygdala in a faster transmission allowing faster response. Therefore, the 
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amygdala can trigger an emotional response before the cortical centers fully understand what is 
going on. (Tripathy 2018) 
According to Antonio Damasio, the emotional process begins with conscious 
considerations about the object in the form of mental images. These images correspond to a neural 
substrate (topographic representations) influenced by the dispositional representations. At the 
unconscious level, the networks in the prefrontal cortex respond automatically and involuntarily 
to the signals derived from the processing of the above images, according to the dispositional 
representations, acquired based on personal experience rather than innate. The response is signaled 
to the tonsil and the anterior cingulate, by activating the nuclei of the autonomic nervous system 
and signaling to the body through the peripheral nerves; sending signals to the motor system; 
activation of endocrine and peptide systems, and by the activation, with particular pattern, of the 
non-specific neurotransmitter nuclei in the brain and basal brain stem. The first three modes of 
responses provoke an "emotional body state" and are subsequently signaled to the limbic and 
somatosensory systems. The last type of response "do not arise in the body proper but rather in a 
group of brain stem structures in charge of body regulation, have a major impact in the style and 
efficiency of cognitive processes, and constitute a parallel route for the emotional response. 
(Antonio R. Damasio 2005) 
A common view is that there are primary, innate emotions that occur naturally when certain 
characteristics are perceived of internal stimuli or such as size, movement, sounds, certain body 
states, etc. These characteristics are processed and detected by a component of the limbic system 
of the brain, the amygdala, which triggers the adoption of a characteristic bodily state and modifies 
cognitive processing in an appropriate manner. The emotional response may meet some useful 
goals through bodily changes, but the process continues by triggering the emotion towards the 
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exciting and realizing the connection between the exciting and the emotional bodily state. The 
primary emotions (inborn, preorganized, Jamesian) depend on the circuits of the limbic system, 
the amygdala and the anterior cingulate being the primary factors. But the mechanism of the 
primary emotions is followed by the mechanisms of the secondary emotions, which appear after 
forcing connections between the experienced feelings, the categories of objects and situations, and 
the primary emotions. The process of secondary emotions is supported by an extensive network, 
which includes the prefrontal cortex and somatosensory agents. 
It turns out that emotion is the combination of a mental evaluation process and responses 
to that process. But not all emotions generate feelings, and not all feelings originate in emotions. 
The emotion and the feeling are thus based on two basic processes, the visualization of a certain 
bodily state juxtaposed when collecting the signals of triggering and stimulating the muscles, and 
a cognitive process that accompanies the respective events but that working in parallel. 
1.3 Happiness 
” Nothing can possibly be conceived in the world, or even out of it, which can be called good, 
without qualification, except a good will. Intelligence, wit, judgment, and the other talents 
of the mind, however they may be named, or courage, resolution, perseverance, as qualities 
of temperament, are undoubtedly good and desirable in many respects; but these gifts of 
nature may also become extremely bad and mischievous if the will which is to make use 
of them, and which, therefore, constitutes what is called character, is not good. It is the 
same with the gifts of fortune. Power, riches, honor, even health, and the general well-
being and contentment with one's condition which is called happiness, inspire pride, and 
often presumption, if there is not a good will to correct the influence of these on the mind, 
and with this also to rectify the whole principle of acting and adapt it to its end. The sight 
of a being who is not adorned with a single feature of a pure and good will, enjoying 
unbroken prosperity, can never give pleasure to an impartial rational spectator. Thus, a 
good will appears to constitute the indispensable condition even of being worthy of 
happiness.” (Kant, Walker, and Meredith 2008) 
In philosophy, happiness translates the Greek concept of eudaimonia. (Kashdan, Biswas-
Diener, and King 2008) Utilitarianists, such as John Stuart Mill and Jeremy Bentham, have 
advocated the principle of maximum happiness as a guide to ethical behavior. Happiness, in the 
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broad psychological sense, is the label of a family of pleasant emotional states. In the last decades, 
the field of positive psychology has generated many different opinions on the causes of happiness 
and on the factors that correlate with happiness. Seligman summarizes five factors related to well-
being: (Seligman and Csikszentmihalyi 2000) 
2. (Bodily) pleasure 
3. Commitment (coaching activities) 
4. (Social) relationships 
5. Meaning (purpose, ideal) and 
6. Achievements (achievement of goals). 
Several scales have been developed to measure happiness, such as Subjective Happiness 
Scale (SHS), Positive and Negative Affect Schedule (PANAS), and Satisfaction with Life Scale 
(SWLS). 
Ānanda from Hindu Vedas, Upanishads and Bhagavad gita, signifies eternal happiness, 
which accompanies the end of the rebirth cycle. According to the Vedanta school of Hindu 
philosophy, ānanda appears when the jiva (the individual soul) becomes free from all common 
sins, doubts, desires, actions, pains, sufferings and all physical and mental pleasures. Dvaita 
vedanta interprets ānanda as happiness which can be achieved through good thoughts and good 
deeds which depend on the state and control of the mind. Ramana Maharshi proposes that ānanda 
can be reached through introspection, using the thought "Who am I?" (Maharshi and Godman 
1988) 
Ataraxia is a Greek term used by Pyrrho and then by Epicurus for a lucid state of robust 
balance, characterized by the continuous release of negative emotions. Achieving ataraxia is an 
objective for Pyrrhonism, Epicureanism and Stoicism. In Stoicism as opposed to ataraxia, 
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apatheia is the absence of unhealthy passions, the release of the disorder of emotions, not the 
silence of the mind, being an intermediate state through which one can reach the stage of mental 
tranquility (ataraxia). 
According to Al-Ghazali, a Muslim theologian, jurist, philosopher and mystic of Persian 
descent, there are four main constituents of happiness: self-knowledge, knowledge of God, 
knowledge of this world as it really is, and knowledge of the next world. (Griffel 2019) 
Emotions are conceptualized in sociology usually in terms of multidimensional 
characteristics, such as cultural or emotional labels, physiological changes, expressive movements 
of the face and body, and appreciation of situational cues. (Thoits 1989) Jonathan Turner analyzed 
a wide range of emotion theories, identifying four primary emotions based on human neurology 
(Turner 2009) that, when combined, produce more elaborate and more complex (first order) 
emotional experiences. In the 1990s, sociologists focused on different aspects of specific emotions 
and how these emotions were socially relevant. (Cooley 1992) (Retzinger 1991) Scheff developed 
a micro-sociological theory of social connection according to which the formation or interruption 
of social bonds depends on the emotions that people experience during interactions. (Scheff 1990) 
Randall Collins formulated the theory of interaction ritual, according to which we experience 
different intensities of emotional energy during direct interactions. (Collins 2004) 
1.4 The philosophy of emotions 
The emotion was excluded from knowledge since ancient times, when Democritus stated 
that "Medicine cures diseases of the body, wisdom frees the soul from emotions". (Diels and Kranz 
1951, 68 B 31) Such a view says that "reason should be the master of passion." The best-known 
inverted statement belongs to Hume, according to which reason is and should be the slave of 
passions. (Hume 1978, II.iii.3, 415) Emotions have been recognized as threats to rational and 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
16 
epistemic decisions, (Sorabji 2002, 55) correlating emotions with will or desire (emotions would 
be a means by which will or desire they can distort reason or perception or a rational process). 
Therefore, emotions must be mastered (according to the Stoics) or accepted only the "right" 
(according to Aristotle). 
Another criticism is that emotions do not contribute to knowledge, being too subjective or 
private to be relevant. Also, even if it is admitted that there are emotions related to knowledge by 
motivating and regulating cognitive activities, the motivational force is often rejected as 
epistemologically irrelevant. For example, Descartes considers that emotion may motivate us to 
acquire a belief, but does not enter into the epistemic evaluation of faith, based on the distinction 
between the validity of beliefs and theories and the history of their formation on which one believes 
that it is epistemologically irrelevant. (Descartes 1989, para. 69) In the case of emotions that 
involve an evaluation of a propositional content in relation to a certain cognitive standard, they are 
considered to be not sources of knowledge, because their affective attitudinal aspect does not 
contribute to the justification of the embodied belief, being no better than the guessing acts or cases 
of clairvoyance. 
Descartes, in Meditations, considers certainty or infallibility as the requirements of 
knowledge, more important deductively than inferences for epistemic foundations and algorithms 
to choose between competing theories. (Descartes 2016) In this regard, emotions are not promising 
candidates, as their cognitive outcome seems particularly weak. The analysis in terms of true belief 
in contemporary analytical epistemology, as a model, is also unfavorable to emotions, since the 
condition of justification remains related to the inferential relations between beliefs. There have 
been attempts to eliminate the condition of justification under the cognitive control of the epistemic 
subject, using ideas such as appropriate causal chains, (Goldman 1967) reliable mechanisms of 
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belief formation, (Goldman 1976) or the proper functioning of cognitive systems. (Plantinga 1986) 
Such externalist tendencies in epistemic justification have blurred the distinction between the 
context of discovery and the context of justification. 
In the epistemological context, two questions have a special relevance: "are emotions 
knowledge?" and "is a uniform theory of emotions necessary to evaluate the epistemological state 
of emotions?". A restrictive interpretation of "knowledge" requires theories to have propositional 
content. In such a case, emotions are usually assimilated to normative beliefs or judgments. 
(Solomon 1993, chap. 5.3) More liberal interpretations of "knowledge" also include theories that 
interpret emotions on the perception model, such as De Sousa's study, The Rationality of Emotion 
((de Sousa 1987); cf. (de Sousa 2004)) also supported by Sabine Döring, Elgin (Brun et al. 2008) 
and Prinz. (Prinz 2004) A minimal definition of cognitive theories of emotions includes the 
assertion that emotions are intentional. (Brun et al. 2008, 225–26) According to this criterion, 
strictly behavioral theories and theories that reduce emotions to feelings are not cognitive. 
Recently, emotions have been re-evaluated as candidates for epistemic functions, often 
being rated as rational or appropriate. The cognitive rationality of emotions is their ability to 
represent the world as it is. (de Sousa 2011) The possibility of the adequacy of emotions being 
interpreted as emotional truth is disputed, (Salmela 2006) contrary to the opinion that they distort 
knowledge. It would be fair to specify the conditions under which they contribute to knowledge. 
Also, the claim is made that the confidentiality and subjectivity of emotions make them 
epistemically useless, (Goldie 2004, 94–95) (Solomon 2007, 150–58) highlighting the analogy 
between emotion and perception. (de Sousa 1987, 145–58) (Deonna 2006) Current philosophical 
theories about emotions claim that emotions include a cognitive element and can therefore be 
evaluated. Their cognitive functions require an epistemological analysis that can lead to an 
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epistemological reassessment of emotions. Thus, as opposed to the traditional properties of 
knowledge, by approaching cognitive activities, motivation, highlighting and relevance of 
emotions become epistemological aspects of interest. 
According to Scarantino and de Sousa, there are three varieties of cognitive rationality for 
emotions: matching, assurance and coherence. (Scarantino and de Sousa 2018) Emotions are often 
devoid of reason, but in many cases manifest coherence, through cognitions that provide emotions 
with representations of their particular objects. When cognitions are beliefs, their change is 
consistently reflected in changes in emotions. As a special case of rationality in the coherence of 
emotion sets, Helm argued that emotions come in rational patterns centered around the things that 
are important to the agent. (Helm 2009) According to Brun, emotions are important in the context 
of discovery, because they influence the way researchers work, but they are irrelevant in the 
context of justification, because the validity of the results is independent of such emotions. (Brun 
et al. 2008) 
Although emotions are often part of the processes of knowledge, it has been assumed that 
the function of the justification condition is to exclude beliefs that are only incidentally true. So, 
only the features that systematically contribute to the truth of knowledge have been seen as 
normative, and thus epistemologically relevant. From this perspective, emotions do not seem to be 
epistemologically relevant. Ernest Sosa, (Sosa 1985) James Montmarquet (Montmarquet 1993) 
and Linda Zagzebski (Zagzebski and Zagaebski 1996) adopted the notion of virtue from ethical 
theory, focusing on epistemic or intellectual virtues, reversing the direction of epistemological 
analysis. Virtue epistemologists begin with normative properties of epistemic agents. Emotions 
thus come to matter within such a strategy, contributing to the analysis of epistemic traits. The 
social epistemology of Lorraine Code (Code 1987) and Alvin Goldman (Goldman 1999) takes into 
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account processes in epistemic communities, and feminist philosophy examines the epistemic 
significance of agents with gender differences. (Jaggar 1989) (Diamond 1991) Quine and others 
initiated the project of naturalizing epistemology by assimilating it into psychology and cognitive 
science. (Quine 1969) Philosophical theories about emotions with their cognitive significance have 
been resurrected (for example, (Kenny 2003)), and psychology has begun to provide emotions 
with a central place. (Lazarus 1999) 
Discussions about the nature of emotions address a confusing variety of characteristics, 
such as feelings, behavior, bodily reactions, cognitions, action dispositions, etc. Emotions are also 
associated with causes and intentionality, and may include certain evaluations, beliefs, or another 
knowledge. Emotions can be analyzed in terms of narrative structure, being incorporated into 
society and culture. Jesse Prinz states that this multiplicity of characteristics confronts the theories 
of emotions with a "problem of parts" (with different characteristics of the emotions and 
functions), as well as with a "problem of plenty".(Prinz 2004, chap. 1) 
An emotion is intentional or object-oriented (Kenny 2003, 131–35) if it has a “formal” 
object, (de Sousa 2007, 5) defined as property x must have, or norm x must be respected, and if a 
specific emotional episode is oriented towards something (the "material" or "particular" object, 
which is in line with the formal object). Accounts that simply identify emotions with awareness of 
bodily change are not considered intentional. Alternatively to a general cognitive theory of 
emotions, it can be considered that certain emotions are specifically cognitive in one of the above 
senses. 
Emotions motivate activities. (see case study from (Thagard 2002)). This makes them 
important for knowledge. Emotions are mechanisms that make us learn something. (Wilson and 
Keil 2001, 274–75) The distinction between discovery and justification contexts suggests that 
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emotion motivation is not epistemologically relevant. But it can be counter-argued by shifting the 
epistemological attention from the result pursued to the pursuit itself (from knowledge and / or 
true belief to epistemic activities and cognitive agents). Both Elgin (Elgin 1999, 121–22) and 
Hookway (Hookway 2000) believe that the justification of beliefs can be conceived as dependent 
on the history of their acquisition. "And since beliefs have to be evaluated in relation to cognitive 
actions, their evaluation may also depend on the identity and properties of desires, goals, 
mechanisms, motivations and virtues." (Brun) Because emotions with motivational force can be 
themselves normatively evaluated, they could be included. in the justifications of the beliefs. 
(Fairweather and Zagzebski 2001) 
De Sousa believes that emotions can be a source for importance and relevance. (de Sousa 
2007, 137) According to De Sousa's argument, emotions, acting as sources of cleanliness, 
influence the necessary reduction of the number of actions and consequences in the case of an 
extremely large number of such possibilities. (Ketelaar and Todd 2001, 200–203) Emotions can 
become evident when they focus on certain aspects of a situation, acting as "spotlights", (E. Peters 
2006, 458) in extremely complex ways. Thus, Elgin regards emotion as "a frame of mind or pattern 
of attention that synchronizes feelings, attitudes, actions, and circumstances." (Elgin 1999, 148) 
As sources of relevance and highlighting, emotions are themselves assessments, and can in turn 
be evaluated. 
Brun (Brun et al. 2008) also consider salience as an example of epistemic immediacy, and 
the relevance of emotions helps if distinction between alternative scenarios is needed. (Goldman 
1986) Brun also argues that emotions are an additional source of knowledge, arguing that emotions 
provide epistemic access to otherwise inaccessible facts; a weaker argument is that emotions can 
be sources of true beliefs, but they are not indispensable. According to Elgin, emotions provide 
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epistemic access to certain response-dependent properties that are directly related to 
emotions.(Brun et al. 2008, 164–65) 
Some authors argue that emotions are not just reactions to stimuli, they are influenced by 
beliefs, thus giving access to more general facts (e.g. (Goldie 2004, 94–99)) by being “sensitive to 
information”. (Elgin 1999, 156) In support of the strong claim that epistemically accessible facts 
exist only through emotions, Elgin refers to emotions that provide epistemic access to one's own 
propositional attitudes and commitments, provided that someone else knows how to interpret those 
emotions, (Elgin 1999, 159–61) an aspect imposed by the models of emotional intelligence. 
Cognitive theories of emotions claim that emotions embody beliefs or other propositional content. 
Critics of the epistemological significance of emotions invoke the distinction between the context 
of discovery and the context of justification, and consider that epistemological relevance cannot 
be claimed for emotions in general, but only for a subset of epistemically specific emotions, and 
some of the mental states that epistemologists have invoked recently as emotions are not really 
emotions. 
A long-standing debate concerns the extent to which the objects of emotions must be 
identified with their causes. Scarantino and de Sousa consider that a taxonomy of the different 
types of possible emotional objects is needed, defining a formal object, essential for defining a 
particular emotion, as a property implicitly attributed by emotion to its objective or propositional 
object, by virtue of whose emotion can be seen as intelligible. (Scarantino and de Sousa 2018) 
Darwin considered that emotional expressions once served functions, but now accompany 
particular emotions because of their usefulness in communication. (Darwin and Prodger 1998) 
Paul Ekman argues that emotional expressions are important parts of "affect programs" - complex 
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responses found in all human populations that are controlled by mechanisms that function below 
the level of consciousness. (Ekman, Friesen, and Ellsworth 1972) 
Cognitivists usually argue that emotions involve propositional attitudes. Some of them 
universalize this feature and argue that any emotion must involve some kind of attitude toward a 
sentence. Critics of cognitive theories assume that there are various confusions in the very concept 
of "knowledge" that have blurred most of the concepts that invoke this term. (Power and Dalgleish 
2007) (Debes 2009) John Deigh states that these theories have the effect of excluding language-
impaired animals and infants. (Deigh 1994) A frequent criticism is the "fear of flying" objection: 
propositional attitudes are neither necessary nor sufficient for the existence of an emotion, because 
I can be aware that flight is the safest means of transport and yet I am afraid of flight. (Stocker and 
Hegeman 1996) An analogy with perceptual illusions can be suggested here, which sometimes the 
right faith fails to dispel ("recalcitrant emotions"). It is impossible to assimilate at least some 
emotions, to judgment or to faith. (Solomon, Solomon, and Press 2004) (Brady 2009) One 
counterargument would be that this objection only sets the difference between the propositional 
content of emotion and that of belief, not that the emotions have no propositional content at all. 
(Peacocke 2001) 
An important goal of the cognitivist theories is to avoid taxing emotions as merely 
"subjective". Sometimes emotions are subjective in the sense that they reflect only something that 
belongs exclusively and contingently to the subject's mind. The connection between emotion and 
knowledge can be argued by demonstrating the analogy between emotions and perceptions. 
Another way to argue this connection is to highlight the role of emotions as a framework for more 
conventional type of cognitions. (de Sousa 1987) (A. Rorty 1980) Under this framework, emotions 
are specific perceptions - ways of seeing. There is a long-term narrative approach to emotions, (A. 
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O. Rorty 1987) according to which a story unfolds during each emotional episode, (de Sousa 1987) 
to which a certain "paradigm scenario" corresponds. Later, the respective stories are completed 
and perfected by art. Scenarios involve both a type of situation that provides the characteristic 
objects and a set of answers. Thus, we get to interpret various real situations through the prism of 
different paradigm scenarios, modifying our inherent perceptual and cognitive dispositions. 
There is a debate about the philosophical theories of emotions regarding the possibility of 
developing a uniform theory of emotions. Amélie Rorty and Paul Griffiths have argued that 
emotions are not a natural type. (Solomon, Solomon, and Press 2004, 269–78) (Griffiths 2004, 76–
88) Thus, Rorty argues that there is no clear distinction between emotions and other mental states, 
and therefore the philosophy of emotions should be integrated into a comprehensive framework. 
of a philosophy of mind. (Solomon 2004, 84) Griffiths argues that diversity of emotions does not 
allow for a unified scientific theory, that is, the category of emotions cannot be used to reliably 
obtain the inductive generalizations that scientists need to explain the mechanisms underlying 
emotions. Brun's conclusion is that certain emotions perform some epistemic functions - perhaps 
only in certain circumstances - while other emotions are not appropriate for these functions or are 
completely epistemologically irrelevant. (Brun et al. 2008) 
In order to identify the basic teleology of emotions (for what they are), one can start from 
the trichotomy introduced by David Marr. (Marr 1982) For this purpose we take into the 
subfunctions that the natural selection has created to perform the functions that are said to be 
affected by the emotion, and the actual neuro-physiological processes through which these sub-
functions are normally performed. Simpler, universal emotions are determined by the basic needs 
of organisms, (Ekman, Friesen, and Ellsworth 1972) have proven to be universal. Griffiths argued 
that only Ekman's six core programs form natural types. Charland  counter-argued that a sufficient 
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level of homology can be found to unite at least the basic emotions as a class,(Charland 2002) 
supporting Panksepp's integrated mechanism with seven basic emotions. (Panksepp 2000) 
Dynamic systems theories have appeared relatively slowly, some of them relying on 
dynamic systems theory to model the evasive combination of unpredictability and patterned 
coherence found in evolution throughout individuality. (Magai and Haviland-Jones 2002) 
1.5 The ethics of emotions 
Emotions have often been considered a threat to morality and rationality; in the Romantic 
tradition, passions were placed at the center of both human individuality and moral life. This 
ambivalence has led to an ambiguity between the terms of emotions for vices and virtues. 
(Williams 1976) Epicureans and Stoics have argued that emotions are irrational. The Stoics 
believed that virtue is nothing but knowledge, and emotions are essentially irrational beliefs. 
Skeptics believed that beliefs were responsible for pain, recommending rejection of opinions of 
any kind. These schools emphasized the general value of "ataraxia", the absence of mental 
disturbance, the philosophy being regarded as therapy for the cleansing of the emotions in the soul. 
(Nussbaum 2009) 
Max Scheler was the first to suggest that emotions are perceptions of the "tertiary qualities" 
that have survived, (Scheler 1954) a view taken by Tappolet. (C. Tappolet 2000) D'Arms and 
Jacobson believe that emotions may have intrinsic criteria of appropriateness that may conflict 
with ethical norms, and therefore emotions are not necessarily moral. (D’Arms and Jacobson 2000) 
Andrea Scarantino and Ronald de Sousa, in Emotion (Scarantino and de Sousa 2018) point 
out that constitutive theories (dominant in philosophy) state that emotions are particular cognitions 
or evaluations, while causal theories (dominant in psychology) state that emotions are caused by 
particular cognitions or evaluations. C. D. Broad, (Cheney 2014) Errol Bedford (Bedford 1956) 
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and Anthony Kenny (Kenny 2003) have argued the constitutive approach in the sense that, to 
realize their intentionality, emotions must be cognitive evaluations of a different kind than feelings. 
Robert Solomon, (Solomon 2003) Jerome Neu (Neu 2002) and Martha Nussbaum (Nussbaum 
2003) support cognitive assessments, proposing that emotion be a judgment according to which 
the formal object of the emotion is instantiated by a particular object (judgmentalism). But 
judgmentalism does not explain how emotions can motivate (it can be judged without being 
motivated to act on it), it does not explain the phenomenology of emotions (it lacks the bodily 
dimensions, the valence and the excitement that typically characterize the experience of emotion), 
it fails to take into account the emotions of animals and children, and does not explain 
"recalcitrance to reason". (D’Arms and Jacobson 2003) 
There are several strategies (the "protective belt" in Imre Lakatos' methodology (Lakatos 
1978)) adopted by the proponents of cognitivism against counterexamples: reinterpreting the 
judgmental character of emotions, (Solomon, Solomon, and Press 2004, 105–6) (Nussbaum 2003, 
45) the strategy of judicial completion, (Goldie 2002) which consists in explicitly adding 
judgments to other components of emotions rather than incorporating them into judgments through 
elastic strategy, (Gordon 1990) proposing that emotions be combinations of judgments, desires 
and feelings, (Lyons and Lyons 1985) the strategy of alternative cognitions (replacing the notion 
of judgment with other types of cognitive assessments), etc. 
Emotional assessment theories are accounts of the structure of processes that extract 
meaning from stimuli and differentiate emotions from one another. Evaluation is an iterative 
process that monitors internal and environmental changes, appropriately modeling emotions. 
Evaluation theories do not clarify what emotions are, except when they recognize that 
evaluations play an essential role in differentiating emotions. Lazarus (Lazarus 1994) introduced 
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a cognitive-relational-motivational theory with six structural dimensions of evaluation, criticized 
by Moors. (Moors 2013) Scherer et al. (K. Scherer, Schorr, and Johnstone 2001) considered sixteen 
evaluation dimensions, stimulus assessment checks, grouped into four classes. (K. R. Scherer 
2016, 697) A variant of evaluation theories is the theory of belief and the desire for emotions, 
developed by Reisenzein, which argues that emotions are caused by a combination of cognitive 
evaluations (beliefs) and conative motivations (desires). (Reisenzein 2009) According to this 
theory, emotions are triggered by connected mechanisms that compare newly acquired beliefs with 
existing ones by updating the belief-desire system. 
The gradual convergence between evaluative traditions and feelings, respectively between 
evaluative perceptions and evaluative feelings, has led to the development of theories in the 
philosophy of emotions qualified as hybrids. Prinz's neo-Jamesian theory is a strong perceptual 
theory. (Prinz 2004) Influenced by Damasio's neuroscientific works, (A. Damasio 2003) (Antonio 
R. Damasio 2005) Prinz suggests that emotions are perceptions of bodily changes, in addition 
having distinct functions. Basically, the subjects actually perceive bodily changes (nominal 
content) and indirectly perceive the formal object (real content) due to bodily changes. Roberts 
argues that "emotions are a kind of perception" in the form of constructs based on concerns. (R. 
C. Roberts 2003, 87) Tappolet suggests that emotions are perceptual experiences of evaluative 
properties (values).(Christine Tappolet 2016) Critics of perceptual theories of emotions (e.g. 
(Dokic and Lemaire 2013)) argue with their inability to consider emotional recalcitrance. 
Several authors have proposed theories that endow feelings with intentionality. Goldie 
identifies the intentionality of the emotions with that of the feelings towards them. (Goldie 2002) 
Helm states that "emotions are intentional feelings of import". (Helm 2009, 8) Many of these 
theories are inspired by the representativeness of the philosophy of the mind, according to which 
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phenomenal properties are identifiable with the intentional properties or at least reducible to them. 
(Chalmers 2002) 
Another recent approach is considering mechanisms that control salience. (de Sousa 1987) 
One variant is that the directional power that emotions exert on cognitions is in part a function of 
their essential dramatic or narrative structure. (A. O. Rorty 1987) De Sousa suggested that stories 
characteristic of different emotions are learned by associating with "paradigm scenarios" that 
involve a situation and a set of responses. 
Another tradition identifies emotions with special types of motivational states (internal 
causes of behaviors aimed at satisfying a goal). The central problem would be to explain how 
emotions and actions are linked. 
The basic emotion theory was developed by Silvan Tomkins, who stated that "the primary 
motivational system is the affective system". (Tomkins 2008, 4) Later came the modern theory of 
basic emotions, (Ekman 2003) (Izard 2007) an approach to the evolutionary psychology of 
emotions understood as solutions to recurrent evolutionary problems. (Plutchik 1980) (Tooby and 
Cosmides 2008) An alternative to basic emotion theory is behavioral ecology, which replaces the 
idea of facial expression of emotion with that of display produced depending on audience, without 
a necessary connection to a given emotion. (Fridlund 2014, 130) 
In the motivational tradition of emotions, the fundamental aspect of emotions is the 
motivation for action. The phenomenological version of the motivational tradition, developed by 
Deonna and Teroni considers that emotions are feelings of preparation for action. (Deonna and 
Teroni 2012) The non-phenomenological version of Scarantino identifies the emotions with the 
causes of the states of action preparation. (Scarantino 2015) Deonna and Teroni propose an 
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attitudinal theory of emotions, in which their cognitive bases give their content their emotional 
attitudes. 
Two enactivist themes are relevant to the theory of emotions: the focus on the active role 
played by the connoisseur in his relationship with the external world, (E. Thompson 2010) and the 
embodied, embedded and extended character of cognitive processes. (Wilson-Mendenhall et al. 
2011) 
Feelings, along with the appetite and emotions that provoke them, play a decisive role in 
social behavior that includes ethical behaviors. (Humphrey 1992) In addition to humans, other 
species can behave in an ethical manner. But human ethical behavior has a degree of elaboration 
and complexity that makes it distinct. Ethical behaviors originate in a period that includes all the 
unconscious, automated mechanisms that ensure metabolic regulation; impulses and motivations; 
emotions and feelings whose solutions include cooperation. People endowed with emotions that 
enabled cooperative strategies have survived over time. This materialized through a consistent 
presence of genes that helped to develop these strategies, promoting the construction of certain 
components of the brain and their functioning. Due to the specific habitats, fine tuning of these 
systems has appeared over time. 
Beautiful emotions and altruism belong to a group. Feelings can inspire the creation of 
conditions in the physical and cultural environments that promote pain reduction and improve 
welfare for society. 
"Human beings are as they are—living and equipped with appetites, emotions, and other self-
preservation devices, including the capacity to know and to reason. Consciousness, in spite 
of its limitations, opens the way for knowledge and reason, which, in turn, allow 
individuals to discover what is good and evil. Again, good and evil are not revealed, they 
are discovered, individually or by agreement among social beings." (A. Damasio 2003) 
Spinoza states that ethical systems based on self-preservation also take into account social 
and cultural elements. (Spinoza 2017, pt. V) Spinoza tells us that happiness is the power to be 
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liberated from the tyranny of negative emotions. Happiness is not a reward for virtue: it is virtue 
itself. 
The neural maps of the bodily state are critical to the governance of life, being a necessary 
basis for feelings. They offer limited assistance without conscious feelings, for problems with a 
certain limited degree of complexity; when problems get complicated, maps no longer help and 
feelings intervene. 
Conscious feelings are prominent mental events that draw attention to the emotions that 
gave birth to them and to the objects that triggered those emotions. When one's feelings are made 
aware, they improve and amplify the life management process based on biological corrections. 
It turns out that feelings are necessary being a mental expression of emotions. At this level 
it is possible for emotions to create, through feelings, self-care. 
In general, the memory of the situation felt favors the avoidance of the events associated 
with the negative feelings and promotes situations that can provoke positive feelings. (Curley 
1988) 
2. Emotional intelligence 
Emotional intelligence (EI) is a set of abilities for responses to events that constitute 
emotions. (J. D. Mayer and Salovey 1997) (Salovey and Mayer 2016) By integrating intelligence 
with emotion one can determine "at least some ‘right’ answers as to feelings" (J. D. Mayer and 
Salovey 1997, 9) to distinguish individuals according to EI in each cultural context. (J. K. Morgan, 
Izard, and King 2010) Steve Jobs's biographer, Walter Isaacson, attributed some of Jobs's success 
in leading Apple to its ability to identify, analyze and control emotions: "He knew, intuitively, how 
to create products that pleased, interfaces that were friendly, and marketing messages that were 
enticing." (Isaacson 2011) It turns out that not the traditional sense of intelligence made Jobs a 
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leader in his industry. He actually understood people better than his competitors, using this 
understanding to design Apple products. 
Emotional intelligence is the ability of individuals to recognize their own and others' 
emotions, to discern between different feelings and to label them correctly, using emotional 
information to guide thinking and behavior, and to manage and adjust emotions to adapt to the 
environment or to achieve their own goals. 
There are several models that aim to measure EI levels. Goleman's original model is a 
mixed model that combines abilities with traits. (D. Goleman 1998) A trait model was developed 
by Konstantinos V. Petrides in 2001 (Petrides and Furnham 2001) with a focus on self-knowledge, 
and an ability model was developed by Peter Salovey and John Mayer in 2004 focusing on social 
relationship. (J. D. Mayer, Salovey, and Caruso 2004) 
It has been found, without being scientifically proven, that people with high EI have higher 
mental health, better work performance and leadership abilities. Goleman indicated that EI 
represented 67% of the abilities required for performance as leaders and counted twice as much as 
technical expertise or IQ. (Daniel Goleman 1998) 
Darwin emphasized the importance of emotional expression for survival. In the 20th 
century, researchers began to realize the importance of non-cognitive aspects for intelligence. 
(Darwin and Prodger 1998) Immanuel Kant (1724-1804) distinguished "three types of actions": (i) 
technical action (how to manage objects), (ii) pragmatic action (how to deal with people) and (iii) 
ethical action (how to handle approach of moral values), (Kant, Walker, and Meredith 2008) 
transferred by Müller-Merbach to the level of intelligence. (Müller-Merbach 2007) The distinction 
between technical, pragmatic and ethical action helps to make agents fully aware of their 
responsibility. According to Kant, these actions correspond to the hypothetical imperative 
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subordinate to the categorical imperatives. There is a hierarchy between the three types of actions 
and the corresponding imperatives. The problematic and the affirmative imperative are 
hypothetical in that they are subordinate to the categorical imperative. According to Russell, the 
hypothetical imperative states how to act according to purpose, as opposed to the categorical 
imperatives that state the necessity of actions without regard to any purpose; thus the categorical 
imperative "act as if the maxim of your action were to become through your will a general natural 
law." (B. Russell 1967, 683) 
In 1920, E. L. Thorndike, used the term social intelligence in human relations, proposing 
several types of intelligence. In 1940, David Wechsler, emphasized the importance of affective, 
personal and social factors in predicting one's ability to succeed in life. 
The term "emotional intelligence" first appeared in a 1964 work by Michael Beldoch, 
(Davitz and Beldoch 1964) and in B. Leuner's 1966 work entitled "Emotional intelligence and 
emancipation" in the Practice of child psychology and child psychiatry. (Leuner 1966) In 1983, 
Howard Gardner introduced the idea of multiple, interpersonal and intrapersonal intelligences in 
Frames of Mind: The Theory of Multiple Intelligences. (Gardner 1983) The term reappeared in 
Wayne Payne's PhD thesis, A Study of Emotion: Developing Emotional Intelligence in 1985. 
(Payne 1985) 
The first use of the term "EQ" (Emotional Quotient) was in an article by Keith Beasley in 
1987 in the British magazine Mensa. (Beasley 1987) In 1989, Stanley Greenspan presented a 
model describing EI, followed by another by Peter Salovey and John Mayer published the 
following year. (Salovey and Mayer 2016) 
Psychologists John Mayer and Peter Salovey introduced the concept of emotional 
intelligence as "the ability to monitor one's own and other people's emotions, to discriminate 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
32 
between different emotions and label them appropriately, and to use emotional information to 
guide thinking and behavior.” (J. D. Mayer and Salovey 1993) The term became popular with the 
publication of Goleman's book: Emotional Intelligence - Why it can matter more than IQ. (Daniel 
Goleman 1996) In 1996, Reuven Bar-On developed the first validated scientific measurement of 
emotional intelligence, with a test covering five areas: intrapersonal, interpersonal, adaptability, 
stress management and general disposition. (Bar-On 2004) The distinction between the emotional 
intelligence of the traits and the emotional intelligence of the abilities was introduced in 2000. 
(Petrides and Furnham 2000) 
In the most general sense, emotional intelligence (IE) refers to the ability to recognize and 
regulate emotions in ourselves and in others. (Daniel Goleman 2002) 
The relationship between emotional intelligence and personality has been considered in 
several models of emotional intelligence, such as the mixed models of Bar-On and Goleman. In 
these models, the components of emotional intelligence are like those of personality theory. (J. D. 
Mayer, Salovey, and Caruso 2000) This overlap is evident in empirical comparisons of constructs. 
(Brackett and Mayer 2003) (F Sala 2002) Even in Mayer and Salovey's model, significant 
empirical correlations with personality can be highlighted. Also, alexithymia is defined by four 
key characteristics: difficulty in identifying the feeling and distinguishing between feelings and 
bodily sensations of emotional arousal; difficulty in describing feelings towards other people; 
restricted imaginary processes highlighted by a lack of fantasy; and a stimulus-oriented, externally-
oriented cognitive style that is based on external cues and signals rather than internal cues. 
Although the features of alexithymia show the construction to be a type of psychiatric diagnosis 
or diagnostic category, it is important to emphasize that there is none. Instead, it is a complex 
mixture of personality traits, which remains stable over time, even after stress or depression has 
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subsided. (G. J. Taylor and Bagby 2000) Researchers have pointed out an inverse association 
between alexithymia constructs and emotional intelligence. (Schutte et al. 1998) Researchers such 
as Robert Sternberg and Howard Gardner argue that IQ tests measure only a limited aspect of 
human intellectual capacity, and they depend on culture. 
There are a multitude of definitions of emotional intelligence: 
"The ability to monitor one’s own and others’ feelings and emotions, to discriminate among them 
and to use this information to guide one’s thinking and actions." (Salovey and Mayer 2016) 
"An array of non-cognitive (emotional and social) capabilities, competencies and skills that 
influence one’s ability to succeed in coping with environmental demands and pressures." 
(Bar-On 2004) 
"The capacities to create optimal results in your relationships with yourself and others." (Six 
Seconds 2010) 
"Emotional intelligence is the set of abilities that we like to think of as being on the other side of 
the report card from the academic skills." (M. Elias 2001) 
"The ability to perceive emotions, to access and generate emotions so as to assist thought, to 
understand emotions and emotional meanings, and to reflectively regulate emotions in 
ways that promote emotional and intellectual growth.", (J. D. Mayer, Salovey, and Caruso 
2004) revised definition 
"The mental ability we are born with which gives our emotional sensitivity and potential for 
emotional management skills that help us maximize our long-term health, happiness and 
survival." (Hein 2005) 
"Knowing how to separate healthy from unhealthy feelings and how to turn negative feelings into 
positive ones." (Hein 2005) 
"Emotional intelligence is the innate potential to feel, use, communicate, recognize, remember, 
learn from, manage, understand and explain emotions." (Stock 2008) 
"Emotional intelligence is your ability to recognize and understand emotions in yourself and 
others, and your ability to use this awareness to manage your behavior and relationships." 
(Bradberry, Greaves, and Lencioni 2009) 
The advantages of emotional intelligence: (Tripathy 2018) 
• Improves relationships with people 
• Improves communication with people 
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• Improves empathy skills 
• By acting with integrity, it helps you to gain the respect of others 
• Improves career prospects 
• Safer management of change 
• Increases the pleasure of work 
• Makes you feel confident and positive in attitude 
• Reduces stress level 
• Increases creativity 
• Helps you learn from mistakes. 
EI influences a lot of factors, such as: (Tripathy 2018) 
• Motivation and creativity 
• Decision making 
• Negotiation 
• Leadership 
• Personal development 
• Education 
In Emotional Intelligence in Organizations, Stéphane Côté classifies EI into several 
branches, with the specific abilities of each branch and the measurement of these abilities, as 
follows: (Côté 2014) 
• Sequence and expression of emotions 
o The ability to identify the emotions that others feel, (Elfenbein and Eisenkraft 2010) 
also called empathic capacity, (Côté et al. 2011) the ability to recognize emotions 
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(Rubin, Munz, and Bommer 2005) and the nonverbal reception capacity. (Buck et 
al. 1980) 
o The ability to detect the authenticity of the emotional expressions of others. (Groth, 
Hennig-Thurau, and Walsh 2009) (J. D. Mayer and Salovey 1997) 
o The ability to evaluate one's own emotions. (Salovey and Mayer 2016) 
o The ability to express clearly the emotions of others. (Buck et al. 1980) (Salovey 
and Mayer 2016) (Zuckerman et al. 1976) 
• Using emotions (Salovey and Mayer 2016) 
o Knowledge of the systematic effects of emotions on cognitive processes. (Fine et 
al. 2003) (J. K. Morgan, Izard, and King 2010) (Salovey and Mayer 2016) 
o The ability to harness emotions to guide cognitive activities and solve problems.(J. 
D. Mayer and Salovey 1997, 12) 
• Understanding emotions 
o The ability to understand emotional language. (Fine et al. 2003) (J. D. Mayer and 
Salovey 1997) 
o The ability to analyze cause and effect relationships between events and emotions. 
(J. D. Mayer and Salovey 1997) (J. K. Morgan, Izard, and King 2010) 
o The ability to understand how basic emotions combine to form complex emotions 
(J. D. Mayer and Salovey 1997, 13)  
• Emotion control (Côté and Hideg 2011) 
o The ability to set emotion regulation goals. (J. D. Mayer and Salovey 1997) 
o The ability to select strategies to regulate emotions. (Côté and Hideg 2011) 
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o The ability to implement strategies to regulate emotions. (Côté, Gyurak, and 
Levenson 2010) (Sheppes et al. 2014) 
According to an article in the Annual Psychology journal, (J. D. Mayer, Roberts, and 
Barsade 2007) emotional intelligence is positively correlated with: 
• Better social relations for children 
• Better social relationships for adults 
• Strong emotionally intelligent individuals are perceived more positively by others 
• Better family and intimate relationships 
• Better academic activity 
• Better social relations during performance in the workplace and in negotiations 
• Better psychological well-being 
• Allows self-compassion 
For most specialists, knowledge or cognitive intelligence may not be the only predictor of 
success. (Dulewicz and Higgs 2000) Boyatzis and Saatcioglu (R. E. Boyatzis and Saatcioglu 2008) 
have shown that the ability to predict a leader's performance depends on a series of competencies 
that can be grouped into three categories: (Howard and Bray 1988) 
1. Cognitive intelligence competences: thinking systems 
2. Emotional intelligence competences (intrapersonal abilities): the ability to adapt 
3. Social intelligence competences (interpersonal abilities): social networking. (Tovar 2013) 
Competence was initially defined as the ability of individuals to respond to the demands 
of their environment, offering satisfaction or a sense of effectiveness. (White 1959) Penrose 
suggested that the efficiency of a company increases in the case of distinctive competences. 
(Nordhaug and Gr⊘nhaug 1994, 91) McClelland stated that these abilities can be learned. 
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(McClelland 1973) Boyatzis defined the term "competence" as "an individual’s underlying 
characteristic causally related with an effective or superior performance," (Gunz 1983) referring 
to the job requirements and the organizational context. Spencer and Spencer took up Boyatzis' idea 
of defining competence as "an individual’s underlying characteristic causally related with an 
effective or superior performance in reference to a criteria". (Spencer Jr. and Spencer 1993) Levy-
Leboyer defined competencies as "codes of conduct that some people manage better than others 
and make them effective in a given situation." (Lévy-Leboyer 1997, 13) Beyond competencies, 
desire is also important. to use their own talent. (R. Boyatzis and McKee 2006) 
Descartes said that "it is impossible for the soul to feel a passion without that passion being 
truly as one feels it," noting that "those that are most agitated by their passions are not those who 
know them best." (Descartes 1989) (Daniel Goleman 2002) (J. D. Mayer and Geher 1996) 
Emotions are both the cause and the subject of many failures of self-knowledge. Many are lost 
through self-delusion. (Fingarette 1969) (Mele 1992) Self-deception involves the failure of self-
knowledge. There are certain underlying neurological processes for deception. (Hirstein 2005) 
Scarantino and de Sousa highlight three distinct sources of self-deception that depend on emotions: 
(Scarantino and de Sousa 2018)  
1. The connection of emotion with bodily changes 
2. The role of emotions in determining poverty among potential objects of attention or 
concern (Greenspan 2000) 
3. Involving social norms in determining emotions. (Averill 1982) 
2.1 Models of emotional intelligence 
The emotional intelligence (EI) models have helped to develop different tools for construct 
assessment. (J. D. Mayer, Roberts, and Barsade 2007) Each theoretical paradigm conceptualizes 
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emotional intelligence from one of two perspectives: ability or mixed model. Ability models 
consider emotional intelligence as a pure form of mental ability and therefore as pure intelligence. 
Mixed models of emotional intelligence combine mental capacity with personality traits. The trait 
models of IE refer to the individual perceptions of their own emotional abilities. 
2.1.1 Model of abilities of Mayer and Salovey 
According to Peter Salovey and John D. Mayer, EI is "the capacity to reason about 
emotions, and of emotions, to enhance thinking. It includes the abilities to accurately perceive 
emotions, to access and generate emotions so as to assist thought, to understand emotions and 
emotional knowledge, and to reflectively regulate emotions so as to promote emotional and 
intellectual growth." (J. D. Mayer, Salovey, and Caruso 2004)  
Emotions are sources of information that help social networking. The model includes four 
types of skills: 
1. Perception of emotions 
2. Use of emotions 
3. Understanding emotions 
4. Emotional management 
In Mayer and Salovey's model, each ability is measured using specific tasks, (Brackett and 
Mayer 2003) The Mayer-Salovey-Caruso Emotional Intelligence Test (MSCEIT) is modeled on 
ability-based IQ tests. The authors state that emotional intelligence measured by ability framework 
meets some of the standard criteria for a new intelligence: operationalization as a set of abilities, 
objectivity of responses, correlation of scores with existing intelligences, unique variation, and 
scores increase with age. (J. D. Mayer et al. 2003) (Stys and Brown 2004) The MSCEIT is a 
consensual measure that compares individuals' responses with those of a sample of respondents. 
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The answers are considered emotionally "intelligent" only if the majority of the sample gave 
similar answers. 
Other measurements of the ability model include: 
• Diagnostic analysis of non-verbal accuracy 
• Japanese and Caucasian rapid recognition test 
• Scale of levels of emotional awareness 
There are studies that contradict the validity of these tests. The ability model has been 
criticized in research for equivocality and lack of predictions in the workplace but, compared to 
the self-reported scales of EI, this model is not based on the opinion of individuals about 
themselves. 
2.1.2 Goleman's mixed model 
Daniel Goleman defines emotional intelligence as "the capacity for recognizing our own 
feelings and those of others, for motivating ourselves, for managing emotions well in ourselves 
and in our relationships." (Daniel Goleman 1998) Daniel Goleman's first model focuses on the 
abilities required for leadership performance, including five main EI constructs, with twenty-five 
competencies: 
1. Self-awareness 
2. Self-regulation 
3. Social ability 
4. Empathy 
5. Motivation 
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Further analysis of Richard Boyatzis (Daniel Goleman, Boyatzis, and McKee 2002) 
reduced the number of skills to twenty, and the areas to four: (R. E. Boyatzis, Goleman, and Rhee 
2000) 
1. Self-awareness 
a. Awareness of one's emotions 
b. Accurate self-assessment 
c. Self-confidence 
2. Self-management 
a. Emotional self-control 
b. Transparency 
c. Adaptability 
d. Orientation of efforts 
e. Initiative 
f. Optimism 
3. Social awareness 
a. Empathy 
b. Organizational awareness 
c. Orientation of services 
4. Relationship management 
a. Managing others 
b. Inspired leadership 
c. Influence 
d. Conflict management 
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e. Teamwork and collaboration 
Goleman's model can be measured based on: 
1. The Emotional Competency Inventory (ECI) created in 1999, revised as the Emotional 
and Competency Inventory (ESCI) in 2007. 
2. Emotional Intelligence Appraisal developed in 2001 as a self-report. 
This model has been criticized as simply "popular psychology" 
2.1.3 The mixed model of Bar-On 
Reuven Bar-On considered that emotional intelligence develops over time and can be 
improved through training, programming and therapy. (Bar-On 2004) He considers emotional-
social intelligence to be "a cross-section of interrelated emotional and social competencies, skills 
and facilitators that determine how well we understand and express ourselves, understand others 
and relate with them, and cope with daily demands, challenges and pressures”. 
Bar-On's model of emotional intelligence refers to performance potential rather than 
performance itself, being process-oriented rather than results-oriented. (Bar-On 2004) EI focuses 
on 
1. a group of emotional and social skills 
2. the ability to cope and adapt 
Its mixed model includes five components of emotional intelligence 
• Intrapersonal 
o Self-respect 
o Awareness of one's emotions 
o Assertiveness 
o Independence 
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o Tenacity 
• Interpersonal 
o Empathy 
o Social responsibility 
o Interpersonal relationship 
• Adaptability 
o Reality testing 
o Flexibility 
o Problem solving 
• Stress management 
o Stress tolerance 
o Impulsivity control 
• General mood 
o Optimism 
o Happiness 
Bar-On has developed several versions of Emotion Quotient Inventory depending on 
groups and specific situations. (Bar-On 2004) The Emotion Quotient Inventory correlates only 
minimally with the Mayer-Salovey-Caruso Emotional Intelligence Test, but more significantly 
with another self-report measure of emotional intelligence, the Self Report Emotional Intelligence 
Test. (Schutte et al. 1998) 
2.1.4 Petrides' model of traits 
Konstantinos V. Petrides developed this model as "a constellation of emotional self-
perceptions located at the lower levels of personality." (Petrides and Furnham 2000) The trait 
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model refers to the individual's self-perceptions of his or her emotional abilities, being labeled as 
trait emotional self-efficacy. It is a construct outside the taxonomy of human cognitive ability. 
For self-report measurements of EI, EQ-i can be used, Swinburne University Emotional 
Intelligence Test (SUEIT), EI Schutte model, etc., being rather limited measurements of emotional 
intelligence. EQ-i 2.0, initially known as BarOn EQ-i, was the first self-report measurement of 
emotional intelligence, having the best rules, reliability and validity from self-report 
measurements. Another measuring instrument, TEIQue, offers an operationalization for 
Konstantinos V. Petrides' model with reference to some of the Big Five personality traits. 
Other models and measurements: 
• Levels of the emotional awareness scale (LEAS) (Lane and Schwartz 1987) 
• Self-Reporting Emotional Intelligence Test (SREIT) (Petrides and Furnham 2000) 
There are theoretical and statistical similarities between the different models of EI. All 
models aim to help understand and develop emotional intelligence, based on key components of 
intelligence (such as awareness or perception of emotions and management of emotions as key 
elements). Brackett and Mayer (Brackett and Mayer 2003) found significant similarities between 
the Mayer-Salovey-Caruso and Bar-On models. 
2.2 Emotional intelligence in research and education 
Daniel Goleman (Daniel Goleman 2002) states that there are no gender differences in EI. 
But studies by Mayer and Geher, (J. D. Mayer and Geher 1996) Mayer, Caruso and Salovey, (J. 
D. Mayer, Caruso, and Salovey 1999) and more recently Mandell and Pherwani, (Mandell and 
Pherwani 2003) show that women are more susceptible to achieve a higher level of emotional 
intelligence than men. The discrepancy may be due to the choice of measurements (Brackett and 
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Mayer 2003) when someone defines EI. in a purely cognitive way rather than a mixed perspective. 
Overestimation of ability on the part of men is more likely to occur with self-report measures. 
Emotional intelligence can have a significant impact on the various elements of everyday 
life. (Palmer, Donaldson, and Stough 2002) Higher levels of EI are associated with an increased 
likelihood of health and appearance, positive interactions with friends and family. Mayer, Caruso, 
and Salovey (J. D. Mayer, Salovey, and Caruso 2000) found that lower emotional intelligence was 
associated with lower self-reports of violent behavior. Lower emotional intelligence (MSCEIT) 
has been significantly associated with higher drug and alcohol use. Sexual offenders have 
difficulty identifying their feelings and those of others. (Moriarty et al. 2001) 
Goleman argues for the higher predictive significance of EI than IQ, saying that emotional 
intelligence could be "as powerful, and at times more powerful, than IQ." (Daniel Goleman 1995, 
34) Current theories tend to be more cautious about the incremental benefits of EQ over IQ. (Lam 
and Kirby 2002) Goleman, (Daniel Goleman 1998) and Mayer, Salovey and Caruso (Sternberg 
1982) state that emotional intelligence alone is not likely a strong predictor of work performance 
but provides a basis for emotional competencies that are strong predictors of job performance. 
Later Goleman (Daniel Goleman 2002) describes IQ as playing a sorting function in 
determining the types of jobs that employees can occupy and a strong predictor of overall success. 
In a comparison with a specific group of people the predictive power of IQ for performance can 
be replaced by EQ. 
In training in management, in communication and empathy, in conflict resolution and stress 
management, and in training and self-management, (Cherniss 2000) the traditional training 
curriculum fails, as it ignores individual complexities, focusing exclusively on cognitive learning. 
(Dearborn 2002) Cognitive learning involves placing new information into existing frameworks 
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and modes of understanding, (Adler et al. 1998) being ineffective in teaching emotional 
intelligence abilities. Thus, less traditional techniques of emotional learning are recommended. 
Goleman has established an optimal process for developing emotional intelligence in 
organizations, in four phases: preparation for change, training, transfer and maintenance abilities, 
and evaluation. 
Goleman notes that motivational factors could be a problem through the opposite 
resistance. (Adler et al. 1998)  
Possible programs for developing emotional intelligence: 
• Mastering Emotional Intelligence Program (MEI): Designed by Goleman and Boyatzis, it 
helps identify and address emotional intelligence issues in the workplace, while 
supporting the development of emotional intelligence abilities. (R. E. Boyatzis, Goleman, 
and Rhee 2000) (Fabio Sala 2001) 
• Emotional Competence Training Program: In order to increase the ability of counselors to 
cope effectively with emotions. (AMEX Program 2003) 
• Customized Leadership Development Program: Allows managers to identify areas where 
behavioral changes are required. (Daniel Goleman, Boyatzis, and McKee 2002) 
Best practices for developing emotional intelligence theory: (Côté 2014) 
1. Select an EI ability model according to its component definitions and reject the trait/mixed 
models. 
2. Consider the three global models of how EI can relate to the working criteria: 
generalization of validity, situation-specific model and moderator. 
3. Checking the conditions in which the higher EI can be related to adverse results. 
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4. Specify whether the EI theory and working criteria relate to the broader EI construct, a 
specific EI branch, or a specific emotional ability. 
5. Separate theory development from measurement methods. Decide how to measure the EI 
only after the theory is fully developed and the hypotheses arising from the theory are 
stated. 
Best practices for measuring emotional intelligence: (Côté 2014) 
1. Select performance based EI measurements and reject self-report measures. 
2. Describe the process of EI variations according to the selected measurements, justifying 
how to determine the correct answers to the measurements. 
3. Consider the potential cultural variations of the correct responses to EI measurements. 
4. Measure the following control variables, which could be correlated with both EI and 
criteria, to check if they do not cause false associations: cognitive intelligence, Big Five 
personality traits, and demographic factors. Measure other control variables relevant to 
the specific context and criterion of interest. 
5. If the theory focuses on a specific facet of the EI, include measurements of the other 
facets to verify the eventual similarity of the associations or the specificity of the 
theoretical results of the EI. This is not always possible due to the challenges (e.g., time 
and attention of participants) involved in measuring multiple facets of EI. 
2.3 The philosophy of emotional intelligence 
A concept adjacent to emotional intelligence, apatheia, often incompletely translated by 
apathy and incorrectly by indifference, was considered by the Stoics as a state of mind not 
disturbed by passions, being seen as a quality that characterized the philosophical wisdom. 
Aristotle considers virtue to be the fair middle way between excess and deficiency of emotion 
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(metropathia), implying the management of emotional or selfish reactions to external events that 
cannot be controlled. For the Stoics, apatheia was the optimal rational response to a reality caused 
by the will of others or by nature and which cannot be controlled. Only his own will can be 
controlled, through correct (virtuous) judgments and actions, experiencing contentment 
(eudaimonia) and good feelings (eupatheia). Seneca also affirms the importance of virtue in our 
own happiness, to "win the way to victory in all our struggles, – for the reward is... virtue, 
steadfastness of soul, and a peace that is won for all time." (Seneca 1917, chap. Lxxviii 13-16) 
Pironism states that through epoché (suspension of judgment) the mind is brought to ataraxia, a 
state of soul balance. As in Stoicism and Epicureanism, eudaimonia is the pyronistic goal of life 
and all three philosophies have placed it in ataxia or apatheia. 
Kant distinguished three types of "actions" (Müller-Merbach 2007) for which he develops 
three types of intelligence: 
1. Technical intelligence (Kant: skill) is required for technical actions. Technical intelligence 
cannot be measured precisely by intelligence tests. It is an indicator of how well one 
understands objects. Technical intelligence must refer to specific areas of tasks. Technical 
intelligence is important for almost any position on the labor market. 
2. Emotional intelligence (Kant: pragmatism) was largely ignored before 1995. The core of 
emotional intelligence is self-control. He was highlighted by the Chinese philosophers 
Confucius (Confucius 2013, bk. XIII) and Lao-Tzu in Daoism, (Tzu 1992, chap. 33) but 
also by the Greek and Roman philosophers Seneca (4 BC - 65), (Seneca 1917) Epictetus 
(50-138), (Epictetus 1928) and Emperor Marcus Aurelius (120-181). (Marcus Aurelius et 
al. 1990) Epictetus states that: "No man is free who is not master of himself" (Epictetus 
1928, 477) and that "Some things are under our control, while others are not under our 
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control.” (Epictetus 1928, 483) Goleman (Daniel Goleman 1996) and Steiner (Steiner and 
Perry 1997) argue the importance of self-control on the basis of current empirical 
experience. Emotional intelligence is based on humanism, human relationships, and social 
responsibility. Emotional intelligence involves the ability to understand other people, to 
cooperate and to influence them. 
3. Ethical intelligence (Kant: wisdom) involves many ethical doctrines that offer partially 
opposite advice, such as teleological ethics versus deontological ethics, normative versus 
descriptive ethics or normative versus intuitive ethics. In addition, many objective ethical 
concepts are competing. 
For Kant, technical and pragmatic action are subordinate to ethical action, and the 
categorical imperative is superior to the two hypothetical imperatives of technical and pragmatic 
action. It follows that ethical intelligence will be considered superior to technical (skill) and 
emotional (pragmatic) intelligence. Ethics will provide the final judgment. But the wide variety of 
ethical concepts makes it difficult to accept the superiority of ethical intelligence over other 
intelligences. (Kant, Walker, and Meredith 2008) 
The critical reflection of the aspects of emotional intelligence (EI) can be put on account 
of the different epistemological perspectives, reflecting a maturity of the concept. (Meleis 1998) 
Chan and Latham stressed the need to find consistent empirical evidence for the dimensionality of 
EI and to develop appropriate methods for its correct and useful measurement. (Sue-Chan and 
Latham 2004) 
A concern of researchers is whether EI is a theory of personality, a form of intelligence, or 
a combination of both. Many studies consider EI to be a personal factor associated with 
competence. (Spence, Oades, and Caputi 2004) But most researchers consider EI as an emotional 
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awareness of oneself and others, in addition to professional efficiency and emotional management. 
According to Dulewicz and Higgs, EI is considered a capacity at the ontological level including 
personal and social competence, (Dulewicz and Higgs 2000) which promotes a positive state of 
mind despite environmental demands, (Cummings, Hayduk, and Estabrooks 2005) and which 
helps to solve problems related to both emotional and cognitive abilities. (Ciarrochi, Dean, and 
Anderson 2002) It is also considered that EI has an inherent potential to be further developed and 
refined through reflection, thus promoting emotional and intellectual growth. (Caruso, Mayer, and 
Salovey 2002) Spence sees emotional intelligence from a public health perspective as an adaptive 
ability that promotes well-being. (Spence, Oades, and Caputi 2004) 
The EI critique addresses the limitations of empirical research and unsubstantiated 
generalizations, (S. Fineman 2004) considering that ontological and epistemological assumptions 
determine the research methodologies. (Monti and Tingen 1999) It is now considered that the only 
way that "emotions" can be identified is through measurements and quantifications related to the 
methods of descriptive and statistical analysis, using different methods of self-reporting and 
psychometric measurements. (S. Fineman 2004) Recommendations have been made regarding the 
application of qualitative approaches in future research within EI. (Sue-Chan and Latham 2004) 
Effective and creative manipulation of emotions is a gateway to a type of self-knowledge 
that leads to the freedom to be authentic in oneself at any given time. (Hammer and 常二 1999) In 
this context, an essential question is whether the EI phenomenon can more clearly articulate 
humanist existentialism in relation to the healthcare discipline. (Dulewicz and Higgs 2000) 
Emotional intelligence is considered an ability at the ontological level, important for 
promoting positive moods independent of the environment. (Cummings, Hayduk, and Estabrooks 
2005) Cummings's work places perception and cognition in the context of adaptive human 
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endeavors to effect change in oneself and in one's own environment. (Dai and Sternberg 2004) 
According to Dulewicz and Higgs, future epistemological studies of EI will approach EI 
conceptualization as a starting point for theoretical development, philosophical support structures 
for different conceptualizations of EI for methodological and theoretical purposes, and EI in the 
context of developing professional knowledge. (Dulewicz and Higgs 2000) EI is a human state 
that encompasses a priori potentialities, updated as emotional experiences. 
Wisdom is the ability to think and act using knowledge, experience, understanding, 
common sense and intuition. It is associated with attributes such as judgment, emotions 
(Grossmann 2017) and virtues. (Staudinger and Glück 2011) (Walsh 2015) In this regard, 
empirical scientists have begun to focus on the role of emotions in wisdom, (Kunzmann and Glück 
2019) agreeing that emotions are essential for the efficient management of complex situations that 
demand. wisdom. An important finding relates to the positive relationship between the diversity 
of emotional experience and wise reasoning, independent of emotional intensity. (Grossmann, 
Oakes, and Santos 2019) 
2.3.1 Emotional intelligence in Eastern philosophy 
Wisdom in Hinduism regards self-knowledge as the truth, the basis of all Creation, of 
Shristi. It would turn out that the wise is a person with the self-consciousness of the whole creation 
in all its facets and forms. There are not many studies regarding emotional intelligence (EI) from 
the Indian perspective, (R. Sharma 2012) although EI is found in every text in ancient Indian 
literature (Rig Veda, Yajur Veda, Ayurveda, etc.). The Indian philosophical tradition emphasizes 
the strong nature of emotions, which must be harnessed for a harmonious life. (Gayathri 2015) 
Patanjali, "the father of Indian psychology," studied the human mind thousands of years before 
Western philosophers. (Tattwamayananda 1994) Hinduism is more a way of life than a religion, 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
51 
combining the fundamental principles of social, political and economic life. (Engardio and 
McGregor 2006) 
Indian philosophy is based on three fundamental beliefs: (Dasgupta 2009) "Karma", 
"Atma" or "Soul" which is indestructible, and "Mukti" or "Salvation". "Karma" emphasizes the 
responsibility of a person to decide his happiness through his actions, which have the power to 
change his destiny. The individual is influenced by society to choose a harmonious lifestyle. 
"Atma" ("Soul") is true "Self", different from biological self. (Swarupananda 1996) The "Self" has 
as many rebirths as are necessary to cancel the "Karma" accumulated before merging with the 
Supreme Being in eternal peace and happiness. (Gayathri 2015) 
The Western concept of the "Self" has been influenced by several philosophers and 
psychologists such as Descartes, Freud, Adler and Jung, differentiating between "I" and "Me". 
(Spiro 1993) As opposed to the western philosophy that made the difference between "Self as 
knower" and "Self as known", in Indian philosophy there are "Kshetra" (body, "field") and 
"Kshetragna" ("knower of the field"). (Radhakrishnan 2010) Indian philosophy speaks of "Self" 
as "Brahman", the almighty force that is present in every individual, which has no beginning, no 
end, (Gayathri 2015) highlighting the need to unite "Self as knower" and " self as known”. (Ho 
1995) "Man, the subject, should gain mastery over man, the object", (Ho 1995) gaining control 
over the "Self", releasing the individual of pain and suffering and thus tending to eternal happiness. 
Bhagavad-Gita emphasizes introspection, a journey towards understanding the "Inner Self", 
"Kshetragna", which helps a person to attain eternal happiness. (Gayathri 2015) 
When Mayer and Salovey talk about the realization of the Self, it refers to the "Self" in 
relation to the external world, the one influenced by external forces, and not to the "Inner Self", 
"Self as Knower". 
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There is research on the generalizability of emotional intelligence constructs in different 
cultures, including in Indian culture. (Narayanan and Krishnan 2003) (Bamel, Rangnekar, and 
Rastogi 2011) Studies by Mulla and Krishnan (Z. R. Mulla and Krishnan 2012) examined the 
concept of "Karma Yoga", as in Bhagavad-Gita, as complementary to emotional intelligence. 
According to him, (Gayathri 2015) "Karma Yoga" proposed by Lord Krishna is a universally 
applicable concept, which can be understood by people from all cultures, being the first work 
trying to identify a universal construct for EI based on "Nishkama Karma". 
Bhagavad-Gita (The Song of God), considered to be the fifth Veda, is the moral guidance 
of Lord Krishna to Arjuna on the battlefield. It is considered to be the essence of the four Vedas 
(Rig, Yajur, Sama and Atharva). (Robinson 2014) The Mahabharata is the epic saga of the conflict 
between Kauravas and Pandavas. On a superficial level, it is about confrontation with power. But 
on a deeper level, it is the war between "Dharma" and "Adharma", right and wrong. The war in 
Kurukshetra is thus synonymous with the complex circumstances that the living individual faces. 
The fear, anxiety, wisdom and despair of the individual are symbolized by Arjuna's situation. As 
Arjuna struggles with his emotional disorders, the reader receives a perspective on the struggle of 
an emotionally disturbed person for clarity of thought and action. Krishna's guidance to Arjuna 
offers a practical solution to get out of this fight. (Gayathri 2015) Striking similarities can be 
observed here between the emotionally stable person of Krishna (Sthithapragnya) and the 
emotionally intelligent person of Mayer and Salovey. Arjuna has what we might call the qualified 
qualities of an emotionally intelligent person, that is, emotional perception and assimilation. 
Krishna provides a systematic analysis of the available problem and a solution, identifying desire 
and anger as the two vices that lead an individual to his or her decay: 
"Thinking of objects, attachment to them is formed in a man. From attachment longing, and from 
longing anger grows. 
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"From anger comes delusion, and from delusion loss of memory. From loss of memory comes the 
ruin of discrimination, and from the ruin of discrimination, he perishes." (Swarupananda 
1996) 
(Bhagavad-Gita, Ch. II, Slokas 62, 63) 
Bhagavad-Gita refers to the emotionally intelligent person as "Sthithapragnya" (the 
emotionally stable person). Aijuna asks Krishna who is a sthithapragnya, Krishna describes in 
detail the nature and qualities of a sthithapragnya. 
"What, O Kesava, is the description of a man of steady wisdom, merged in Samadhi? How (on the 
other hand) does the man of steady wisdom speak, how sit, how walk?" (Swarupananda 
1996) 
(Bhagavad-Gita, Ch. II, Sloka 54) 
Krishna tells him: 
"He whose mind is not shaken by adversity, who does not hanker after happiness, who has become 
free from affection, fear, and wrath, is indeed the Muni of steady wisdom. 
"He who is everywhere unattached, not pleased at receiving good, nor vexed at evil, his wisdom 
is fixed. 
"When also, like the tortoise drawing its limbs, he can completely withdraw the senses from their 
objects, then his wisdom becomes steady." (Swarupananda 1996) 
(Bhagavad-Gita, Ch. II, Slokas 56, 57 & 58.) 
The difference between Krishna and the proponents of EI theory is that Krishna has a more 
comprehensive view of the problem. EI studies the cause, discusses the effect and also offers the 
means to successfully solve the problem, the "Nishkama Karma" path: action with detachment 
from the result of the action. Mulla and Krishnan pointed out in their research that "Karma Yoga" 
and emotional intelligence are strongly correlated. (Z. Mulla 2007) The ability model of emotional 
intelligence can be effectively applied in the Indian context, (Thingujam 2002) which would allow 
a universal application of emotional intelligence. 
This analytical sloka from Bhagavad-Gita (chapter II, verse 15): 
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"Yam hi na vyathayanthyethe purusham purusharshabha samadhukha sukham dheeram 
somruthathvaya kalpathe." (In Sanskrit) 
"That calm man who is the same in pain and pleasure, whom these cannot disturb, alone is able, O 
great amongst men, to attain to immortality." (Swarupananda 1996) 
(Bhagavad-Gita, Ch. II, Sloka 15) 
summarizes the whole concept of emotional intelligence (EI, stating that a person who is 
calm and remains undisturbed either in pain or pleasure, is the one who reaches immortality). 
Oriental philosophy sees mind control as a way of life and not as abstract philosophical 
thinking. The mind has the potential to shape a man's destiny, helping him to achieve inner peace 
when it is acknowledged and controlled. EI focuses on the success of a man from a materialistic 
point of view, while the Indian texts have a more holistic approach. Bhagavad-Gita is considered 
an authority not only to identify the nature of emotions, but also to show a way out of the darkness 
of emotional instability, in the form of a dialogue between emotional disturbance (Aijuna) and the 
universal master (Krishna), and remains an irrefutable answer to many dilemmas or confusions of 
modern man. 
According to Bhagavad Gita, selfless service for a good cause and for others, with the right 
feeling and attitude, is a form of worship and spirituality. (McDermott 1975) (Phillips 2009) Verse 
3.4 of Bhagavad Gita states that avoiding work or eating is not the way to become free from 
bondage. (Bhawuk 2011) Inaction is itself a form of action with consequences and karmic impact, 
according to verse 3.5. (Bhawuk 2011)  (Krishan 1997) Verses 3.6 - 3.8 of the Bhagavad Gita 
states that action can be motivated by the body or manipulated by external influences (bondage), 
or it can be motivated by inner reflection and true self (freedom). (Z. R. Mulla and Krishnan 2014) 
(Bhawuk 2011)  (Bhawuk 2011)  (Deutsch and Dalvi 2004) The more "selfless action" is engaged, 
the more it is considered that dharma (the ethical dimension) focuses on other aspects of the action, 
the more effective it is, and this leads to freedom. (Ganeri 2007) 
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The path to emotional stability is to remain unaffected by the fruits of action. Thus, one 
can reach "karma yogi", which is the first step towards becoming a "sthithapragnya" - the 
emotionally stable person. Karma Yoga, also called Karma Marga, is one of the four spiritual paths 
of Hinduism, one based on "yoga of action". (Raju 1954) Of the ways to spiritual liberation in 
Hinduism, karma yoga is the path of selfless action (McDermott 1975)  (Coward 2012) without 
being attached to the results of personal actions. (McDermott 1975) According to James 
Lochtefeld, Karma yoga is the spiritual practice of "selfless action performed for the benefit of 
others," (Lochtefeld 2001)  (Brodd 2009) a way to reach moksha (spiritual liberation) through 
work. (Z. R. Mulla and Krishnan 2014) Karma yoga, says Bilimoria, does not mean the loss of 
emotions or desires, but an action led by "calm, balance", with "disinterest". (Hooft et al. 2013) 
According to Phillips, Karma yoga applies to "any action in any profession or family activities", 
in contrast to other forms of yoga that focus on isolated actions and meditative introspection. 
(Phillips 2009) 
Emotivism claims that ethical statements serve only to express emotions. Ayer says that 
ethical statements are expressions of approval or disapproval, not statements. Emotivism is thus a 
metaethical vision, claiming that ethical judgments are not statements, but emotional attitudes. 
(Ayer 2003) The theory was strongly promoted by A. J. Ayer in his 1936 book, Language, Truth 
and Logic, and further developed by C. L. Stevenson. (Stevenson 1944) Emotivism can thus be 
considered a form of non-cognitivism or expressivism. It was modified in the 1950s as universal 
prescriptivism by R. M. Hare. (Hare 1952) The mind is responsible for processing feelings and 
emotions, resulting in attitudes and actions. There are divergent opinions whether or not emotions 
are part of the mind. Moral decisions are emotionally sensitive and therefore EI can moderate the 
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framing of different moral attitudes. (Greene and Haidt 2002) EI presupposes a balance between 
emotion and reason in which neither is fully controlled. 
3. Emotional intelligence in organizations 
Currently, organizations must face, in addition to increased competition, also to 
exponential technological development and innovation, and to change processes that affect all 
emotional states of employees. All these challenges, along with the imposed changes and the 
complexity of organizational and managerial tasks, involve new emotional demands and more 
effective actions at the corporate level, including by managing emotions in most circumstances. 
Thus, emotions represent valuable "resources" for innovation and added value in an economic 
process. (Küpers and Weibler 2005) Emotions were thus given an important role in provoking, 
moderating or mediating events and interactions in organizations. (Ashkanasy 2004) The different 
aspects of organizational life are now evaluated through the emotions, (Stanley and Burrows 2001) 
including in the economic field. (Bowles and Gintis 2002) 
The researchers reconsider the processes and the emotional impact as an integral element 
of the organizational life, (Schreyögg 2004) although they have difficulties in the methodological 
and epistemological aspects, as well as in the moral-political ones. Fineman argues that the 
researchers failed to examine the interaction between emotions and organizations for four reasons: 
because the researchers wanted to "separate conceptions of people from those of organizations", 
because they wanted to "reify organizations", because it was considered important to "separate 
processes of rationality from those of emotion”, and because they wanted to “suppress, deny or 
minimize emotions”. (S. J. Fineman 2005, 180) 
Emotions contradicted the idea of rationality predominating in the economy, (Putnam and 
Mumby 1993) contradicting Western thinking that could not conceive that emotionality can 
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coexist with rationality. (Oatley and Johnson-Laird 1987) Emotions were viewed as disruptive 
(Albrow 1997, 30) (Oatley and Johnson-Laird 1987) or a barrier to rational and effective 
management (Ashforth and Humphrey 2016) and marginalized or considered to be illegitimate or 
inadequate of organizational life, (Putnam and Mumby 1993, 39) and thus a topic not appropriate 
for scientific research. (Ashforth and Humphrey 2016) Emotions inform, shape and reflect the life 
of organizations. They influence the way employees perceive, interpret, control and evaluate their 
own and shared states and actions. (V. R. Waldron 2000) Emotions affect organizations at all levels 
and in all spheres, including their external relations. (Ostell 1996, 552) 
Cote and Miners developed a compensatory model between emotional intelligence (EI) 
and IQ, (Côté and Miners 2006) which assumes that the association between EI and performance 
at work becomes more positive as cognitive intelligence decreases. (Relojo 2015) Most researchers 
agree that EI is an undeniable predictor of traditional employment methods commonly used in 
companies (reference letter, letter of intent, etc.). (Van Rooy and Viswesvaran 2004) According 
to Daniel Goleman, emotional intelligence contributes more to career success than IQ. According 
to Lopes and his colleagues, (Lopes et al. 2006) EI contributes to the development of strong and 
positive relationships between colleagues and to higher performance in the work teams. Intelligent 
emotional employees cope better with stressful situations and demanding tasks. Law et al. found 
that EI is a better predictor of job performance than ability. (Law, Wong, and Song 2004) The 
concept of EI has gained ground lately, both in secular and academic discourse. EI has become a 
prominent topic in the specialized literature on human resources management, training and 
leadership (Dulewicz and Higgs 2004) and has already begun to influence practices in these areas. 
EI critics argue that its popularity studies is due to media advertising, rather than objective 
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scientific findings. Goleman regards the development of EI as due to recent scientific discoveries 
(especially brain functioning, (Ledoux 1991) but also to his ascendancy as managerial discourse. 
Westbrook defines affection as a "class of mental phenomena uniquely characterized by a 
consciously experienced, subjective feeling state, commonly accompanying emotions and moods," 
(Bagozzi 2009) suggesting that these concepts are closely linked. (Eagly and Chaiken 1993) The 
researchers noted the difficulties that separate the concepts of affect, emotions, feelings and mood, 
often used interchangeably. (McPhail and Mattson 1996) 
There are several models of how EI is associated with the working criteria: (Lievens and 
Chan 2010) 
• Generalization model of the validity of emotional intelligence and work criteria: 
Generalization of validity occurs when the association between a predictor and a criterion (i.e., 
validity) is constant between jobs and employment settings. (Schmidt and Hunter 1977) The 
model proposes that EI provide a number of benefits to members of the organization that 
generally translate into more favorable work criteria. It predicts that EI will present bivariate 
associations with criteria in organizational contexts and employee dispositions, and that EI will 
present incremental validity to competing predictors, especially other individual differences, 
because EI's benefits are unique. Conclusions: EI has small correlations with several working 
criteria, but not with transformational leadership. EI presents an incremental validity for some 
criteria, including the emergence of leadership, the value created and the claimed value in 
negotiations and affective forecasts, but not for the performance of the workplace. (Côté 2014) 
• The model of the specificity of the emotional intelligence situation and work criteria: An 
alternative to the validity generalization, whereby the association between a predictor and a 
criterion varies depending on the work or employment setting. (Schmidt and Hunter 1977) 
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Predict that EI explains the unique variation of criteria when organizational context or 
employee dispositions facilitate its deployment, (Lievens and Chan 2010) (Wong and Law 
2002) and that EI has lower or no criteria at all in the absence of implementation opportunities. 
There may be conditions where EI implementation is harmful to individuals and/or 
organizations. (Dasborough and Ashkanasy 2002) (Salovey and Mayer 2016) Employees with 
certain dispositions may have more opportunities to implement EI and, in turn, will have 
stronger associations between EI and criteria than other employees with different dispositions. 
(Côté 2014) Also, EI can have stronger associations with performance in the workplace when 
high performance is not already achieved through other skills or dispositions. (Côté and Miners 
2006) Another hypothesis states that EI is more strongly associated with criteria among 
motivated individuals than among those without motivation to perform their skills. (Rode et 
al. 2007) Conclusions: EI is associated with workplace performance compared to competing 
predictors in emotionally demanding jobs, but not in jobs that have lower emotional demands. 
(Côté 2014) 
• Moderator model of emotional intelligence and working criteria: The EI levels of the members 
of the organization shape the way they express their dispositions and how they react to the 
organizational contexts. Predict that EI serves as a moderator variable that enhances or 
mitigates the effects of various contextual or dispositional factors on work criteria, and that the 
moderating effect of EI is unique and will occur in the case of competing moderators. (Kilduff, 
Chiaburu, and Menges 2010) The model also adapts the possibility that certain organizational 
and dispositional factors may have more harmful effects on employees with a higher EI than 
on those with a lower EI. Conclusions: A moderator model is favored that proposes that EI 
improve or mitigate the effects of contextual and dispositional variables on criteria. EI 
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enhances associations between goals and goal-oriented behavior and mitigates associations 
between stressors and adverse reactions. (Côté 2014) 
Cherniss presents four main reasons why the workplace would be a logical framework for 
evaluating and improving emotional intelligence: (Cherniss 2000) 
1. Emotional intelligence is essential for success in most jobs 
2. Many people are hired without the necessary skills to succeed in the workplace 
3. Employers have the means and motivation to provide training on emotional intelligence 
4. Most employees spend most of their time at work. 
Research in the field of emotional intelligence has focused on leadership, a fundamental 
quality in the workplace. (Fleishman and Harris 1962) (Mumford et al. 2000) Academic research 
describes two distinct types of leaders: transformational and transactional. (Mandell and Pherwani 
2003) The transformational leader stimulate the interest of colleagues, inspires a different 
perspective on work, raises awareness of the organization's goals, develops others at higher levels 
of ability and motivates others to consider the interests of the group towards their own interests. 
(Stys and Brown 2004) Transformational leadership comprises four dimensions: idealized 
influence, inspiration motivation, intellectual stimulation and individual consideration. (Bass 
1993) The transactional leader is the one who rewards (or disciplines) staff based on their 
performance. It emphasizes work standards, task completion and employee respect, while relying 
heavily on organizational rewards and punishments to influence employee performance. (Bass 
1993) According to Stys, (Stys and Brown 2004) transformational leadership predicts higher 
ratings of efficiency and satisfaction, (Hater and Bass 1988) higher group performance, (Keller 
1995) and greater effort on the part of the group subordinates (Seltzer and Bass 1990) compared 
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to transactional management. Efficient transformational leaders have developed social and 
emotional intelligence. (Mandell and Pherwani 2003) 
Goleman believes that leaders with high emotional intelligence are the key to 
organizational success (Daniel Goleman 2002) by establishing a special work environment. The 
research concludes that the most efficient leaders integrate several of the six leadership styles 
highlighted by Goleman, using one or the other depending on the situation. (McBer 2000) Yiannis 
Gabriel observes that today's managers help fill the void of identity, meaning and achievement that 
results from the discontent of the present - a flexible workplace, with modern institutional networks 
oriented more towards the "fantasizing consumer" than to the "toiling worker". (Gabriel 2001) 
Mike Bagshaw speculates on the implications of EI for the future of work: 
"The future role of the management trainer may not just be to codify and disseminate knowledge 
effectively but also to entertain … [T]he manager’s role becomes one of human 
psychologist and facilitator where he/she guides people to find their own learning and sense 
of purpose… [the manager would] ensure the knowledge is gained in an entertaining way 
that harmonises any conflict between an individual’s and the organisation’s goals. Training 
companies, consultants and business schools may be forced to compete on how 
pleasurable, innovative and entertaining their teaching methods are…” (Bagshaw 2000, 
181–82) 
These statements confirm George Ritzer's concerns in Enchanting a Disenchanted World 
about the emergence of "shopping mall high schools," "... places to meet friends, pass the time, get 
out of the rain, or watch the promenade. Shopping malls or their high school equivalents can be 
entertaining places to onlookers with no intention of buying anything”. (Ritzer 1999) 
According to Gross, emotional response tendencies can be regulated by manipulating either 
the "input to the system" (background-focused emotion regulation) or the "output" (response-
focused emotion regulation). (Gross 1998) According to Chi-Sum Wong, when these models are 
applied to emotional intelligence within the organizational framework, employees will be able to 
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modulate their perception of the work environment, focusing on specific aspects of the 
environment or changing their opinion about it. (Wong and Law 2002) 
According to Weiss and Cropanzano, work experiences comprise a succession of events 
with positive or negative effects. (Weiss and Cropanzano 1996) The effect of ambivalent emotions 
can also be positive or negative. (Pratt and Doucet 2000) 
3.1 Emotional labor 
Working with emotions is an attempt to change the level or quality of an emotion, (Ferrara 
1993) being defined as the management of one's emotions or the work done in the effort to maintain 
a relationship; (Cook and Berger 2000) there is no agreement if it only involves regulating one's 
own emotion or extending to work with the emotions of others. (Oliker 1989) Arlie Russell 
Hochschild introduced the term in 1979, distinguishing between working with emotions (unpaid, 
in private life) and emotional labor that is done in a paid work environment. (Hochschild 1979) 
(Hochschild 1990) (Callahan and McCollum 2002) Hochschild distinguished between two types 
of work with emotions (evocation and suppression of emotion) (Hochschild 1990) and three 
techniques of working with emotions (cognitive, bodily and expressive). (Hochschild 1990) 
(Turner 2009) Working with emotions involves orienting one's own or others' emotions in 
accordance with certain rules of emotional expression. (Ruberg and Steenbergh 2010) The concept 
of working with emotions has in itself been criticized as a simplification of the mental processes 
that occur continuously in everyday life. (Seidler 2002) 
Emotional labor can be defined as a form of emotional regulation in which employees have 
to display certain emotions as part of their work and promote organizational goals. Such 
organizational control of emotions can lead to suppression of feelings through emotional 
dissonance, altered relational perceptions, changed communication patterns, and other negative 
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and counterproductive (Anat Rafaeli and Sutton 1987) personal and work effects (King and 
Emmons 1990) including stress, demotivation and exhaustion. (Schweingruber and Berns 2016) 
Emotional labor involves managing feelings and emotions to meet the demands of a job. 
(Hochschild 2012) (A. A. Grandey 2000) Jobs where emotional labor is needed are defined as 
those that: 
1. requires direct, visual or auditory contact with customers 
2. requires the employee to induce an emotional state to another person 
3. allows the employer, through training and supervision, to exercise a certain control over 
the emotional activities of the employees. (Hochschild 2012) 
Hochschild argues that in this process, employees are alienated from their own feelings at 
work. (Hochschild 2012)  Determinants of emotional labor: 
1. Social, occupational and organizational norms (A Rafaeli and Sutton 1989) (A. A. 
Grandey, Fisk, and Steiner 2005) 
2. Dispositional traits and internal feelings in the workplace (Friedman et al. 1980) (Wilk and 
Moynihan 2005) 
3. Supervisory regulation of expression rules. (Diefendorff and Richard 2003) 
Hochschild divided emotional labor into two components: surface actions (when 
employees display the emotions needed for a job, without changing how they actually feel), 
(Hochschild 2012) and deep actions (employees change their internal feelings to align with 
organizational expectations). (A. Grandey, Diefendorff, and Rupp 2012) Research has shown that 
surface actions are more harmful to employees' health. (Qi et al. 2017) 
Hughes states that emotional intelligence (EI) has all the characteristics of an emotional 
labor, implying as a central principle the idea that emotions can be used for a competitive 
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commercial advantage, can have an exchange value. (Hughes 2010) EI involves deep action, by 
developing emotional skills and commercializing feelings by stylistically blurring the distinction 
between emotionality and rationality. For Hochschild, the risk lies in increasing managerial control 
that facilitates the control of emotional subjectivity. Therefore, employees should develop self-
distancing protection strategies, maintaining a clear distinction between "personal and professional 
‚self‛". Goleman explicitly states that "a blurring of the distinction between work and private 
life...  itself signifies poor emotional competence.‛." (Daniel Goleman 1998) 
Recent research on organizational behavior shows that, through recruitment, selection, 
socialization and performance appraisals, organizations develop a social reality in which feelings 
become a commodity for achieving corporate goals. (Mumby and Putnam 1992) The evolution of 
research on emotion in organizations reveals the shift from studying normative practices to 
discovering differences in employees' use of emotional displays. (Anat Rafaeli and Sutton 1990) 
Emotional labor is experienced most strongly when employees are asked to express emotions that 
contradict their inner feelings. (V. Waldron and Krone 1991) 
According to Putnam and Mumby, there are two dominant traditions in organizational life 
that contribute to the presumption that emotional labor is immutable and unavoidable: (Putnam 
and Mumby 1993) the dualities surrounding the use of emotion in Western culture ("black" or 
"white"), (Lakoff and Johnson 2008) and the myth of rationality in Western culture (a set of values 
and beliefs that attribute certain concepts to rationality, and others to emotionality). According to 
the traditional system of dualities, rationality, cognition and order are positive descriptors of 
masculinity, while emotionality, affectation and chaos are negative descriptors of femininity. 
(Mumby and Putnam 1992) 
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Feminist theory of emotions offers possibilities for reconceptualizing the nature of 
organizations. Postmodern feminism treats gender as a form of power-knowledge relationship that 
underlies bureaucratic rationality. Treating the individual as a product of a certain power-
knowledge relationship gives us the opportunity to discover the links between patriarchy, 
bureaucratic rationality and emotional labor. (Putnam and Mumby 1993) According to Derrida, 
the meaning of a certain term depends on its connection to an opposite concept, even if that 
opposite term is missing from a text. (Derrida 1998) Thus, the sense of rationality depends on both 
the existence and the absence of emotionality. (Martin 1990) This system of meanings has 
contributed, in Western culture, to the belief that bureaucratic rationality and emotional labor are 
fixed social relationships. 
Emotions in organizations are treated as commodities, being appropriated by the 
organization for instrumental purposes. By treating emotion as a commodity with a certain 
exchange value, feelings become public spectacles. (Putnam and Mumby 1993) Hochschild 
(Hochschild 2012) identifies alienation as a harmful side effect resulting from the emotional labor 
that treats the body and mind as separate entities. (Ferguson 1984, 54) Van Maanen and Kunda 
note that emotional numbness and exhaustion frequently accompany the inconsistency of the 
emotions felt and displayed. (Staw and Cummings 1981) In general, organizational control of 
emotions often leads to suppressing disagreements, eliminating the voice of employees, and 
reducing the upward flow of information. (V. Waldron and Krone 1991) 
Emotional labor also affects collegial relationships, which can lead to the relegation of an 
intense friendship to the status of casual cooperation. These changes can keep working 
relationships short-term, while endangering long-term friendships, (Putnam and Mumby 1993) 
which can lead to perceptions of mistrust and disrespect among employees in the case of extremely 
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intense negative emotions. Organizational training sessions could help employees understand the 
complexity of emotional displays and introduce alternatives for managing situations. "Having 
employees develop skills in listening, negotiating, and understanding feelings is more liberating 
than turning them into emotional robots." Instead of functioning as an instrumental value 
commodity, emotions should serve the expressive functions that create the interrelation. 
3.2 The philosophy of emotional intelligence in organizations 
In 1993, Putnam and Mumby observed that: 
"People regard emotion as a value-laden concept which is often treated as ‘inappropriate’ for 
organizational life. In particular, emotional reactions are often seen as ‘disruptive’, 
‘illogical’, ‘biased’ and ‘weak’. Emotion, then, becomes a deviation from what is seen to 
be sensible or intelligent... linked to the expressive arenas of life, not to the instrumental 
goal orientation that drives organizations." (Putnam and Mumby 1993) 
The business culture of the West until the early 1990s was based on the understanding of 
an axiomatic, antithetical division between emotionality and rationality. According to Hughes, the 
current concept of emotional intelligence (EI) dissolves the traditional opposition between 
emotionality and rationality, cognition and affect, thinking and feeling. (Hughes 2010) In business, 
demands for emotionally intelligent employees are on the rise. A large-scale recruitment survey 
conducted by Reed Group's GRADdirect found that 42% of British employers consider EI 
characteristics as the most important when recruiting new employees, compared to a prioritization 
of only 27% for academic skills. (Reed Consulting 2008) The main criterion for recruiting, 
promoting, retaining employees is no longer just "how smart we are" but "how well we handle 
ourselves and each other." (D. Goleman 1998) Thus, EI changes "The rules of work." 
Hughes considers EI as a sociogenetic field of discursive affects, conditions and 
possibilities - a discourse that consecrates the ways of seeing, saying and doing so in itself, and 
constitutes a legitimate empirical object for investigation and analysis. (Hughes 2010) The EI 
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discourse would thus mark an intensification of processes that involve increasing corporate 
"colonization" of employees' affects and subjectivities. (Fleming and Spicer 2003) But these 
strategies have inherent limitations: management cannot simply rewrite employees' emotions. It 
turns out that EI is not simply "bad” but remains "dangerous"; EI implies a discursive shift towards 
implicit, undeclared and mobile standards of what is emotionally "suitable", "relevant", 
"appropriate" or "intelligent". And these changing and flexible behavioral standards are, in many 
ways, more demanding, more difficult to negotiate than the clearly defined formal scriptures or 
rules about what is allowed and "right" and what is not ... EI serves empirically to demonstrate a 
key point of intersection between the respective theses developed by Elias and Foucault regarding 
the long-term changes in the character of social/self-control: where freedom and coercion are 
conceived not as opposites but as two sides of the same coin. (Hughes 2010) 
Goleman proposes a model of EI consisting of three intrapersonal "competences" - 
knowledge of emotions, management of emotions, self-motivation; and two interpersonal skills - 
recognizing of emotions in others and managing relationships, (Daniel Goleman 1996) based on 
the psychologist Jack Block's descriptions of "pure IQ type" and "pure EI type." These ideal types 
are further divided by gender: pure male IQ; purely male EI; Pure female IQ; and pure female EI. 
According to Hughes, Hochschild's analytical division between private and public, real and 
false, authenticity and action, can be understood as an expression of socially instigated reification 
based on an image of human beings that Norbert Elias called Homo clausus: "a human self-image 
according to which the true self of a person is hidden deep inside — one cannot be quite sure inside 
of what", (N. Elias 2016) a dividing line between "the real me in here" and "the society out there" 
(N. Elias 1984) 
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According to Elias, as the civilization processes developed, the social demands for the 
management of the affects became more and more "internalized", the social rules and the explicit 
sanctions regarding the behavior lost their importance, and an apparent approach appeared, more 
relaxed, playful and informal, of the codes of etiquette and emotional conduct. (N. Elias 2000) In 
the processes of informalization, the "dominant modes of conduct symbolizing institutionalized 
power relationships, came to be more and more ignored and attacked, leading to growing 
negotiability and leniency in the ways people oppose and cooperate with each other." (Wouters 
2016) In the case of organizations, informalization can be seen in the decentralization of decision 
making; the increasing complexity and the "flexibility" of the work roles; dissipating 
organizational boundaries; and less formal relationships between superiors and subordinates. 
(Iterson, Mastenbroek, and Soeters 2016) 
Foucault observes that, in relation to power relations, a person is always "faced with 
complex phenomena which don’t obey the Hegelian form of the dialectic... Suddenly, what had 
made power strong becomes used to attack it." (Foucault 1980) Power is invariably withdrawn, 
reorganized, and reinvested in new forms and modalities. In a heterotopic approach, emancipation 
from emotional uniformity and resistance to emotional scripts quickly turns into a new form of 
governance where resistance becomes a discipline that, in turn, provides opportunities for 
resistance. EI seems to exemplify Foucault's arguments that power is exercised both by what is 
allowed and by what is forbidden, both through collusion and opposition. (Hughes 2010) Thus, 
Foucault asserted that "A stupid despot may constrain his slaves with iron chains; but a true 
politician binds them even more with the chain of their own ideas [which is] all the stronger if we 
do not know of what it is made and we believe it to be our own work." (Foucault 1991) In this 
sense, if emotional labor could be understood as a technology of domination, EI seems to be a 
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technology of the self, with techniques that "‚<permit individuals to effect, by their own means, or 
with the help of others, a certain number of operations on their own bodies and souls, thoughts, 
conduct, and way of being, so as to transform themselves in order to attain a certain state of 
happiness, purity, wisdom, perfection or immortality." (Foucault 1988) Foucault asserts that 
technologies of the self are perpetuated by claims of expertise that are usually extracted from 
scientific or scientist discourses, in the case of EI resorting to neuroscience, including by Goleman. 
(Daniel Goleman 1996)  
Michael Polanyi (Polanyi 1974) (Polanyi 1969) (Polanyi 1966) identified two different 
types of knowledge: explicit (transmitted using formal language that can be encoded by artifacts) 
and tacit (implying direct experience that cannot be communicated in no coded mode). (Howells 
2002) Rosenberg defines tacit knowledge as "the knowledge of techniques, methods and designs 
that work in certain ways and with certain consequences, even when one cannot explain exactly 
why." (M. G. Morgan 1983, 143) Wagner and Sternberg define tacit knowledge as unspoken 
knowledge gained from experience, having three main forms: (Wagner and Sternberg 1985, 6–7) 
self-management, managing others, and managing tasks. Tacit knowledge is the main element in 
creating new knowledge and innovation. (Nonaka and Takeuchi 1995) The difficulty of disclosing 
tacit knowledge is an advantage for the company as it can more easily protect it. According to 
Lubit, tacit knowledge is only effective when it is rooted in a company's culture, norms and set of 
processes and routines. (Lubit 2001) 
3.3 Critique of emotional intelligence in organizations 
Locke considers the concept of emotional intelligence to be invalid, both because it is not 
a form of intelligence, and because it is so broad and inclusive that it has no intelligible meaning. 
(Locke 2005) The extension of the term "intelligence" distorts the meaning of the concept. The 
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final reason would be egalitarianism, so that everyone would be considered equal in intelligence. 
He sets the example of Mayer, (J. Mayer 1999, 50) who defines emotional intelligence (EI) as "the 
capacity to reason with emotion in four areas: to perceive emotion, to integrate it in thought, to 
understand it and to manage it" , but to "reason with emotion" is a contradiction in terms. EI would 
not, in fact, be another form or type of intelligence, but intelligence (the ability to understand 
abstractions) applied to a particular domain, namely emotions. Locke finally wonders: since EI-
based leadership involves an extremely long list of characteristics associated with effective 
leadership, what does not include EI? One thing is missing from the list: real information! 
Goleman argues that "The fundamental task of leaders is to create good feelings in those 
they lead", a statement considered false, as the function of organizations is to achieve goals, 
profitability for private organizations. (Daniel Goleman, Boyatzis, and McKee 2002) Also, 
Goleman (Daniel Goleman 1995) is almost entirely confined to the brain structure, an incomplete 
approach to neurophysiology. (Bandura 1997) 
Locke concludes about EI that: 
1. The definition of the concept is constantly changing. 
2. Most definitions are so comprehensive that they make the concept unintelligible. 
3. Some definitions (for example, emotional reasoning) involve a contradiction. 
4. There is no real emotional intelligence, although intelligence can be applied including 
emotions, 
proposing to replace the term EI with the concept of introspective ability. 
Eysenck states that Goleman's description of EI contains ungrounded assumptions about 
intelligence, even contrary to research methodology: 
"[Goleman] exemplifies more clearly than most the fundamental absurdity of the tendency to class 
almost any type of behavior as an 'intelligence'... If these five 'abilities' define 'emotional 
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intelligence', we would expect some evidence that they are highly correlated; Goleman 
admits that they might be quite uncorrelated, and in any case, if we cannot measure them, 
how do we know they are related? So the whole theory is built on quicksand: there is no 
sound scientific basis." (Eysenck 2000) 
Locke states that EI should be re-labeled as an ability. (Locke 2005) Adam Grant warned 
of the wrong perception of EI as a right moral quality, so that EI is not only a tool for achieving 
the goals but can also function as a weapon for manipulating others. (Grant 2014) Landy argued 
that EI has a small predictive value, due to a methodological problem, that the alternative 
explanations were not fully considered: 
"EI is compared and contrasted with a measure of abstract intelligence but not with a personality 
measure, or with a personality measure but not with a measure of academic intelligence." 
(Landy 2005) 
Other researchers have expressed concern about the correlation between self-reporting 
measures of EI with established personality dimensions. Roberts et al. criticizes the works of 
Mayer and Salovey, suggesting that EI measured by MSCEIT can only confirm compliance with 
the community, by consensus as the basis of the measurements.(R. D. Roberts, Zeidner, and 
Matthews 2001) Brody stated that MSCEIT "tests knowledge of emotions but not necessarily the 
ability to perform tasks that are related to the knowledge that is assessed," due to the possibility of 
unpredictable behavior in an emotionally charged situation. (Brody 2004) A bias found in EI 
measurements is the desirable social response, the false good defined as a pattern of response in 
which testers systematically exhibit excessive positive bias. This contaminates responses in self-
report measurements. 
EI can increase performance and productivity, (Cherniss, Adler, and Goleman 2000) but 
there is no independent and systematic analysis to confirm this statement. (Lam and Kirby 2002) 
Some critics have referred to EI more as "a myth than science." (Matthews, Zeidner, and Roberts 
2002, 547) EI studies are more commercial literature than scientific research, (Davies, Stankov, 
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and Roberts 1998) and other studies conclude that EI is just a new term for old concepts and 
measurement. (Van Rooy, Viswesvaran, and Pluta 2005) 
Among the criticisms EI may include: (Côté 2014)  
• Disagreement about the meaning of emotional intelligence - The structure of EI can be 
refined as new findings about emotions are made. (Van Kleef 2009) (Côté and Hideg 2011) 
• How emotional intelligence relates to existing constructs - Small meta-analytical 
correlations between EI and other individual differences. (Joseph and Newman 2010) 
• Validity of measurements of emotional intelligence. (Conte 2005) 
• Dimensions of the effect for emotional intelligence - A way of assessing the importance of 
EI involves comparing the sizes of the meta-analytic effect of EI with the sizes of the effect 
of cognitive intelligence and personality traits. (Joseph and Newman 2010) 
• Emotional intelligence can be learned - Evidence that EI can be improved is rare 
(Matthews, Zeidner, and Roberts 2002) (Landy 2005) or there is no EI. (Murphy 2006)  
• Intercultural variations in emotional intelligence - EI research does not incorporate enough 
culture. (Matthews, Zeidner, and Roberts 2002) (Moon 2011) (Wong, Law, and Wong 
2004) 
Landy argues that research in the field of emotional intelligence is "outside the scientific 
tent" being a continuation of the discredited "social intelligence," referring to three aspects: there 
is no scientific examination of the measurements; the construct is rooted in the (discredited) 
concept of "social intelligence", and the research in emotional intelligence is based on weak 
models, without an incremental validity compared to the traditional models of personality and 
behavior. (Landy 2005) Emotional intelligence has been developed by commercial test providers, 
without critical scientific data. Goleman support his ideas through selective anecdotal evidence. 
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Locke argues that the construct is inadequate and even contradictory. For Locke, 
"emotional intelligence" seems like an oxymoron, and he claims that supporters of emotional 
intelligence seem to be motivated by a certain form of political agenda. (Locke 2005) (Van Rooy 
and Viswesvaran 2004) Locke suggests that a more fruitful area for research is "introspection", 
considered "an important human skill." Ashkanasy and Daus claim that Locke's views are 
representative of an outdated model of organizational behavior, while modern theories of 
organizational behavior have evolved. (Ashkanasy and Daus 2005) 
Conte criticizes the measurement of emotional intelligence. (Conte 2005) The main 
criticism of his argument is that he fails to give sufficient recognition to the primacy of Mayer and 
Salovey's definition of emotional intelligence, (J. D. Mayer and Salovey 1997) considering 
alternative models proposed by Goleman (F Sala 2002) and Bar-On (Bar-On 2004) as legitimate 
alternatives. Ashkanasy and Daus criticize Conte for "comparing apples and oranges". (Ashkanasy 
and Daus 2005) 
Hughes writes that "Sennett contrasts the Weberian image of individual workers trapped 
in the ‘iron cage’ of rationality, seeking to gain power over themselves through endlessly toiling 
to prove their moral virtue, with the ephemeral and superficial engagement characteristic of 
teamworking in the present-day workplace". (Hughes 2016, 99) "Teamworking helps obscure 
domination: it creates the illusion that no one has responsibility, and thus those in control are able 
to act without needing to justify themselves or their acts." Sennett observes a dissipation of ethics 
with an emphasis on authority, leading to a corrosion of the moral character. It follows that EI 
changes the characters, aligning them with the new work organization. (Sennett 2000) 
Grugulis et al. states that this makes it more difficult for employees to support the 
boundaries between home and work, as managerial control is becoming more and more widespread 
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and increasingly capturing all aspects of employees' lives. (Grugulis, Dundon, and Wilkinson 
2016, 112) "The rise of EI may thus signal a further move towards more totalizing regimes of 
organizational domination in which employee identity becomes effectively subsumed within the 
workplace and opportunities for resistance are greatly limited." (Hughes 2016) 
Through its (pseudo)scientific natural and social foundations, EI legitimizes an irresistible 
authority, harder to reject as mere "managerial rhetoric". (S. Fineman 2004) 
Dulewicz and Higgs noted that, although the concept of EI is based on research evidence, 
EI's organizational applications "tend to be based on derivative arguments and largely anecdotal 
descriptions", (Dulewicz and Higgs 2000, 341) impressionist or collected by consulting companies 
and not published in the specialized literature. (Barrett 2017) The vision of EI as an emotional 
competence has not been clearly established and there are other, equally viable, conceptions 
measured by EI tests. (M. Zeidner, Matthews, and Roberts 2001) EI and its components should be 
differentiated from those related constructs, such as wisdom. (Izard 2001) 
Ackerman demonstrated that intellectual knowledge is distinct from fluid and crystallized 
intelligences. (Ackerman 1996) Informal "tacit knowledge" could also be evaluated. (Sternberg 
and Grigorenko 2000) A science of EI requires the definition, number, type and range of primary 
emotional abilities within a formal psychometric model. (Moshe Zeidner, Matthews, and Roberts 
2004) 
An essential aspect in organizational EI is the precise identification of specific contexts, 
needs and goals. We may need different levels of analysis for the emotional demands of the jobs. 
As the theory of emotional competence becomes more fully articulated, a better theory-based 
analysis of emotional tasks in the workplace may be possible. The validation of an EI measurement 
requires convincing empirical and predictive evidence. Validation research addresses EI 
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measurements by differentiating between low-performing and high-performing groups according 
to job specificity. What EI could predict over IQ is another unanswered question, as well as 
uncertainty about the causal role of EI in job success. Zeidner et al. concludes that organizations 
using EI tests must carefully select the qualities and how they will influence the organization over 
shorter and longer periods. (Moshe Zeidner, Matthews, and Roberts 2004) 
Daus and Ashkanasy reject the criticisms that emotional intelligence is dominated by 
opportunistic "consultants transformed into academics" who have accumulated much fame and 
wealth based on this concept; that the measurement of emotional intelligence is based on unstable 
instruments, psychometric defects, which have not demonstrated adequate discriminative and 
predictive validity to justify their use; and that there is weak empirical evidence that emotional 
intelligence is related to anything that is important in organizations. (Daus and Ashkanasy 2005) 
3.4 Ethics of emotional intelligence in organizations 
According to Richard Sennett, concepts such as flexibility, decentralization and control, 
work ethic and teamwork in the New Economy have led to disorientation and emotional and 
psychological undermining of the individual, stating that "a regime which provides human beings 
no deep reasons to care about on other cannot long preserve its legitimacy.” (Sennett 2000) He 
defines the New Economy as the new form of "flexible capitalism". 
According to Willmott, the purpose of corporate culture is to win the "hearts and minds" 
of employees: to define their goals by managing what they think and feel, and not just how they 
behave. (Willmott 1993) It is claimed that the strengthening of corporate cultures provides the key 
to ensuring the "unusual effort on the part of apparently ordinary employees," (Piereson 1983, 
xvii) Transforming them into "winners", "champions" and "everyday heroes". Willmott 
paraphrases Harvey (Harvey 1991) by stating that "within a broader context, corporate culturism 
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can be seen to form an important ideological element within a global restructuring of capital, labor 
and product markets that involves a movement away from the '5 dollars a day' logic of Fordism 
towards the contingent, fluid organizing philosophy of 'flexible accumulation'". (Willmott 1993) 
Corporate culture expects and asks employees to internalize the new values of "quality", 
"flexibility" and "added value" - to adopt and value them as their own people. Within 
organizations, corporate culture programs, human resources management and total quality 
management promote a corporate ethos that demands loyalty to employees because it excludes, 
silences or punishes those who question its belief. (Willmott 1993) 
Critical analysis explores how employees are determined to think and feel about their 
activity, how managers offer employees "a mission as well as a sense of feeling great'." (Staw and 
Cummings 1981) Wilkinson et al. notes that corporate culture programs (and HRM/TQM) are 
trying to "immerse employees in the "logic" of the market". (Wilkinson, Allen, and Snape 2013) 
According to Thompson and McHugh, employees "are encouraged to perceive their performance 
and utility to the enterprise as their responsibility." (Thompson and McHugh 1990, 241) 
Corporate culturism systematizes and legitimizes a control mode by which employees' 
consciousness is modeled, thus becoming an environment of new type totalitarianism. This is how 
doublethinking is promoted, a term coined by George Orwell in his dystopian novel Nineteen 
Eighty-Four, (Orwell 1990) by simultaneously affirming and denying the conditions of autonomy. 
Respectively, employees are suggested that identification with corporate values ensures their 
autonomy. According to Willmott, if in Orwell's Oceania, "freedom is slavery" and "ignorance is 
force", in the corporate culture world "slavery is freedom" and "power is ignorance". By 
strengthening corporate cultures, employees' lack of control over the means of production 
(Edwards 1979) is compounded by a (more systematic) lack of control over the means of choosing 
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the value and formation of identity, (Willmott 1990) individualizing and segmenting capitalist 
market relationships. (T. Peters 1988) 
For Weber, the alternative to expanding corporate culture is the deliberate choice and 
refinement of the values that guide individual action. A paradoxical consequence of the 
consolidation of the corporate culture is a degradation and distortion of communication, through 
an instrumentalism induced by the employees (Anthony 1990) that can turn into skepticism 
regarding the values of the corporate culturalism. Many employees may find that their professional 
lives turn into a vicious cycle. Corporate culturism thus reproduces the conditions of 
demoralization and degradation for which it is presented as a remedy. 
The objection to the philosophy of corporate culture is that corporate culturalism consists 
in eliminating pluralism and the associated conflict of values in order to facilitate the social process 
of emotional and intellectual struggle for self-determination. In the name of moral renewal, 
corporate culture programs celebrate, exploit, distort and drain the declining cultural resource of 
democratic values. The well-socialized and self-disciplined corporate employee ”is expected to 
have no private emotions and no respites from enthusiasm . . . the speculations which might 
possibly induce a skeptical or rebellious attitude are killed in advance by his early acquired inner 
discipline.” (Orwell 1990, 220) Corporate culture threatens to promote a hypermodern neo-
authoritarianism that is potentially more insidious and sinister than its bureaucratic predecessor. 
(Willmott 1992) 
Conclusions 
Emotion regulation is usually accomplished in accordance with social conventions and 
personal expectations, (Blair 2018) (Jamison 2018) through their own cognitive and behavioral 
strategies. (D. L. Schacter, Gilbert, and Wegner 2010) 
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EI remains a controversial topic regarding the legitimacy of the construct, the superiority 
of one type of model over the other, the measurement of EI, as well as the ability to "learn" 
emotional intelligence. Becker criticized emotional intelligence for lack of valid and reliable 
measurements and because emotional intelligence is based on problematic conceptualization. 
(Becker 2003) 
Research in the field of affective neuroscience supports the existence of a set of emotional 
abilities that comprise a form of intelligence distinct and different from standard intelligence or 
IQ. (Bar-On and Parker 2000) While intellectual abilities, such as verbal fluency, spatial logic, and 
abstract reasoning (IQ components) are primarily based in the neocortex, components that 
constitute emotional intelligence have been found to exist more from a neurological circuit that 
connects the limbic areas for emotion (the amygdala and its corresponding networks) to the 
prefrontal cortex (the executive center of the brain). (Stys and Brown 2004) The amygdala is 
essential for recognizing emotions through facial expressions and appreciating the confidence of 
a particular individual. (Bar-On and Parker 2000) Effective emotion management is a universal 
aspect of emotional intelligence. Research by Davidson, Jackson, and Kalin using PET scans 
(positron emission tomography) has found that increased activity in the amygdala has increased 
negative emotions, but this activity is mediated by the medial prefrontal cortex, which produces 
neurons that inhibit the activity of amygdala. In the circuit between the amygdala and the medial 
prefrontal cortex, there is the capacity to regulate the negative affect. (Davidson, Jackson, and 
Kalin 2000) 
Although supporters of the development of emotional intelligence, such as Goleman, argue 
that adequate programs can help individuals change, (D. Goleman 1998) there are several 
arguments that support the idea that emotional intelligence cannot be learned logically. Personality 
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traits are strongly influenced by genes and persist from childhood to adulthood, remaining static 
over time. If emotional intelligence is distinct from cognitive intelligence, since it is not made up 
of neocortical connections (which can be developed by learning), how can emotional intelligence 
abilities be learned or developed? Neurological support for emotional intelligence confirms the 
idea that emotional intelligence is genetically and static determined in nature, rather than dynamic. 
In extreme situations, however, negative emotional states can lead to "oppositional 
practices" (Collinson 1994) and "organizational retaliatory" or "anti-citizenship" (Folger and 
Cropanzano 1998) or "recalcitrant" behaviors. (Ackroyd and Thompson 2003) Thus Cameron 
states that emotions can be manipulated to serve certain interests or ideologies. (Cameron 2000) 
Emotions can be powerful agents of social control (Scheff 1997) and politically within the 
ubiquitous organizational micro-hierarchies. (Clark 1997) Emotions and their management can 
thus become a powerful tool, (Downing 2016) through direct or side effects. Thus, EI can be 
understood as intrinsically linked to a broader, well-documented tendency that involves the growth 
of corporate "colonization" (Casey 1995) by adopting normative control strategies. (Grugulis, 
Dundon, and Wilkinson 2016) 
The ontological and epistemological bases of the development of professional knowledge 
in the EI area are based on specific fundamental questions. Various philosophies with ontological 
and epistemological implications such as dualism, holism and contextualism indicate the existence 
of different notions about the meaning of emotion and EI in human life. It is essential for 
professionals to reflect on how different philosophies approach these issues, leading to various 
epistemological complications, especially in relation to generalizations and methodology. 
(Dulewicz and Higgs 2000) 
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Stys and Brown suggest several directions for future research and application: (Stys and 
Brown 2004) 
• The relationship between emotional intelligence and personality 
• The validity of modeling emotional intelligence on cognitive intelligence 
• Measuring emotional intelligence 
• The extent to which emotional intelligence can be learned 
• The extent to which training in emotional intelligence is more beneficial than other 
leadership or "people ability" training 
• Efficiency of emotional intelligence programs 
• The role of emotional intelligence in the public service. 
Elias and Foucault's works offer potential complementary ideas about EI and changing 
emotional rules for work. 
EI should probably not currently be included as part of standard job selection (or 
classification) sets. Currently, there is an urgent need for sound taxonomic research that focuses 
on determining EI constructs. (Moshe Zeidner, Matthews, and Roberts 2004) 
My final conclusion, based on the current study, is that emotions have always played an 
important role in personal development and in all aspects of social relationships. But research in 
emotional intelligence has a long way to go until it reaches the level of science. And they will 
never reach the universality of an exact science, EI being far too dependent on the cultural 
environment. As a practice, emotional intelligence is a concept that is based on both heuristics and 
research in the field, but that is precisely why there is a risk that, if it develops on the wrong path, 
it will produce far more harm than good to the target people and social groups. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
81 
Bibliography 
.about.com, Psychology. 2019. “The Top Things to Know About Psychology.” Verywell Mind. 
2019. https://www.verywellmind.com/psychology-4014660. 
Ackerman, Phillip L. 1996. “A Theory of Adult Intellectual Development: Process, Personality, 
Interests, and Knowledge.” Intelligence 22 (2): 227–57. https://doi.org/10.1016/S0160-
2896(96)90016-1. 
Ackroyd, Stephen, and Paul Thompson. 2003. Organizational Misbehaviour. London. 
https://doi.org/10.4135/9781446222232. 
Adler, Mitchel, Cary Cherniss, Daniel Goleman, Robert Emmerling, and Kim Cowan. 1998. 
“Bringing Emotional Intelligence to the Workplace: A Technical Report Issued by the 
Consortium for Research on Emotional Intelligence in Organizations.” ResearchGate. 
1998. 
https://www.researchgate.net/publication/316506268_Bringing_Emotional_Intelligence_t
o_the_Workplace_A_Technical_Report_Issued_by_the_Consortium_for_Research_on_E
motional_Intelligence_in_Organizations. 
Albrow, Martin. 1997. “Do Organizations Have Feelings?” Taylor & Francis. 1997. 
https://www.taylorfrancis.com/books/e/9780203429174. 
AMEX Program. 2003. “Emotional Competence Training Program - American Express.” 
http://www.eiconsortium.org/pdf/emotional_competence_training.pdf. 
Anthony, P.D. 1990. “The Paradox of the Management of Culture or ?He Who Leads Is Lost?” 
ResearchGate. 1990. 
https://www.researchgate.net/publication/235295546_The_Paradox_of_the_Management
_of_Culture_or_He_Who_Leads_is_Lost. 
Aquinas, St Thomas. 2013. Summa Theologica, Volume 5 (Part III, Second Section & 
Supplement). Cosimo, Inc. 
Aristotel. 1566. “The Nicomachean Ethics.” 1566. 
https://www.goodreads.com/work/best_book/2919427. 
Ashforth, Blake E., and Ronald H. Humphrey. 2016. “Emotion in the Workplace: A 
Reappraisal:” Human Relations, April. https://doi.org/10.1177/001872679504800201. 
Ashkanasy, Neal M. 2004. “Emotion and Performance.” Human Performance 17 (2): 137–44. 
https://doi.org/10.1207/s15327043hup1702_1. 
Ashkanasy, Neal M., and Catherine S. Daus. 2005. “Rumors of the Death of Emotional 
Intelligence in Organizational Behavior Are Vastly Exaggerated.” Journal of 
Organizational Behavior 26 (4): 441–52. https://doi.org/10.1002/job.320. 
Averill, J. R. 1982. Anger and Aggression: An Essay on Emotion. Springer Series in Social 
Psychology. New York: Springer-Verlag. https://doi.org/10.1007/978-1-4612-5743-1. 
Ayer, A. J. 2003. Critique of Ethics and Theology. 
Aziz-Zadeh, Lisa, and Antonio Damasio. 2008. “Embodied Semantics for Actions: Findings 
from Functional Brain Imaging.” Journal of Physiology, Paris 102 (1–3): 35–39. 
https://doi.org/10.1016/j.jphysparis.2008.03.012. 
Bagozzi, Richard P. 2009. “The Social Psychology of Consumer Behaviour /.” 2009. 
Bagshaw, Mike. 2000. “Emotional Intelligence – Training People to Be Affective so They Can 
Be Effective.” Industrial and Commercial Training 32 (2): 61–65. 
https://doi.org/10.1108/00197850010320699. 
Bamel, U K, Santosh Rangnekar, and Renu Rastogi. 2011. “Managerial Effectiveness in Indian 
Organisations: Reexamining an Instrument in an Indian Context.” ResearchGate. 2011. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
82 
https://www.researchgate.net/publication/282819787_Managerial_effectiveness_in_India
n_organisations_Reexamining_an_instrument_in_an_Indian_context. 
Bandura, Albert. 1997. Self-Efficacy:  The Exercise of Control. Self-Efficacy:  The Exercise of 
Control. New York, NY, US: W H Freeman/Times Books/ Henry Holt & Co. 
Bar-On, Reuven. 2004. “The Bar-On Emotional Quotient Inventory (EQ-i): Rationale, 
Description and Summary of Psychometric Properties.” In Measuring Emotional 
Intelligence: Common Ground and Controversy, 115–45. Hauppauge, NY, US: Nova 
Science Publishers. 
Bar-On, Reuven, and James D. A. Parker. 2000. The Handbook of Emotional Intelligence:  
Theory, Development, Assessment, and Application at Home, School, and in the 
Workplace. The Handbook of Emotional Intelligence:  Theory, Development, 
Assessment, and Application at Home, School, and in the Workplace. San Francisco, CA, 
US: Jossey-Bass. 
Barrett, Lisa Feldman. 2017. How Emotions Are Made: The Secret Life of the Brain. Reprint 
edition. Mariner Books. 
Bass, Bernard M. 1993. Improving Organizational Effectiveness through Transformational 
Leadership. 1 edition. Thousand Oaks: SAGE Publications, Inc. 
Beasley, K. 1987. “The Emotional Quotient.” 
http://www.keithbeasley.co.uk/EQ/Original%20EQ%20article.pdf. 
Becker, Thomas. 2003. “Is Emotional Intelligence a Viable Concept?” The Academy of 
Management Review 28 (2): 192–95. https://doi.org/10.2307/30040706. 
Bedford, Errol. 1956. “Emotions.” Proceedings of the Aristotelian Society 57: 281–304. 
https://www.jstor.org/stable/4544581. 
Bhawuk, Dharm. 2011. Spirituality and Indian Psychology: Lessons from the Bhagavad-Gita. 
International and Cultural Psychology. New York: Springer-Verlag. 
https://doi.org/10.1007/978-1-4419-8110-3. 
Blair, Elaine. 2018. “The Power of Enraged Women - The New York Times.” 2018. 
https://www.nytimes.com/2018/09/27/books/review/rebecca-traister-good-and-mad-
soraya-chemaly-rage-becomes-her.html. 
Bowles, Samuel, and Herbert Gintis. 2002. “Homo Reciprocans.” Nature 415 (6868): 125–28. 
https://doi.org/10.1038/415125a. 
Boyatzis, Richard E., Daniel Goleman, and Kenneth S. Rhee. 2000. “Clustering Competence in 
Emotional Intelligence: Insights from the Emotional Competence Inventory.” In The 
Handbook of Emotional Intelligence:  Theory, Development, Assessment, and Application 
at Home, School, and in the Workplace, 343–62. San Francisco, CA, US: Jossey-Bass. 
Boyatzis, Richard E., and Argun Saatcioglu. 2008. “A 20-Year View of Trying to Develop 
Emotional, Social and Cognitive Intelligence Competencies in Graduate Management 
Education.” Journal of Management Development 27 (1): 92–108. 
https://doi.org/10.1108/02621710810840785. 
Boyatzis, Richard, and Annie McKee. 2006. “Intentional Change.” Journal of Organizational 
Excellence 25 (3): 49–60. https://www.academia.edu/24974034/Intentional_change. 
Brackett, Marc A., and John D. Mayer. 2003. “Convergent, Discriminant, and Incremental 
Validity of Competing Measures of Emotional Intelligence.” Personality and Social 
Psychology Bulletin 29 (9): 1147–58. https://doi.org/10.1177/0146167203254596. 
Bradberry, Travis, Jean Greaves, and Patrick M. Lencioni. 2009. Emotional Intelligence 2.0. 
Har/Dol En edition. San Diego, Calif.: TalentSmart. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
83 
Brady, Michael S. 2009. “The Irrationality of Recalcitrant Emotions.” Philosophical Studies 145 
(3): 413–430. https://doi.org/10.1007/s11098-008-9241-1. 
Broca, Paul. 1878. Anatomie comparée des circonvolutions cérébrales Le grand lobe limbique et 
la scissure limbique dans la série des mammifères. S.l.: s.n. 
Brodd, Jeffrey. 2009. World Religions: A Voyage of Discovery. Saint Mary’s Press. 
Brody, Nathan. 2004. “What Cognitive Intelligence Is and What Emotional Intelligence Is Not.” 
Psychological Inquiry 15 (3): 234–38. 
Brun, G., D. Kuenzle, G. Brun, U. Doguoglu, and D. Kuenzle. 2008. “Introduction: A New Role 
for Emotions in Epistemology?” In Epistemology and Emotions, 1–31. Aldershot: 
Ashgate. https://doi.org/info:doi/10.5167/uzh-11071. 
Buck, Ross, Reuben M. Baron, Nancy Goodman, and Beth Shapiro. 1980. “Unitization of 
Spontaneous Nonverbal Behavior in the Study of Emotion Communication.” Journal of 
Personality and Social Psychology 39 (3): 522–29. https://doi.org/10.1037/0022-
3514.39.3.522. 
Cabanac, Michel. 2002. “What Is Emotion?” Behavioural Processes 60: 69–83. 
https://doi.org/10.1016/S0376-6357(02)00078-5. 
Cacioppo, John T. 1998. “Somatic Responses to Psychological Stress: The Reactivity 
Hypothesis.” In Advances in Psychological Science, Vol. 2:  Biological and Cognitive 
Aspects, 87–112. Hove, England: Psychology Press/Erlbaum (UK) Taylor & Francis. 
Callahan, Jamie L., and Eric E. McCollum. 2002. “Obscured Variability: The Distinction 
between Emotion Work and Emotional Labor.” In . 
Cameron, Deborah. 2000. Good to Talk?: Living and Working in a Communication Culture. 
London. https://doi.org/10.4135/9781446217993. 
Cannon, Walter B. 1929a. Bodily Changes in Pain, Hunger, Fear and Rage: An Account of 
Recent Researches into the Function of Emotional Excitement. Second Edition edition. D. 
Appleton & Company. 
———. 1929b. “Organization for Physiological Homeostasis.” Physiological Reviews 9 (3): 
399–431. https://doi.org/10.1152/physrev.1929.9.3.399. 
———. 1987. “The James-Lange Theory of Emotions: A Critical Examination and an 
Alternative Theory.” The American Journal of Psychology 100 (3/4): 567–86. 
https://doi.org/10.2307/1422695. 
Carlson, Neil R. 2012. Physiology of Behavior. 11 edition. Boston: Pearson. 
Caruso, David R., John D. Mayer, and Peter Salovey. 2002. “Relation of an Ability Measure of 
Emotional Intelligence to Personality.” Journal of Personality Assessment 79 (2): 306–
20. https://doi.org/10.1207/S15327752JPA7902_12. 
Casey, Catherine. 1995. Work, Self, and Society: After Industrialism. London; New York: 
Routledge. 
Chalmers, David John. 2002. Philosophy of Mind: Classical and Contemporary Readings. 
Oxford University Press. 
Charland, Louis C. 2002. “The Natural Kind Status of Emotion.” The British Journal for the 
Philosophy of Science 53 (4): 511–37. https://www.jstor.org/stable/3541822. 
Cheney, David, ed. 2014. Broad’s Critical Essays in Moral Philosophy. 1 edition. Routledge. 
Cherniss, Cary. 2000. “Social and Emotional Competence in the Workplace.” In The Handbook 
of Emotional Intelligence:  Theory, Development, Assessment, and Application at Home, 
School, and in the Workplace, 433–58. San Francisco, CA, US: Jossey-Bass. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
84 
Cherniss, Cary, Mitchel Adler, and Daniel Goleman. 2000. Promoting Emotional Intelligence in 
Organizations. Alexandria, VA: Association for Talent Development. 
Ciarrochi, Joseph, Frank P. Dean, and Stephen Anderson. 2002. “Emotional Intelligence 
Moderates the Relationship between Stress and Mental Health.” Personality and 
Individual Differences 32 (2): 197–209. https://doi.org/10.1016/S0191-8869(01)00012-5. 
Clark, Candace. 1997. “Misery and Company: Sympathy in Everyday Life.” In . 
https://doi.org/10.2307/2654341. 
Code, Lorraine. 1987. Epistemic Responsibility. Published for Brown University Press by 
University Press of New England. 
Collins, Randall. 2004. Interaction Ritual Chains. Interaction Ritual Chains. Princeton, NJ, US: 
Princeton University Press. https://doi.org/10.1515/9781400851744. 
Collinson, David. 1994. “Strategies of Resistance: Power, Knowledge and Subjectivity in the 
Workplace.” In Resistance and Power in Organizations, 25–68. Critical Perspectives on 
Work and Organization. Florence, KY, US: Taylor & Frances/Routledge. 
Confucius. 2013. Confucian Analects, The Great Learning & The Doctrine of the Mean. Courier 
Corporation. 
Conte, Jeffrey M. 2005. “A Review and Critique of Emotional Intelligence Measures.” Journal 
of Organizational Behavior 26 (4): 433–40. https://doi.org/10.1002/job.319. 
Cook, Alicia, and Peggy Berger. 2000. “Predictors of Emotion Work and Household Labor 
Among Dual-Earner Couples.” 2000. 
https://web.archive.org/web/20090501193538/http:/www.cyfernet.org/parent/workandfa
mily/colorado_findings.html. 
Cooley, Charles Horton. 1992. Human Nature and the Social Order. Transaction Publishers. 
Cordaro, Daniel T., Dacher Keltner, Sumjay Tshering, Dorji Wangchuk, and Lisa M. Flynn. 
2016. “The Voice Conveys Emotion in Ten Globalized Cultures and One Remote Village 
in Bhutan.” Emotion 16 (1): 117–28. https://doi.org/10.1037/emo0000100. 
Cordaro, Daniel T., Rui Sun, Dacher Keltner, Shanmukh Kamble, Niranjan Huddar, and Galen 
McNeil. 2018. “Universals and Cultural Variations in 22 Emotional Expressions across 
Five Cultures.” Emotion 18 (1): 75–93. https://doi.org/10.1037/emo0000302. 
Côté, Stéphane. 2014. “Emotional Intelligence in Organizations.” SSRN Scholarly Paper ID 
2414419. Rochester, NY: Social Science Research Network. 
https://papers.ssrn.com/abstract=2414419. 
Côté, Stéphane, Anett Gyurak, and Robert W. Levenson. 2010. “The Ability to Regulate 
Emotion Is Associated with Greater Well-Being, Income, and Socioeconomic Status.” 
Emotion (Washington, D.C.) 10 (6): 923–33. https://doi.org/10.1037/a0021156. 
Côté, Stéphane, and Ivona Hideg. 2011. “The Ability to Influence Others via Emotion Displays: 
A New Dimension of Emotional Intelligence.” Organizational Psychology Review 1 (1): 
53–71. https://doi.org/10.1177/2041386610379257. 
Côté, Stéphane, Michael W. Kraus, Bonnie Hayden Cheng, Christopher Oveis, Ilmo van der 
Löwe, Hua Lian, and Dacher Keltner. 2011. “Social Power Facilitates the Effect of 
Prosocial Orientation on Empathic Accuracy.” Journal of Personality and Social 
Psychology 101 (2): 217–32. https://doi.org/10.1037/a0023171. 
Côté, Stéphane, and Christopher T. H. Miners. 2006. “Emotional Intelligence, Cognitive 
Intelligence, and Job Performance.” Administrative Science Quarterly 51 (1): 1–28. 
https://doi.org/10.2189/asqu.51.1.1. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
85 
Coward, Harold G. 2012. Perfectibility of Human Nature in Eastern and Western Thought, The. 
SUNY Press. 
Craig, A. D. 2003. “Interoception: The Sense of the Physiological Condition of the Body.” 
Current Opinion in Neurobiology 13 (4): 500–505. https://doi.org/10.1016/s0959-
4388(03)00090-4. 
Cummings, Greta, Leslie Hayduk, and Carole Estabrooks. 2005. “Mitigating the Impact of 
Hospital Restructuring on Nurses: The Responsibility of Emotionally Intelligent 
Leadership.” Nursing Research 54 (1): 2–12. https://doi.org/10.1097/00006199-
200501000-00002. 
Curley, Edwin M. 1988. Behind the Geometrical Method. Princeton, N.J: Princeton University 
Press. 
Dai, David Yun, and Robert J. Sternberg. 2004. Motivation, Emotion, and Cognition. 1 edition. 
Mahwah, N.J: Routledge. 
Dalgleish, Tim. 2004. “The Emotional Brain.” Nature Reviews Neuroscience 5 (7): 582–89. 
https://doi.org/10.1038/nrn1432. 
Damasio, A. R. 1998. “Emotion in the Perspective of an Integrated Nervous System.” Brain 
Research. Brain Research Reviews 26 (2–3): 83–86. https://doi.org/10.1016/s0165-
0173(97)00064-7. 
Damasio, Antonio. 2003. Looking for Spinoza: Joy, Sorrow, and the Feeling Brain. First edition. 
Orlando Toronto London: Harvest. 
Damasio, Antonio R. 2005. Descartes’ Error: Emotion, Reason, and the Human Brain. Reprint 
edition. Penguin Books. 
D’Arms, Justin, and Daniel Jacobson. 2000. “The Moralistic Fallacy: On the ‘Appropriateness’ 
of Emotions.” Philosophy and Phenomenological Research 61 (1): 65–90. 
https://doi.org/10.2307/2653403. 
———. 2003. “The Significance of Recalcitrant Emotion (or, Anti-Quasijudgmentalism).” 
Philosophy and the Emotions. July 2003. 
https://doi.org/10.1017/CBO9780511550270.009. 
Darwin, Charles, and Phillip Prodger. 1998. The Expression of the Emotions in Man and 
Animals. Oxford University Press. 
Dasborough, Marie, and Neal M. Ashkanasy. 2002. “Emotion and Attribution of Intentionality in 
Leader-Member Relationships.” Leadership Quarterly 13 (5): 615–34. 
https://doi.org/10.1016/S1048-9843(02)00147-9. 
Dasgupta. 2009. A History of Indian Philosophy. Cambridge: Cambridge University Press. 
Daus, Catherine S., and Neal M. Ashkanasy. 2005. “The Case for the Ability-Based Model of 
Emotional Intelligence in Organizational Behavior.” Journal of Organizational Behavior 
26 (4): 453–66. https://doi.org/10.1002/job.321. 
Davidson, Richard J., Daren C. Jackson, and Ned H. Kalin. 2000. “Emotion, Plasticity, Context, 
and Regulation: Perspectives from Affective Neuroscience.” Psychological Bulletin 126 
(6): 890–909. https://doi.org/10.1037/0033-2909.126.6.890. 
Davies, M., L. Stankov, and R. D. Roberts. 1998. “Emotional Intelligence: In Search of an 
Elusive Construct.” Journal of Personality and Social Psychology 75 (4): 989–1015. 
https://doi.org/10.1037//0022-3514.75.4.989. 
Davitz, Joel R, and Michael Beldoch. 1964. The Communication of Emotional Meaning [by] 
Joel R. Davitz, with Michael Beldoch [et Al. New York: McGraw-Hill. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
86 
Dearborn, Katie. 2002. “Studies in Emotional Intelligence Redefine Our Approach to Leadership 
Development.” In . https://doi.org/10.1177/009102600203100408. 
Debes, Remy. 2009. “Neither Here nor There: The Cognitive Nature of Emotion.” Philosophical 
Studies 146 (1): 1–27. https://doi.org/10.1007/s11098-008-9242-0. 
Deigh, John. 1994. “Cognitivism in the Theory of Emotions.” Ethics 104 (4): 824–54. 
https://doi.org/10.1086/293657. 
Denton, D. A., M. J. McKinley, M. Farrell, and G. F. Egan. 2009. “The Role of Primordial 
Emotions in the Evolutionary Origin of Consciousness.” Consciousness and Cognition 18 
(2): 500–514. https://doi.org/10.1016/j.concog.2008.06.009. 
Deonna, Julien A. 2006. “Emotion, Perception and Perspective.” Dialectica 60 (1): 29–46. 
https://doi.org/10.1111/j.1746-8361.2005.01031.x. 
Deonna, Julien A., and Fabrice Teroni. 2012. The Emotions: A Philosophical Introduction. 
Routledge. 
Derrida, Jacques. 1998. Of Grammatology. Translated by Gayatri Chakravorty Spivak. Corrected 
edition. Baltimore: Johns Hopkins University Press. 
Descartes, Rene. 1989. The Passions of the Soul: Les Passions De l’Âme. Translated by Stephen 
Voss. Indianapolis: Hackett Publishing Company, Inc. 
———. 2016. Meditationes de Prima philosophia. CreateSpace Independent Publishing 
Platform. 
Deutsch, Eliot, and Rohit Dalvi. 2004. The Essential Vedanta: A New Source Book of Advaita 
Vedanta. World Wisdom. 
Diamond, Cora. 1991. “Knowing Tornadoes and Other Things.” New Literary History 22 (4): 
1001–15. https://doi.org/10.2307/469076. 
Diefendorff, James M., and Erin M. Richard. 2003. “Antecedents and Consequences of 
Emotional Display Rule Perceptions.” The Journal of Applied Psychology 88 (2): 284–
94. https://doi.org/10.1037/0021-9010.88.2.284. 
Diels, Hermann, and Walther Kranz. 1951. Die Fragmente der Vorsokratiker, griechisch und 
deutsch. Berlin: Weidmann. 
Dixon, Thomas. 2003. From Passions to Emotions: The Creation of a Secular Psychological 
Category. Cambridge University Press. 
Dokic, Jérôme, and Stéphane Lemaire. 2013. “Are Emotions Perceptions of Value?” Canadian 
Journal of Philosophy 43 (2): 227–247. https://doi.org/10.1080/00455091.2013.826057. 
Downing, Stephen J. 2016. “Learning the Plot: Emotional Momentum in Search of Dramatic 
Logic.” Management Learning, August. https://doi.org/10.1177/1350507697281003. 
Dulewicz, Victor, and Malcolm Higgs. 2000. “Emotional Intelligence: A Review and Evaluation 
Study.” Journal of Managerial Psychology 15 (4): 341–72. 
https://doi.org/10.1108/02683940010330993. 
———. 2004. “Can Emotional Intelligence Be Developed?” The International Journal of 
Human Resource Management 15 (1): 95–111. 
https://doi.org/10.1080/0958519032000157366. 
Eagly, Alice H., and Shelly Chaiken. 1993. The Psychology of Attitudes. The Psychology of 
Attitudes. Orlando, FL, US: Harcourt Brace Jovanovich College Publishers. 
Edwards, Richard. 1979. Contested Terrain: The Transformation of the Workplace in the 
Twentieth Century. Basic Books. 
Ekman, Paul. 1992. “An Argument for Basic Emotions.” Cognition and Emotion 6 (3–4): 169–
200. https://doi.org/10.1080/02699939208411068. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
87 
———. 2003. Emotions Revealed: Recognizing Faces and Feelings to Improve Communication 
and Emotional Life. 1st edition. New York: Times Books. 
Ekman, Paul, and Richard J. Davidson, eds. 1994. The Nature of Emotion: Fundamental 
Questions. 1 edition. New York: Oxford University Press. 
Ekman, Paul, Wallace V. Friesen, and Phoebe Ellsworth. 1972. Emotion in the Human Face: 
Guidelines for Research and an Integration of Findings. New York: Pergamon Press. 
Elfenbein, Hillary Anger, and Noah Eisenkraft. 2010. “The Relationship between Displaying and 
Perceiving Nonverbal Cues of Affect: A Meta-Analysis to Solve an Old Mystery.” 
Journal of Personality and Social Psychology 98 (2): 301–18. 
https://doi.org/10.1037/a0017766. 
Elgin, Catherine Z. 1999. Considered Judgment. 
https://press.princeton.edu/books/paperback/9780691005232/considered-judgment. 
Elias, Maurice. 2001. “A View on Emotional Intelligence and the Family.” Edutopia. 2001. 
https://www.edutopia.org/maurice-elias-emotional-intelligence-and-family. 
Elias, Norbert. 1984. What Is Sociology? London: Columbia University Press. 
———. 2000. The Civilizing Process: Sociogenetic and Psychogenetic Investigations. Revised 
edition. Oxford ; Malden, Mass: Blackwell Publishing. 
———. 2016. “On Human Beings and Their Emotions: A Process-Sociological Essay:” Theory, 
Culture & Society, June. https://doi.org/10.1177/026327687004002008. 
Emerick, Daniel N. McIntosh R. B. Zajonc Peter S. Vig Stephen W. 1997. “Facial Movement, 
Breathing, Temperature, and Affect: Implications of the Vascular Theory of Emotional 
Efference.” Cognition and Emotion 11 (2): 171–96. 
https://doi.org/10.1080/026999397379980. 
Emory, Margaret. 2018. “On Fear, Emotions, and Memory: An Interview with Dr. Joseph 
LeDoux » Page 2 of 2 » Brain World.” Brain World (blog). June 7, 2018. 
https://brainworldmagazine.com/on-fear-emotions-and-memory-an-interview-with-dr-
joseph-ledoux/. 
Engardio, P, and J McGregor. 2006. “Karma Capitalism.” Bloomberg.Com, October 30, 2006. 
https://www.bloomberg.com/news/articles/2006-10-29/karma-capitalism. 
Epictetus. 1928. The Discourses as Reported by Arrian ; the Manual, and Fragments. William 
Heinemann. 
Eysenck, Hans. 2000. Intelligence: A New Look. New Brunswick, NJ: Routledge. 
Fairweather, Abrol, and Linda Zagzebski, eds. 2001. Virtue Epistemology: Essays on Epistemic 
Virtue and Responsibility. Oxford, New York: Oxford University Press. 
Fehr, Beverley, and James A. Russell. 1984. “Concept of Emotion Viewed from a Prototype 
Perspective.” Journal of Experimental Psychology: General 113 (3): 464–86. 
https://doi.org/10.1037/0096-3445.113.3.464. 
Ferguson, Kathy E. 1984. The Feminist Case Against Bureaucracy. Temple University Press. 
Ferrara, Alessandro. 1993. Modernity and Authenticity: A Study of the Social and Ethical 
Thought of Jean-Jacques Rousseau. SUNY Press. 
Fielding, Lara. 2015. “Listening to Your Authentic Self: The Purpose of Emotions | HuffPost 
Life.” 2015. https://www.huffpost.com/entry/finding-your-authentic-
pu_b_8342280?guccounter=1. 
Fine, Sarah E., Carroll E. Izard, Allison J. Mostow, Christopher J. Trentacosta, and Brian P. 
Ackerman. 2003. “First Grade Emotion Knowledge as a Predictor of Fifth Grade Self-
Reported Internalizing Behaviors in Children from Economically Disadvantaged 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
88 
Families.” Development and Psychopathology 15 (2): 331–42. 
https://doi.org/10.1017/s095457940300018x. 
Fineman, Stephen. 2004. “Getting the Measure of Emotion--And the Cautionary Tale of 
Emotional Intelligence.” Human Relations 57 (6): 719–40. 
https://doi.org/10.1177/0018726704044953. 
Fineman, Stephen J. 2005. “Appreciating Emotion at Work: Paradigm Tensions.” In . 
https://doi.org/10.1504/ijwoe.2005.007323. 
Fingarette, Herbert. 1969. Self-Deception. Humanities Press. 
Fleishman, Edwin A., and Edwin F. Harris. 1962. “Patterns of Leadership Behavior Related to 
Employee Grievances and Turnover.” Personnel Psychology 15 (1): 43–56. 
https://doi.org/10.1111/j.1744-6570.1962.tb01845.x. 
Fleming, Peter, and André Spicer. 2003. “Working at a Cynical Distance: Implications for 
Power, Subjectivity and Resistance.” In . https://doi.org/10.1177/1350508403010001376. 
Folger, Robert, and Russell Cropanzano. 1998. Organizational Justice and Human Resource 
Management. Organizational Justice and Human Resource Management. Thousand Oaks, 
CA, US: Sage Publications, Inc. 
Foucault, Michel. 1980. Power/Knowledge: Selected Interviews and Other Writings, 1972-1977. 
Pantheon Books. 
———. 1988. Technologies of the Self: A Seminar with Michel Foucault. Edited by Luther H. 
Martin, Huck Gutman, and Patrick H. Hutton. 1st edition. Amherst: University of 
Massachusetts Press. 
———. 1991. Discipline and Punish: The Birth of the Prison. Translated by Alan Sheridan. 
New Ed edition. London: Penguin. 
Fox, Elaine. 2008. Emotion Science: Cognitive and Neuroscientific Approaches to 
Understanding Human Emotions: An Integration of Cognitive and Neuroscientific 
Approaches. 2008 edition. Basingstoke ; New York: Red Globe Press. 
Fridlund, Alan J. 2014. Human Facial Expression: An Evolutionary View. Academic Press. 
Friedman, Howard S., Louise M. Prince, Ronald E. Riggio, and M. Robin DiMatteo. 1980. 
“Understanding and Assessing Nonverbal Expressiveness: The Affective Communication 
Test.” Journal of Personality and Social Psychology 39 (2): 333–51. 
https://doi.org/10.1037/0022-3514.39.2.333. 
Gabriel, Yiannis. 2001. “The Glass Cage: Flexible Work, Fragmented Consumption, Fragile 
Selves.” Self, Social Structure, and BeliefsExplorations in Sociology, 57–73. 
https://www.academia.edu/789887/The_glass_cage_flexible_work_fragmented_consump
tion_fragile_selves. 
Ganeri, Jonardon. 2007. The Concealed Art of the Soul: Theories of Self and Practices of Truth 
in Indian Ethics and Epistemology. Clarendon Press. 
Gardner, Howard. 1983. Frames of Mind: The Theory of Multiple Intelligences. New York: 
Basic Books. 
Gaulin, Steven J. C., and Donald H. McBurney. 2003. Evolutionary Psychology. 2 edition. Upper 
Saddle River, N.J: Pearson. 
Gayathri, Nelavoy. 2015. “Emotional Intelligence – Universal or Culture Specific? An Analysis 
with Reference to the Indian Philosophical Text, the Bhagavad-Gita.” ResearchGate. 
2015. https://www.researchgate.net/publication/284392636_Emotional_Intelligence_-
_Universal_or_Culture_Specific_An_Analysis_with_Reference_to_the_Indian_Philosop
hical_Text_the_Bhagavad-Gita. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
89 
Givens, DB. 2014. “Emotion.” May 23, 2014. 
https://web.archive.org/web/20140523192511/http://center-for-nonverbal-
studies.org/emotion.htm. 
Goldie, Peter. 2002. The Emotions: A Philosophical Exploration. Clarendon Press. 
———. 2004. “Emotion, Feeling, and Knowledge of the World.” In Thinking About Feeling: 
Contemporary Philosophers on Emotions, edited by Robert C. Solomon. Oxford 
University Press. 
———. 2007. “Emotion.” Philosophy Compass 2 (6): 928–38. https://doi.org/10.1111/j.1747-
9991.2007.00105.x. 
Goldman, Alvin I. 1967. “A Causal Theory of Knowing - The Journal of Philosophy (Philosophy 
Documentation Center).” 1967. 
https://www.pdcnet.org/jphil/content/jphil_1967_0064_0012_0357_0372. 
———. 1976. “Discrimination and Perceptual Knowledge.” The Journal of Philosophy 73 (20): 
771–91. https://doi.org/10.2307/2025679. 
———. 1986. Epistemology and Cognition. Epistemology and Cognition. Cambridge, MA, US: 
Harvard University Press. 
———. 1999. Knowledge in a Social World. Y First printing edition. Oxford : New York: 
Clarendon Press. 
Goleman, D. 1998. “What Makes a Leader?” Harvard Business Review 76 (6): 93–102. 
Goleman, Daniel. 1995. Emotional Intelligence. Emotional Intelligence. New York, NY, 
England: Bantam Books, Inc. 
———. 1996. Emotional Intelligence : Why It Can Matter More Than IQ. New Ed edition. 
London: Bloomsbury Pub Ltd. 
———. 1998. Working with Emotional Intelligence. Bantam Books. 
———. 2002. “Emotional Intelligence : Issues in Paradigm Building From the Book The 
Emotionally Intelligent Workplace.” In . 
Goleman, Daniel, Richard Boyatzis, and Annie McKee. 2002. Primal Leadership:  Realizing the 
Power of Emotional Intelligence. Primal Leadership:  Realizing the Power of Emotional 
Intelligence. Boston, MA, US: Harvard Business School Press. 
Gordon, Robert Morris. 1990. The Structure of Emotions: Investigations in Cognitive 
Philosophy. Cambridge University Press. 
Graham, Michael C., Lynda Priddy, and Sandy Graham. 2014. Facts of Life: Ten Issues of 
Contentment. Denver, CO: Outskirts Press. 
Grandey, Alicia A. 2000. “Emotion Regulation in the Workplace: A New Way to Conceptualize 
Emotional Labor.” ResearchGate. 2000. 
https://www.researchgate.net/publication/12655757_Emotion_regulation_in_the_workpla
ce_A_new_way_to_conceptualize_emotional_labor. 
Grandey, Alicia A., Glenda M. Fisk, and Dirk D. Steiner. 2005. “Must ‘Service with a Smile’ Be 
Stressful? The Moderating Role of Personal Control for American and French 
Employees.” The Journal of Applied Psychology 90 (5): 893–904. 
https://doi.org/10.1037/0021-9010.90.5.893. 
Grandey, Alicia, James Diefendorff, and Deborah E. Rupp, eds. 2012. Emotional Labor in the 
21st Century: Diverse Perspectives on Emotion Regulation at Work. 1 edition. New 
York: Routledge. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
90 
Grant, Adam. 2014. “The Dark Side of Emotional Intelligence.” The Atlantic. January 2, 2014. 
https://www.theatlantic.com/health/archive/2014/01/the-dark-side-of-emotional-
intelligence/282720/. 
Greene, Joshua, and Jonathan Haidt. 2002. “How (and Where) Does Moral Judgment Work?” 
Trends in Cognitive Sciences 6 (12): 517–23. https://doi.org/10.1016/s1364-
6613(02)02011-9. 
Greenspan, Patricia. 2000. “Emotional Strategies and Rationality.” Ethics 110 (3): 469–87. 
https://doi.org/10.1086/233320. 
Griffel, Frank. 2019. “Al-Ghazali.” In The Stanford Encyclopedia of Philosophy, edited by 
Edward N. Zalta, Winter 2019. Metaphysics Research Lab, Stanford University. 
https://plato.stanford.edu/archives/win2019/entries/al-ghazali/. 
Griffiths, Paul E. 2004. “Is Emotion a Natural Kind?” In Thinking About Feeling: Contemporary 
Philosophers on Emotions, edited by Robert C. Solomon. Oup Usa. 
Gross, J. J. 1998. “Antecedent- and Response-Focused Emotion Regulation: Divergent 
Consequences for Experience, Expression, and Physiology.” Journal of Personality and 
Social Psychology 74 (1): 224–37. https://doi.org/10.1037//0022-3514.74.1.224. 
Grossmann, Igor. 2017. “Wisdom in Context.” Perspectives on Psychological Science 12 (2): 
233–57. https://doi.org/10.1177/1745691616672066. 
Grossmann, Igor, Harrison Oakes, and Henri C. Santos. 2019. “Wise Reasoning Benefits From 
Emodiversity, Irrespective of Emotional Intensity.” Journal of Experimental Psychology: 
General 148 (5): 805–823. https://doi.org/10.1037/xge0000543. 
Groth, Markus, Thorsten Hennig-Thurau, and Gianfranco Walsh. 2009. “Customer Reactions to 
Emotional Labor: The Roles of Employee Acting Strategies and Customer Detection 
Accuracy.” Academy of Management Journal 52 (5): 958–74. 
https://doi.org/10.5465/amj.2009.44634116. 
Grugulis, Irena, Tony Dundon, and Adrian Wilkinson. 2016. “Cultural Control and the `Culture 
Manager’: Employment Practices in a Consultancy:” Work, Employment and Society, 
June. https://doi.org/10.1177/09500170022118284. 
Gunz, Hugh. 1983. “The Competent Manager: A Model for Effective Performance, Richard E. 
Boyatzis, Wiley, New York, 1982. No. of Pages: 308. ISBN 0–471–09031-X. Price 
£21.75 (U.S. $29.50).” Strategic Management Journal 4 (4): 385–87. 
https://doi.org/10.1002/smj.4250040413. 
Hammer, Roy David, and 常二高倉. 1999. “海外活動報告 New Approaches to Psychodrama.” 
心理劇 / 日本心理劇学会編集委員会 編 1 (December): 79～84. 
Handel, Steven. 2011. “Classification of Emotions.” The Emotion Machine (blog). May 24, 
2011. https://www.theemotionmachine.com/classification-of-emotions/. 
Haque, Amber. 2004. “Psychology from Islamic Perspective: Contributions of Early Muslim 
Scholars and Challenges to Contemporary Muslim Psychologists.” Journal of Religion 
and Health 43 (4): 357–77. https://doi.org/10.1007/s10943-004-4302-z. 
Hare, R. M. 1952. The Language of Morals. Oxford Clarendon Press. 
Harmon-Jones, Eddie, Kate Vaughn-Scott, Sheri Mohr, Jonathan Sigelman, and Cindy Harmon-
Jones. 2004. “The Effect of Manipulated Sympathy and Anger on Left and Right Frontal 
Cortical Activity.” Emotion (Washington, D.C.) 4 (1): 95–101. 
https://doi.org/10.1037/1528-3542.4.1.95. 
Harvey, David. 1991. The Condition of Postmodernity: An Enquiry into the Origins of Cultural 
Change. Oxford England ; Cambridge, Mass., USA: Wiley-Blackwell. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
91 
Hater, John J., and Bernard M. Bass. 1988. “Superiors’ Evaluations and Subordinates’ 
Perceptions of Transformational and Transactional Leadership.” Journal of Applied 
Psychology 73 (4): 695–702. https://doi.org/10.1037/0021-9010.73.4.695. 
Hein, S. 2005. “History and Definition of Emotional Intelligence.” 2005. 
https://eqi.org/history.htm. 
Helm, Bennett W. 2009. “Emotions as Evaluative Feelings.” Emotion Review 1 (3): 248–55. 
https://doi.org/10.1177/1754073909103593. 
Hess, Ursula, and Pascal Thibault. 2009. “Darwin and Emotion Expression.” The American 
Psychologist 64 (2): 120–28. https://doi.org/10.1037/a0013386. 
Hirstein, William. 2005. Brain Fiction: Self-Deception and the Riddle of Confabulation. Brain 
Fiction: Self-Deception and the Riddle of Confabulation. Cambridge, MA, US: MIT 
Press. 
Ho, David Y. F. 1995. “Selfhood and Identity in Confucianism, Taoism, Buddhism, and 
Hinduism: Contrasts With the West.” Journal for the Theory of Social Behaviour 25 (2): 
115–39. https://doi.org/10.1111/j.1468-5914.1995.tb00269.x. 
Hobbes, Thomas. 1651. “Leviathan: Book I, Chapters 6-9.” 1651. 
https://www.sparknotes.com/philosophy/leviathan/section3/. 
Hochschild, Arlie Russell. 1979. “Emotion Work, Feeling Rules, and Social Structure.” 
American Journal of Sociology 85 (3): 551–75. https://doi.org/10.1086/227049. 
———. 1990. “Ideology and Emotion Management: A Perspective and Path for Future 
Research.” In Research Agendas in the Sociology of Emotions, 117–42. SUNY Series in 
the Sociology of Emotions. Albany, NY, US: State University of New York Press. 
———. 2012. The Managed Heart: Commercialization of Human Feeling. Third Edition, 
Updated with a New Preface edition. Berkeley Los Angeles London: University of 
California Press. 
Hooft, S. van, N. Athanassoulis, J. Kawall, J. Oakley, and L. van Zyl. 2013. The Handbook of 
Virtue Ethics. Acumen Publishing. 
Hookway, Christopher. 2000. “Regulating Inquiry: Virtue, Doubt, and Sentiment.” The 
Proceedings of the Twentieth World Congress of Philosophy 5: 149–157. 
https://doi.org/wcp202000520. 
Howard, Ann, and Douglas W. Bray. 1988. Managerial Lives in Transition: Advancing Age and 
Changing Times. New York: The Guilford Press. 
Howells, Jeremy R. L. 2002. “Tacit Knowledge, Innovation and Economic Geography.” Urban 
Studies 39 (5–6): 871–84. https://doi.org/10.1080/00420980220128354. 
Hughes, Jason. 2010. “Emotional Intelligence: Elias, Foucault, and the Reflexive Emotional 
Self.” Foucault Studies, February, 28–52. https://doi.org/10.22439/fs.v0i8.2942. 
———. 2016. “Bringing Emotion to Work: Emotional Intelligence, Employee Resistance and 
the Reinvention of Character.” Work, Employment and Society, June. 
https://doi.org/10.1177/0950017005055675. 
Hume, David. 1978. A Treatise of Human Nature. Clarendon Press. 
———. 2011. Emotions and Moods. 
https://catalogue.pearsoned.co.uk/samplechapter/0132431564.pdf. 
Humphrey, Nicholas. 1992. A History of the Mind. Simon & Schuster. 
Isaacson, Walter. 2011. “Steve Jobs’s Genius.” The New York Times, October 29, 2011, sec. 
Opinion. https://www.nytimes.com/2011/10/30/opinion/sunday/steve-jobss-genius.html. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
92 
Iterson, Ad Van, Willem Mastenbroek, and Joseph Soeters. 2016. “Civilizing and Informalizing: 
Organizations in an Eliasian Context:” Organization, August. 
https://doi.org/10.1177/135050840183003. 
Izard, Carroll E. 2001. “Emotional Intelligence or Adaptive Emotions?” Emotion 1 (3): 249–57. 
https://doi.org/10.1037/1528-3542.1.3.249. 
———. 2007. “Basic Emotions, Natural Kinds, Emotion Schemas, and a New Paradigm.” 
Perspectives on Psychological Science: A Journal of the Association for Psychological 
Science 2 (3): 260–80. https://doi.org/10.1111/j.1745-6916.2007.00044.x. 
Jaggar, Alison M. 1989. “Love and Knowledge: Emotion in Feminist Epistemology.” 1989. 
https://philarchive.org. 
James, William. 1884. “What Is an Emotion?” Mind 9 (34): 188–205. 
https://www.jstor.org/stable/2246769. 
Jamison, Leslie. 2018. “I Used to Insist I Didn’t Get Angry. Not Anymore. - The New York 
Times.” 2018. https://www.nytimes.com/2018/01/17/magazine/i-used-to-insist-i-didnt-
get-angry-not-anymore.html. 
Joseph, Dana L., and Daniel A. Newman. 2010. “Emotional Intelligence: An Integrative Meta-
Analysis and Cascading Model.” The Journal of Applied Psychology 95 (1): 54–78. 
https://doi.org/10.1037/a0017286. 
Kant, Immanuel, Nicholas Walker, and James Creed Meredith, eds. 2008. Critique of Judgement. 
Oxford World’s Classics. Oxford, New York: Oxford University Press. 
Kashdan, Todd B., Robert Biswas-Diener, and Laura A. King. 2008. “Reconsidering Happiness: 
The Costs of Distinguishing between Hedonics and Eudaimonia.” The Journal of Positive 
Psychology 3 (4): 219–33. https://doi.org/10.1080/17439760802303044. 
Keller, Robert T. 1995. “‘Transformational’ Leaders Make a Difference.” Research Technology 
Management 38 (3): 41–44. https://www.jstor.org/stable/24129633. 
Keltner, Dacher, Keith Oatley, and Jennifer M. Jenkins. 2013. Understanding Emotions. 3 
edition. Hoboken, NJ: Wiley. 
Kenny, Anthony. 2003. Action, Emotion and Will. Psychology Press. 
Ketelaar, Timothy, and Peter M. Todd. 2001. “Framing Our Thoughts: Ecological Rationality as 
Evolutionary Psychology’s Answer to the Frame Problem.” In . 
https://doi.org/10.1007/978-94-010-0618-7_7. 
Kilduff, Martin, Dan S. Chiaburu, and Jochen I. Menges. 2010. “Strategic Use of Emotional 
Intelligence in Organizational Settings: Exploring the Dark Side.” Research in 
Organizational Behavior 30 (January): 129–52. 
https://doi.org/10.1016/j.riob.2010.10.002. 
Kotrschal, Kurt. 2013. “Emotions Are at the Core of Individual Social Performance | Request 
PDF.” ResearchGate. 2013. 
https://www.researchgate.net/publication/303652443_Emotions_Are_at_the_Core_of_In
dividual_Social_Performance. 
Kringelbach, M. L., J. O’Doherty, E. T. Rolls, and C. Andrews. 2003. “Activation of the Human 
Orbitofrontal Cortex to a Liquid Food Stimulus Is Correlated with Its Subjective 
Pleasantness.” Cerebral Cortex (New York, N.Y.: 1991) 13 (10): 1064–71. 
https://doi.org/10.1093/cercor/13.10.1064. 
Krishan, Yuvraj. 1997. The Doctrine of Karma: Its Origin and Development in Brāhmaṇical, 
Buddhist, and Jaina Traditions. Bharatiya Vidya Bhavan. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
93 
Kunzmann, Ute, and Judith Glück. 2019. “Wisdom and Emotion.” The Cambridge Handbook of 
Wisdom. March 2019. https://doi.org/10.1017/9781108568272.027. 
Küpers, Wendelin, and Jürgen Weibler. 2005. Emotionen in Organisationen. Stuttgart: 
Kohlhammer W., GmbH. 
Laird, James D. 2007. Feelings: The Perception of Self. 1 edition. Oxford ; New York: Oxford 
University Press. 
Lakatos, Imre. 1978. “The Methodology of Scientific Research Programmes.” Cambridge Core. 
1978. https://doi.org/10.1017/CBO9780511621123. 
Lakoff, George, and Mark Johnson. 2008. Metaphors We Live By. University of Chicago Press. 
Lam, Laura Thi, and Susan L. Kirby. 2002. “Is Emotional Intelligence an Advantage? An 
Exploration of the Impact of Emotional and General Intelligence on Individual 
Performance.” The Journal of Social Psychology 142 (1): 133–43. 
https://doi.org/10.1080/00224540209603891. 
Landy, Frank J. 2005. “Some Historical and Scientific Issues Related to Research on Emotional 
Intelligence.” Journal of Organizational Behavior 26 (4): 411–24. 
https://doi.org/10.1002/job.317. 
Lane, R. D., and G. E. Schwartz. 1987. “Levels of Emotional Awareness: A Cognitive-
Developmental Theory and Its Application to Psychopathology.” The American Journal 
of Psychiatry 144 (2): 133–43. https://doi.org/10.1176/ajp.144.2.133. 
Law, Kenneth S., Chi-Sum Wong, and Lynda J. Song. 2004. “The Construct and Criterion 
Validity of Emotional Intelligence and Its Potential Utility for Management Studies.” 
Journal of Applied Psychology 89 (3): 483–96. https://doi.org/10.1037/0021-
9010.89.3.483. 
Lazarus, Richard S. 1999. “The Cognition–Emotion Debate: A Bit of History.” In Handbook of 
Cognition and Emotion, 3–19. New York, NY, US: John Wiley & Sons Ltd. 
Ledoux, Joseph. 1991. “Emotion and the Limbic System Concept.” Concepts in Neuroscience 2: 
169–99. https://nyuscholars.nyu.edu/en/publications/emotion-and-the-limbic-system-
concept. 
LeDoux, Joseph E. 1996. The Emotional Brain:  The Mysterious Underpinnings of Emotional 
Life. The Emotional Brain:  The Mysterious Underpinnings of Emotional Life. New 
York, NY, US: Simon & Schuster. 
Lerner, Jennifer S., Ye Li, Piercarlo Valdesolo, and Karim S. Kassam. 2015. “Emotion and 
Decision Making.” Annual Review of Psychology 66 (January): 799–823. 
https://doi.org/10.1146/annurev-psych-010213-115043. 
Leuner, B. 1966. “Emotional intelligence and emancipation. A psychodynamic study on 
women.” Praxis Der Kinderpsychologie Und Kinderpsychiatrie 15 (6): 196–203. 
Lévy-Leboyer, Claude. 1997. “Gestión de Las Competencias : Cómo Analizarlas, Cómo 
Evaluarlas, Cómo Desarrollarlas.” 1997. 
https://www.biblio.uade.edu.ar/client/es_ES/biblioteca/search/detailnonmodal/ent:$002f$
002fSD_ILS$002f0$002fSD_ILS:242626/one?qu=L%C3%A9vy-
Leboyer%2C+Claude.&ic=true&ps=300. 
Lewis, Michael, Jeannette M. Haviland-Jones, and Lisa Feldman Barrett. 2008. Handbook of 
Emotions, 3rd Ed. Handbook of Emotions, 3rd Ed. New York, NY, US: The Guilford 
Press. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
94 
Lievens, Filip, and David Chan. 2010. “Practical Intelligence, Emotional Intelligence, and Social 
Intelligence.” In Handbook of Employee Selection, 339–59. New York, NY, US: 
Routledge/Taylor & Francis Group. 
Lochtefeld, James. 2001. The Illustrated Encyclopedia of Hinduism, Vol. 1: A-M. New York: 
Rosen Pub Group. 
Locke, Edwin A. 2005. “Why Emotional Intelligence Is an Invalid Concept.” Journal of 
Organizational Behavior 26 (4): 425–31. https://doi.org/10.1002/job.318. 
Lopes, Paulo N., Daisy Grewal, Jessica Kadis, Michelle Gall, and Peter Salovey. 2006. 
“Evidence That Emotional Intelligence Is Related to Job Performance and Affect and 
Attitudes at Work.” Psicothema 18 Suppl: 132–38. 
Lubit, Roy. 2001. “Tacit Knowledge and Knowledge Management: The Keys to Sustainable 
Competitive Advantage.” Organizational Dynamics 29 (3): 164–78. 
https://doi.org/10.1016/S0090-2616(01)00026-2. 
Lyons, William, and William E. Lyons. 1985. Emotion. Cambridge University Press. 
Maclean, P. D. 1952. “Some Psychiatric Implications of Physiological Studies on 
Frontotemporal Portion of Limbic System (Visceral Brain).” Electroencephalography 
and Clinical Neurophysiology 4 (4): 407–18. https://doi.org/10.1016/0013-
4694(52)90073-4. 
Magai, Carol, and Jeannette Haviland-Jones. 2002. “The Hidden Genius of Emotion: Lifespan 
Transformations of Personality.” Cambridge Core. September 2002. 
https://doi.org/10.1017/CBO9780511509575. 
Maharshi, Sri Ramana, and David Godman. 1988. Be As You Are: The Teachings of Sri Ramana 
Maharshi. Reissue edition. Penguin UK. 
Mandell, Barbara, and Shilpa Pherwani. 2003. “Relationship Between Emotional Intelligence 
and Transformational Leadership Style: A Gender Comparison.” Journal of Business and 
Psychology 17 (3): 387–404. https://doi.org/10.1023/A:1022816409059. 
Marcus Aurelius, A. S. L Farquharson, R. B Rutherford, Marcus Aurelius, and Marcus Cornelius 
Fronto. 1990. The Meditations of Marcus Aurelius. Oxford; New York: Oxford 
University Press. 
Marr, David. 1982. “Vision | The MIT Press.” 1982. https://mitpress.mit.edu/books/vision. 
Martin, Joanne. 1990. “Deconstructing Organizational Taboos: The Suppression of Gender 
Conflict in Organizations.” Organization Science 1 (4): 339–59. 
https://doi.org/10.1287/orsc.1.4.339. 
Matthews, Gerald, Moshe Zeidner, and Richard D. Roberts. 2002. Emotional Intelligence: 
Science and Myth. Emotional Intelligence: Science and Myth. Cambridge, MA, US: MIT 
Press. 
Mayer, John. 1999. “Emotional Intelligence: Popular or Scientific Psychology?” APA Monitor, 
September. https://scholars.unh.edu/psych_facpub/414. 
Mayer, John D., David R. Caruso, and Peter Salovey. 1999. “Emotional Intelligence Meets 
Traditional Standards for an Intelligence.” Intelligence 27 (4): 267–98. 
https://doi.org/10.1016/S0160-2896(99)00016-1. 
Mayer, John D., and Glenn Geher. 1996. “Emotional Intelligence and the Identification of 
Emotion.” Intelligence 22 (2): 89–114. https://doi.org/10.1016/S0160-2896(96)90011-2. 
Mayer, John D., Richard D. Roberts, and Sigal G. Barsade. 2007. “Human Abilities: Emotional 
Intelligence.” Annual Review of Psychology 59 (1): 507–36. 
https://doi.org/10.1146/annurev.psych.59.103006.093646. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
95 
Mayer, John D., and Peter Salovey. 1993. “The Intelligence of Emotional Intelligence.” 
Intelligence 17 (4): 433–42. https://doi.org/10.1016/0160-2896(93)90010-3. 
———. 1997. “What Is Emotional Intelligence?” In Emotional Development and Emotional 
Intelligence:  Educational Implications, 3–34. New York, NY, US: Basic Books. 
Mayer, John D., Peter Salovey, and David Caruso. 2000. “Models of Emotional Intelligence.” In 
Handbook of Intelligence, 396–420. New York, NY, US: Cambridge University Press. 
https://doi.org/10.1017/CBO9780511807947.019. 
Mayer, John D., Peter Salovey, and David R. Caruso. 2004. “Emotional Intelligence: Theory, 
Findings, and Implications.” Psychological Inquiry 15 (3): 197–215. 
https://www.jstor.org/stable/20447229. 
Mayer, John D., Peter Salovey, David R. Caruso, and Gill Sitarenios. 2003. “Measuring 
Emotional Intelligence with the MSCEIT V2.0.” Emotion 3 (1): 97–105. 
https://doi.org/10.1037/1528-3542.3.1.97. 
McBer, Hay. 2000. Research Into Teacher Effectiveness: A Model of Teacher Effectiveness. 
DfEE. 
McClelland, David C. 1973. “Testing for Competence Rather than for ‘Intelligence.’” American 
Psychologist 28 (1): 1–14. https://doi.org/10.1037/h0034092. 
McDermott, Robert A. 1975. “Indian Spirituality in the West: A Bibliographical Mapping.” 
Philosophy East and West 25 (2): 213–239. https://doi.org/10.2307/1397942. 
McPhail, Janelle, and Jan Mattson. 1996. “The Effect of Mood States on the Dyadic Service 
Encounter.” ACR Asia-Pacific Advances AP-02. 
http://acrwebsite.org/volumes/11530/volumes/ap02/AP-02. 
Mele, Alfred R. 1992. Irrationality: An Essay on Akrasia, Self-Deception, and Self-Control. 
Oxford University Press. 
Meleis, Afaf Ibrahim PhD. 1998. “A Passion for Making a Difference: ReVisions for 
Empowerment.” Scholarly Inquiry for Nursing Practice 12 (1): 87. 
https://www.questia.com/library/journal/1P3-1472206881/a-passion-for-making-a-
difference-revisions-for-empowerment. 
Merckelbach, Harald, and Patricia Van Oppen. 1989. “Effects of Gaze Manipulation on 
Subjective Evaluation of Neutral and Phobia-Relevant Stimuli: A Comment on Drake’s 
(1987) ‘Effects of Gaze Manipulation on Aesthetic Judgments: Hemisphere Priming of 
Effect.’” Acta Psychologica 70 (2): 147–51. https://doi.org/10.1016/0001-
6918(89)90017-6. 
Monti, E. J., and M. S. Tingen. 1999. “Multiple Paradigms of Nursing Science.” ANS. Advances 
in Nursing Science 21 (4): 64–80. https://doi.org/10.1097/00012272-199906000-00010. 
Montmarquet, James A. 1993. Epistemic Virtue and Doxastic Responsibility. UK ed. edition. 
Lanham, Md: Rowman & Littlefield Publishers. 
Moon, Sue. 2011. “East Meets West: The Cultural-Relativity of Emotional Intelligence.” Thesis. 
https://tspace.library.utoronto.ca/handle/1807/29817. 
Moors, Agnes. 2013. “On the Causal Role of Appraisal in Emotion.” Emotion Review 5 (2): 
132–40. https://doi.org/10.1177/1754073912463601. 
Morgan, Judith K., Carroll E. Izard, and Kristen A. King. 2010. “Construct Validity of the 
Emotion Matching Task: Preliminary Evidence for Convergent and Criterion Validity of 
a New Emotion Knowledge Measure for Young Children.” Social Development 19 (1): 
52–70. https://doi.org/10.1111/j.1467-9507.2008.00529.x. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
96 
Morgan, M. Granger. 1983. “Inside the Black Box: Technology and Economics, by Nathan 
Rosenberg. New York: Cambridge University Press, 1982, 344 Pp. Price: $29.95 Cloth, 
$12.95 Paper.” Journal of Policy Analysis and Management 3 (1): 156–57. 
https://doi.org/10.2307/3324062. 
Moriarty, N., C. Stough, P. Tidmarsh, D. Eger, and S. Dennison. 2001. “Deficits in Emotional 
Intelligence Underlying Adolescent Sex Offending.” Journal of Adolescence 24 (6): 743–
51. https://doi.org/10.1006/jado.2001.0441. 
Mulla, Zubin. 2007. “Karma-Yoga: Construct Validation Using Value Systems and Emotional 
Intelligence.” South Asian Journal of Management. 
https://www.academia.edu/17927620/Karma-
Yoga_Construct_validation_using_value_systems_and_emotional_intelligence. 
Mulla, Zubin R., and Venkat R. Krishnan. 2012. “Transformational Leadership and Karma-
Yoga: Enhancing Followers’ Duty-Orientation and Indifference to Rewards*:” 
Psychology and Developing Societies, February. 
https://doi.org/10.1177/097133361102400104. 
———. 2014. “Karma-Yoga: The Indian Model of Moral Development.” Journal of Business 
Ethics 123 (2): 339–51. https://www.jstor.org/stable/42921495. 
Müller-Merbach, Prof. Dr. Heiner. 2007. “Technical and Emotional Intelligence - Friends or 
Enemies?” IFAC Proceedings Volumes, 10th IFAC,IFIP,IFORS,IEA Symposium on 
Analysis, Design, and Evaluation of Human-Machine Systems, 40 (16): 403–8. 
https://doi.org/10.3182/20070904-3-KR-2922.00071. 
Mumby, Dennis K., and Linda L. Putnam. 1992. “The Politics of Emotion: A Feminist Reading 
of Bounded Rationality.” The Academy of Management Review 17 (3): 465–86. 
https://doi.org/10.2307/258719. 
Mumford, Michael D., Stephen J. Zaccaro, Francis D. Harding, T. Owen Jacobs, and Edwin A. 
Fleishman. 2000. “Leadership Skills for a Changing World: Solving Complex Social 
Problems.” The Leadership Quarterly 11 (1): 11–35. https://doi.org/10.1016/S1048-
9843(99)00041-7. 
Murphy, Kevin R. 2006. A Critique of Emotional Intelligence: What Are the Problems and How 
Can They Be Fixed? A Critique of Emotional Intelligence: What Are the Problems and 
How Can They Be Fixed? Mahwah, NJ, US: Lawrence Erlbaum Associates Publishers. 
Narayanan, Jayanth, and Venkat R. Krishnan. 2003. “Impact of Sattva and Rajas Gunas on 
Transformational Leadership and Karma Yoga.” ResearchGate. 2003. 
https://www.researchgate.net/publication/237442376_Impact_of_Sattva_and_Rajas_Gun
as_on_Transformational_Leadership_and_Karma_Yoga. 
Neu, Jerome. 2002. A Tear Is an Intellectual Thing: The Meanings of Emotion. Oxford, New 
York: Oxford University Press. 
Nonaka, Ikujiro, and Hirotaka Takeuchi. 1995. The Knowledge-Creating Company: How 
Japanese Companies Create the Dynamics of Innovation. 1 edition. New York: Oxford 
University Press. 
Nordhaug, Odd, and Kjell Gr⊘nhaug. 1994. “Competences as Resources in Firms.” The 
International Journal of Human Resource Management 5 (1): 89–106. 
https://doi.org/10.1080/09585199400000005. 
Nussbaum, Martha C. 2003. Upheavals of Thought: The Intelligence of Emotions. Cambridge 
University Press. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
97 
———. 2009. The Therapy of Desire: Theory and Practice in Hellenistic Ethics. Princeton, N.J.: 
Princeton University Press. 
Oatley, Keith, and P. N. Johnson-Laird. 1987. “Towards a Cognitive Theory of Emotions.” 
Cognition and Emotion 1 (1): 29–50. https://doi.org/10.1080/02699938708408362. 
Oliker, Stacey J. 1989. Best Friends and Marriage: Exchange Among Women. University of 
California Press. 
Orwell, George. 1990. Nineteen Eighty Four. New Ed edition. London: Penguin UK. 
Osgood, Charles E., George J. Suci, and Percy H. Tannenbaum. 1957. The Measurement of 
Meaning. The Measurement of Meaning. Oxford, England: Univer. Illinois Press. 
Ostell, Alistair. 1996. “Managing Dysfunctional Emotions in Organizations.” Journal of 
Management Studies 33 (4): 525–57. https://doi.org/10.1111/j.1467-
6486.1996.tb00167.x. 
Oxford, Dictionaries. 2019. “Emotion | Meaning of Emotion by Lexico.” Lexico Dictionaries | 
English. 2019. https://www.lexico.com/definition/emotion. 
Pace-Schott, Edward F., Marlissa C. Amole, Tatjana Aue, Michela Balconi, Lauren M. Bylsma, 
Hugo Critchley, Heath A. Demaree, et al. 2019. “Physiological Feelings.” Neuroscience 
& Biobehavioral Reviews 103 (August): 267–304. 
https://doi.org/10.1016/j.neubiorev.2019.05.002. 
Palmer, Benjamin, Catherine Donaldson, and Con Stough. 2002. “Emotional Intelligence and 
Life Satisfaction.” Personality and Individual Differences 33 (7): 1091–1100. 
https://doi.org/10.1016/S0191-8869(01)00215-X. 
Panksepp, Jaak. 2000. “Emotions as Natural Kinds within the Mammalian Brain.” ResearchGate. 
2000. 
https://www.researchgate.net/publication/239666523_Emotions_as_natural_kinds_within
_the_mammalian_brain. 
———. 2004. Affective Neuroscience: The Foundations of Human and Animal Emotions. 1 
edition. Oxford: Oxford University Press, USA. 
Papez, J. W. 1995. “A Proposed Mechanism of Emotion. 1937.” The Journal of Neuropsychiatry 
and Clinical Neurosciences 7 (1): 103–12. https://doi.org/10.1176/jnp.7.1.103. 
Payne, Wayne Leon. 1985. “A Study of Emotion: Developing Emotional Intelligence; Self-
Integration; Relating to Fear, Pain and Desire.” PhD Thesis, The Union for 
Experimenting Colleges and Universities. 
Peacocke, Christopher. 2001. “Does Perception Have a Nonconceptual Content?” Journal of 
Philosophy 98 (5): 239–264. https://doi.org/jphil200198510. 
Peters, Ellen. 2006. “The Functions of Affect in the Construction of Preferences.” The 
Construction of Preference. August 2006. 
https://doi.org/10.1017/CBO9780511618031.025. 
Peters, Tom. 1988. Thriving on Chaos: Handbook for a Management Revolution. HarperCollins. 
Petrides, K. V., and Adrian Furnham. 2000. “On the Dimensional Structure of Emotional 
Intelligence | Request PDF.” ResearchGate. 2000. 
https://www.researchgate.net/publication/242569289_On_the_Dimensional_Structure_of
_Emotional_Intelligence. 
———. 2001. “Trait Emotional Intelligence: Psychometric Investigation with Reference to 
Established Trait Taxonomies.” European Journal of Personality 15 (6): 425–48. 
https://doi.org/10.1002/per.416. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
98 
Phillips, Stephen H. 2009. Yoga, Karma, and Rebirth: A Brief History and Philosophy. Columbia 
University Press. 
Piereson, Stephen. 1983. “In Search of Excellence: Lessons from America’s Best-Run 
Companies. By Thomas J. Peters and Robert H. Waterman, Jr. New York: Harper & 
Row, 1982.” NASSP Bulletin 67 (466): 120–21. 
https://doi.org/10.1177/019263658306746628. 
Pinker, Steven, and Mel Foster. 2014. How the Mind Works. Unabridged edition. New York: 
Brilliance Audio. 
Plantinga, Alvin. 1986. “Epistemic Justification.” Noûs 20 (1): 3–18. 
https://doi.org/10.2307/2215273. 
Plato. 2015. The Republic. First Avenue Editions. 
Plutchik, Robert. 1980. Emotion: A Psychoevolutionary Synthesis. Harper and Row. 
———. 2001. “The Nature of Emotions.” AmSci 89 (4): 344. 
https://doi.org/10.1511/2001.4.344. 
Polanyi, Michael. 1966. The Tacit Dimension. Garden City, N.Y.: Doubleday. 
———. 1969. Knowing and Being: Essays by Michael Polanyi. Edited by Marjorie Grene. 1st 
Edition edition. Chicago: University of Chicago Press. 
———. 1974. Personal Knowledge: Towards a Post-Critical Philosophy. Corr. Ed edition. 
Chicago: University Of Chicago Press. 
Power, Mick, and Tim Dalgleish. 2007. Cognition and Emotion: From Order to Disorder. 2 
edition. New York, NY: Psychology Press. 
Pratt, Michael G., and Lorna Doucet. 2000. “Ambivalent Feelings in Organizational 
Relationships.” In Emotion in Organizations, 2nd ed., 204–26. London: SAGE 
Publications Ltd. https://doi.org/10.4135/9781446219850. 
Prinz, Jesse J. 2004. Gut Reactions: A Perceptual Theory of Emotion. Oup Usa. 
Putnam, Linda L., and Dennis K. Mumby. 1993. “Organizations, Emotion and the Myth of 
Rationality.” In Emotion in Organizations, 36–57. Thousand Oaks, CA, US: Sage 
Publications, Inc. 
Qi, Xingliang, Shuang Ji, Jing Zhang, Wanyong Lu, Judith K. Sluiter, and Huihua Deng. 2017. 
“Correlation of Emotional Labor and Cortisol Concentration in Hair among Female 
Kindergarten Teachers.” International Archives of Occupational and Environmental 
Health 90 (1): 117–22. https://doi.org/10.1007/s00420-016-1179-6. 
Quine, Willard V. 1969. “Epistemology Naturalized.” ResearchGate. 1969. 
https://www.researchgate.net/publication/39505492_Epistemology_Naturalized. 
Radhakrishnan, S. 2010. The Bhagavadgita. New Delhi: Harper Collins Publishers India. 
Rafaeli, A, and R Sutton. 1989. “The Expression of Emotion in Organizational Life.” Stanford 
Graduate School of Business. 1989. https://www.gsb.stanford.edu/faculty-
research/publications/expression-emotion-organizational-life. 
Rafaeli, Anat, and Robert I. Sutton. 1987. “Expression of Emotion as Part of the Work Role.” 
The Academy of Management Review 12 (1): 23–37. https://doi.org/10.2307/257991. 
———. 1990. “Busy Stores and Demanding Customers: How Do They Affect the Display of 
Positive Emotion?” The Academy of Management Journal 33 (3): 623–37. 
https://doi.org/10.2307/256584. 
Raju, P. T. 1954. “The Concept of the Spiritual in Indian Thought.” Philosophy East and West 4 
(3): 195–213. https://doi.org/10.2307/1397554. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
99 
Reed Consulting. 2008. “GRADdirect Study Reveals Graduate Recruiters Want Soft Skills 
above Academic Qualifications.” Personnel Today (blog). July 30, 2008. 
https://www.personneltoday.com/hr/graddirect-study-reveals-graduate-recruiters-want-
soft-skills-above-academic-qualifications/. 
Reisenzein, Rainer. 2009. “Emotions as Metarepresentational States of Mind: Naturalizing the 
Belief-Desire Theory of Emotion | Request PDF.” ResearchGate. 2009. 
https://www.researchgate.net/publication/202304325_Emotions_as_metarepresentational
_states_of_mind_Naturalizing_the_belief-desire_theory_of_emotion. 
Reisenzein, Rainer, Wulf-Uwe Meyer, and Achim Schützwohl. 1995. “James and the Physical 
Basis of Emotion: A Comment on Ellsworth.” Psychological Review 102 (4): 757–61. 
https://doi.org/10.1037/0033-295X.102.4.757. 
Relojo, Dennis. 2015. “From Passion to Emotion: Emotional Quotient as Predictor of Work 
Attitude Behaviour among Faculty Members.” http://www.imanagerpublications.com. 
Retzinger, Suzanne M. 1991. Violent Emotions: Shame and Rage in Marital Quarrels. SAGE 
Publications. 
Ritzer, George. 1999. Enchanting a Disenchanted World: Revolutionizing the Means of 
Consumption. 1 edition. Thousand Oaks, Calif: SAGE Publications, Inc. 
Roberts, R. D., M. Zeidner, and G. Matthews. 2001. “Does Emotional Intelligence Meet 
Traditional Standards for an Intelligence? Some New Data and Conclusions.” Emotion 
(Washington, D.C.) 1 (3): 196–231. 
Roberts, Robert C. 2003. Emotions: An Essay in Aid of Moral Psychology. Cambridge, UK ; 
New York: Cambridge University Press. 
Robinson, C.A. 2014. “Interpretations of the Bhagavad-Gītā and Images of the Hindu Tradition: 
The Song of the Lord.” ResearchGate. 2014. 
https://www.researchgate.net/publication/290917029_Interpretations_of_the_Bhagavad-
Gita_and_images_of_the_hindu_tradition_The_song_of_the_Lord. 
Rode, Joseph C., Christine H. Mooney, Marne L. Arthaud‐Day, Janet P. Near, Timothy T. 
Baldwin, Robert S. Rubin, and William H. Bommer. 2007. “Emotional Intelligence and 
Individual Performance: Evidence of Direct and Moderated Effects.” Journal of 
Organizational Behavior 28 (4): 399–421. https://doi.org/10.1002/job.429. 
Rorty, Amélie. 1980. Explaining Emotions. 
https://www.ucpress.edu/book/9780520039216/explaining-emotions. 
Rorty, Amelie Oksenberg. 1987. “The Historicity of Psychological Attitudes: Love Is Not Love 
Which Alters Not When It Alteration Finds.” Midwest Studies In Philosophy 10 (1): 399–
412. https://doi.org/10.1111/j.1475-4975.1987.tb00548.x. 
Ruberg, Willemijn, and Kristine Steenbergh, eds. 2010. Sexed Sentiments: Interdisciplinary 
Perspectives on Gender and Emotion. Amsterdam ; New York: Rodopi. 
Rubin, Robert S., David C. Munz, and William H. Bommer. 2005. “Leading from within: The 
Effects of Emotion Recognition and Personality on Transformational Leadership 
Behavior.” Academy of Management Journal 48 (5): 845–58. 
https://doi.org/10.5465/AMJ.2005.18803926. 
Russell, Bertrand. 1967. A History of Western Philosophy. New York u.a: Simon & 
Schuster/Touchstone. 
Russell, James A. 1991. “Culture and the Categorization of Emotions.” Psychological Bulletin 
110 (3): 426–50. https://doi.org/10.1037/0033-2909.110.3.426. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
100 
Russell, James A., and Lisa Feldman. 1999. “Core Affect, Prototypical Emotional Episodes, and 
Other Things Called Emotion: Dissecting the Elephant.” ResearchGate. 1999. 
https://www.researchgate.net/publication/12946116_Core_affect_prototypical_emotional
_episodes_and_other_things_called_emotion_Dissecting_the_elephant. 
Sala, F. 2002. “Emotional Competence Inventory (ECI): Technical Manual.” 
http://www.eiconsortium.org/pdf/ECI_2_0_Technical_Manual_v2.pdf. 
Sala, Fabio. 2001. “Do Programs Designed to Increase Emotional Intelligence at Work Work?” 
https://www.associacaoamigosdagrandeidade.com/wp-
content/uploads/filebase/artigos/FABIO%20SALA%20Intelligence%20at%20work.pdf. 
Salmela, Mikko. 2006. “True Emotions.” The Philosophical Quarterly (1950-) 56 (224): 382–
405. https://www.jstor.org/stable/3840948. 
Salovey, Peter, and John D. Mayer. 2016. “Emotional Intelligence:” Imagination, Cognition and 
Personality, November. https://doi.org/10.2190/DUGG-P24E-52WK-6CDG. 
Scarantino, Andrea. 2015. “Basic Emotions, Psychological Construction, and the Problem of 
Variability.” In The Psychological Construction of Emotion, 334–76. New York, NY, 
US: Guilford Press. 
Scarantino, Andrea, and Ronald de Sousa. 2018. “Emotion.” In The Stanford Encyclopedia of 
Philosophy, edited by Edward N. Zalta, Winter 2018. Metaphysics Research Lab, 
Stanford University. https://plato.stanford.edu/archives/win2018/entries/emotion/. 
Schacter, Daniel, Daniel Gilbert, Daniel Wegner, and Bruce Hood. 2011. Psychology: European 
Edition. European ed edition. Basingstoke: Palgrave Macmillan. 
Schacter, Daniel L., Daniel T. Gilbert, and Daniel M. Wegner. 2010. Psychology. Worth 
Publishers. 
———. 2011. “Psychology / Edition 2.” 2011. https://www.barnesandnoble.com/w/psychology-
daniel-l-schacter/1116754112. 
Scheff, Thomas J. 1990. “Microsociology: Discourse, Emotion, and Social Structure.” 1990. 
https://books.google.ro/books/about/Microsociology.html?id=JV_MZYmsDygC&redir_e
sc=y. 
———. 1997. Emotions, the Social Bond, and Human Reality:  Part/Whole Analysis. Emotions, 
the Social Bond, and Human Reality:  Part/Whole Analysis. Paris, France: Editions de la 
Maison des Sciences de l’Homme. https://doi.org/10.1017/CBO9780511549496. 
Scheler, Max Ferdinand. 1954. The Nature of Sympathy... Transaction Publishers. 
Scherer, K., A. Schorr, and T. Johnstone, eds. 2001. Appraisal Processes in Emotion: Theory, 
Methods, Research. Series in Affective Science. Oxford, New York: Oxford University 
Press. 
Scherer, Klaus R. 2016. “What Are Emotions? And How Can They Be Measured?:” Social 
Science Information, June. https://doi.org/10.1177/0539018405058216. 
Scherer, Klaus R., Vera Shuman, Johnny J. R. Fontaine, and Cristina Soriano. 2013. The GRID 
Meets the Wheel: Assessing Emotional Feeling via Self-Report1. Oxford University 
Press. 
https://www.oxfordscholarship.com/view/10.1093/acprof:oso/9780199592746.001.0001/
acprof-9780199592746-chapter-19. 
Schmidt, Frank L., and John E. Hunter. 1977. “Development of a General Solution to the 
Problem of Validity Generalization.” Journal of Applied Psychology 62 (5): 529–40. 
https://doi.org/10.1037/0021-9010.62.5.529. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
101 
Schreyögg, Georg. 2004. Handwörterbuch Unternehmensführung und Organisation. 4. völlig 
neu bearbeitete Auflage 2004. S.l.: Schäffer Poeschel. 
Schutte, Nicola S., John M. Malouff, Lena E. Hall, Donald J. Haggerty, Joan T. Cooper, Charles 
J. Golden, and Liane Dornheim. 1998. “Development and Validation of a Measure of 
Emotional Intelligence.” Personality and Individual Differences 25 (2): 167–77. 
https://doi.org/10.1016/S0191-8869(98)00001-4. 
Schwarz, Norbert. 2012. “Feelings-as-Information Theory.” In Handbook of Theories of Social 
Psychology, Vol. 1, 289–308. Thousand Oaks, CA: Sage Publications Ltd. 
https://doi.org/10.4135/9781446249215.n15. 
Schweingruber, David, and Nancy Berns. 2016. “Shaping the Selves of Young Salespeople 
through Emotion Management:” Journal of Contemporary Ethnography, July. 
https://doi.org/10.1177/0891241605280519. 
Seidler, Victor Jeleniewski. 2002. “Masculinity, Violence and Emotional Life.” Emotions in 
Social Life. September 11, 2002. https://doi.org/10.4324/9780203437452-23. 
Seligman, Martin E. P., and Mihaly Csikszentmihalyi. 2000. “Positive Psychology: An 
Introduction.” American Psychologist 55 (1): 5–14. https://doi.org/10.1037/0003-
066X.55.1.5. 
Seltzer, Joseph, and Bernard M. Bass. 1990. “Transformational Leadership: Beyond Initiation 
and Consideration.” Journal of Management 16 (4): 693–703. 
https://doi.org/10.1177/014920639001600403. 
Seneca. 1917. “Moral Letters to Lucilius (Epistulae Morales Ad Lucilium).” Wikisource. 
Sennett, Richard. 2000. The Corrosion of Character: The Personal Consequences of Work in the 
New Capitalism. 1 edition. New York, NY: W. W. Norton & Company. 
Sharma, Radha. 2012. “Measuring Social and Emotional Intelligence Competencies in the Indian 
Context.” Cross Cultural Management 19 (1): 30–47. 
https://doi.org/10.1108/13527601211195619. 
Sharma, Sudeep, Jürgen Deller, Ramakrishna Biswal, and Manas K. Mandal. 2009. “Emotional 
Intelligence: Factorial Structure and Construct Validity across Cultures.” International 
Journal of Cross Cultural Management, July. 
https://doi.org/10.1177/1470595809335725. 
Sheldrake, Rupert. 2015. “Darwinian Inheritance and the Evolution of Evolutionary Theory - 
Campaign for Open Science.” 2015. http://opensciences.org/blogs/open-sciences-
blog/darwinian-inheritance-and-the-evolution-of-evolutionary-theory. 
Sheppes, Gal, Susanne Scheibe, Gaurav Suri, Peter Radu, Jens Blechert, and James J. Gross. 
2014. “Emotion Regulation Choice: A Conceptual Framework and Supporting 
Evidence.” Journal of Experimental Psychology. General 143 (1): 163–81. 
https://doi.org/10.1037/a0030831. 
Six Seconds. 2010. “The Six Seconds Model of Emotional Intelligence: EQ in Action.” Six 
Seconds. January 27, 2010. https://www.6seconds.org/2010/01/27/the-six-seconds-eq-
model/. 
Smith, Tiffany Watt. 2016. The Book of Human Emotions: From Ambiguphobia to Umpty -- 154 
Words from Around the World for How We Feel. First Edition edition. New York: Little, 
Brown and Company. 
Solomon, Robert C. 1993. The Passions: Emotions and the Meaning of Life. Hackett Publishing. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
102 
———. 2003. Emotions and Choice (1973). Oxford University Press. 
https://www.oxfordscholarship.com/view/10.1093/0195145496.001.0001/acprof-
9780195145496-chapter-1. 
———. 2004. “Emotions, Thoughts, and Feelings: Emotions as Engagements with the World.” 
In Thinking About Feeling: Contemporary Philosophers on Emotions, edited by Robert 
C. Solomon, 1–18. Oxford University Press. 
———. 2007. True to Our Feelings: What Our Emotions Are Really Telling Us. True to Our 
Feelings: What Our Emotions Are Really Telling Us. New York, NY, US: Oxford 
University Press. 
Solomon, Robert C., Quincy Lee Centennial Professor of Business and Philosophy Robert C. 
Solomon, and Oxford University Press. 2004. Thinking about Feeling: Contemporary 
Philosophers on Emotions. Oxford University Press. 
Sorabji, Richard. 2002. Emotion and Peace of Mind: From Stoic Agitation to Christian 
Temptation. Oxford University Press. 
https://www.oxfordscholarship.com/view/10.1093/acprof:oso/9780199256600.001.0001/
acprof-9780199256600. 
Sosa, Ernest. 1985. “Knowledge and Intellectual Virtue.” The Monist 68 (2): 226–45. 
https://doi.org/10.5840/monist198568225. 
Sousa, Ronald de. 1987. The Rationality of Emotion. MIT Press. 
———. 2004. “Emotions: What I Know, What Id like to Think I Know, and What Id like to 
Think,” 21. 
———. 2007. “Truth, Authenticity, and Rationality.” Dialectica 61 (3): 323–45. 
https://doi.org/10.1111/j.1746-8361.2007.01104.x. 
———. 2011. Emotional Truth. 1 edition. New York: Oxford University Press. 
Spence, Gordon, Lindsay G. Oades, and Peter Caputi. 2004. “Trait Emotional Intelligence and 
Goal Self-Integration: Important Predictors of Emotional Well-Being?” Personality and 
Individual Differences 37 (3): 449–61. https://doi.org/10.1016/j.paid.2003.09.001. 
Spencer Jr., Lyle M., and Signe M. Spencer. 1993. “Competence at Work: Models for Superior 
Performance | Wiley.” Wiley.Com. 1993. https://www.wiley.com/en-
us/Competence+at+Work%3A+Models+for+Superior+Performance-p-9780471548096. 
Spinoza, Benedict de. 2017. The Ethics. Loki’s Publishing. 
Spiro, Melford E. 1993. “Is the Western Conception of the Self ‘Peculiar’ within the Context of 
the World Cultures?” Ethos 21 (2): 107–53. https://www.jstor.org/stable/640371. 
Stanley, Robb O., and Graham D. Burrows. 2001. “Varieties and Functions of Human Emotion.” 
ResearchGate. 2001. 
https://www.researchgate.net/publication/237319386_Varieties_and_functions_of_huma
n_emotion. 
Staudinger, Ursula M., and Judith Glück. 2011. “Psychological Wisdom Research: 
Commonalities and Differences in a Growing Field.” Annual Review of Psychology 62: 
215–41. https://doi.org/10.1146/annurev.psych.121208.131659. 
Staw, Barry M., and Larry L. Cummings, eds. 1981. Research in Organizational Behavior. 
Greenwich, Conn.: Elsevier Limited. 
Steiner, Ph D. Claude, and Paul Perry. 1997. Achieving Emotional Literacy: A Personal Program 
to Increase Your Emotional Intelligence. Abridged edition. New York: Simon & Shuster 
Sound Ideas. 
Sternberg, Robert J. 1982. Handbook of Human Intelligence. CUP Archive. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
103 
Sternberg, Robert J., and Elena L. Grigorenko. 2000. “Practical Intelligence and Its 
Development.” In The Handbook of Emotional Intelligence:  Theory, Development, 
Assessment, and Application at Home, School, and in the Workplace, 215–43. San 
Francisco, CA, US: Jossey-Bass. https://doi.org/10.1017/CBO9780511807947.018. 
Stevenson, C. L. 1944. Ethics and Language. Ethics and Language. New Haven, CT, US: Yale 
University Press. 
Stock, Byron. 2008. Smart Emotions for Busy Business People. www.ByronStock.com. 
Stocker, Michael, and Elizabeth Hegeman. 1996. Valuing Emotions. Cambridge England ; New 
York: Cambridge University Press. 
Stys, Yvonne, and Shelley L. Brown. 2004. “A Review of the Emotional Intelligence Literature 
and Implications for Corrections.” In . 
Suchy, Yana. 2011. Clinical Neuropsychology of Emotion. Clinical Neuropsychology of 
Emotion. New York, NY, US: Guilford Press. 
Sue-Chan, Christina, and Gary P. Latham. 2004. “The Situational Interview as a Predictor of 
Academic and Team Performance: A Study of the Mediating Effects of Cognitive Ability 
and Emotional Intelligence | Request PDF.” ResearchGate. 2004. 
https://www.researchgate.net/publication/228254257_The_Situational_Interview_as_a_P
redictor_of_Academic_and_Team_Performance_A_Study_of_the_Mediating_Effects_of
_Cognitive_Ability_and_Emotional_Intelligence. 
Swarupananda, Swami. 1996. Srimad Bhagavad Gita. 
Tappolet, C. 2000. Emotions et valeurs. Paris: Presses universitaires de France - PUF. 
Tappolet, Christine. 2016. Emotions, Values, and Agency. Oxford, New York: Oxford University 
Press. 
Tattwamayananda, Swami. 1994. “Mental Diseases in Modern Times - a Spiritual Outlook.” 
ResearchGate. 1994. 
https://www.researchgate.net/publication/224897905_Mental_diseases_in_modern_times
_-_a_spiritual_outlook. 
Taylor, Gabriele. 1975. “Justifying the Emotions.” Mind LXXXIV (1): 390–402. 
https://doi.org/10.1093/mind/LXXXIV.1.390. 
Taylor, Graeme J., and R. Michael Bagby. 2000. “An Overview of the Alexithymia Construct.” 
In The Handbook of Emotional Intelligence:  Theory, Development, Assessment, and 
Application at Home, School, and in the Workplace, 40–67. San Francisco, CA, US: 
Jossey-Bass. 
Thagard, Paul. 2002. “The Passionate Scientist: Emotion in Scientific Cognition.” The Cognitive 
Basis of Science. May 2002. https://doi.org/10.1017/CBO9780511613517.013. 
Thingujam, Nutankumar. 2002. “Emotional Intelligence: What Is the Evidence?” ResearchGate. 
2002. 
https://www.researchgate.net/publication/259051853_Emotional_Intelligence_What_is_t
he_Evidence. 
Thoits, Peggy A. 1989. “The Sociology of Emotions.” Annual Review of Sociology 15: 317–42. 
https://doi.org/10.1146/annurev.so.15.080189.001533. 
Thompson, Paul, and David McHugh. 1990. Work Organisations: A Critical Introduction. 1990 
edition. Houndmills, Basingstoke, Hampshire: Palgrave Macmillan. 
Tomkins, Silvan S. 2008. Affect Imagery Consciousness: The Complete Edition: Two Volumes. 
Springer Publishing Company. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
104 
Tooby, John, and Leda Cosmides. 2008. “The Evolutionary Psychology of the Emotions and 
Their Relationship to Internal Regulatory Variables.” In Handbook of Emotions, 3rd Ed, 
114–37. New York, NY, US: The Guilford Press. 
Tovar, Edmundo Marroquín. 2013. “The Importance of Professional Competencies in the 
Development of Emotional Intelligence.” ResearchGate. 2013. 
https://www.researchgate.net/publication/281976111_The_importance_of_professional_c
ompetencies_in_the_development_of_emotional_intelligence. 
Triandis, Harry C. 2000. “Culture and Conflict.” International Journal of Psychology 35 (2): 
145–52. https://doi.org/10.1080/002075900399448. 
Tripathy, Manoranjan. 2018. “Emotional Intelligence - An Overview, Chapter II.” ResearchGate. 
2018. 
https://www.researchgate.net/publication/335433492_EMOTIONAL_INTELLIGENCE_
AN_OVERVIEW. 
Turner, Jonathan H. 2009. “The Sociology of Emotions: Basic Theoretical Arguments:” Emotion 
Review, September. https://doi.org/10.1177/1754073909338305. 
Tzu, Lao. 1992. Lao Tzu: Te-Tao Ching - A New Translation Based on the Recently Discovered 
Ma-Wang-Tui Texts. Translated by Robert G. Henricks. Reprint edition. New York: 
Ballantine Books. 
Van Kleef, Gerben A. 2009. “How Emotions Regulate Social Life: The Emotions as Social 
Information (EASI) Model.” Current Directions in Psychological Science 18 (3): 184–
88. https://doi.org/10.1111/j.1467-8721.2009.01633.x. 
Van Rooy, David L, and Chockalingam Viswesvaran. 2004. “Emotional Intelligence: A Meta-
Analytic Investigation of Predictive Validity and Nomological Net.” Journal of 
Vocational Behavior 65 (1): 71–95. https://doi.org/10.1016/S0001-8791(03)00076-9. 
Van Rooy, David L., Chockalingam Viswesvaran, and Paul Pluta. 2005. “An Evaluation of 
Construct Validity: What Is This Thing Called Emotional Intelligence?” Human 
Performance 18 (4): 445–62. https://doi.org/10.1207/s15327043hup1804_9. 
Wagner, Richard K., and Robert J. Sternberg. 1985. “Practical Intelligence in Real-World 
Pursuits: The Role of Tacit Knowledge.” Journal of Personality and Social Psychology 
49 (2): 436–58. https://doi.org/10.1037/0022-3514.49.2.436. 
Waldron, Vincent, and Kathleen J. Krone. 1991. “The Experience and Expression of Emotion in 
the Workplace: A Study of a Corrections Organization.” Management Communication 
Quarterly 4 (3): 287–309. https://doi.org/10.1177/0893318991004003002. 
Waldron, Vincent R. 2000. “Relational Experiences and Emotion at Work.” In Emotion in 
Organizations, 2nd ed., 64–82. London: SAGE Publications Ltd. 
https://doi.org/10.4135/9781446219850. 
Walsh, Roger. 2015. “What Is Wisdom? Cross-Cultural and Cross-Disciplinary Syntheses.” 
Review of General Psychology 19 (3): 278–93. https://doi.org/10.1037/gpr0000045. 
Weiss, Howard M., and Daniel J. Beal. 2005. “Reflections on Affective Events Theory.” In The 
Effect of Affect in Organizational Settings, edited by M. Ashkanasy Neal, J. Zerbe 
Wilfred, and E.J. Härtel Charmine, 1:1–21. Research on Emotion in Organizations. 
Emerald Group Publishing Limited. https://doi.org/10.1016/S1746-9791(05)01101-6. 
Weiss, Howard M., and Russell Cropanzano. 1996. “Affective Events Theory: A Theoretical 
Discussion of the Structure, Causes and Consequences of Affective Experiences at 
Work.” In Research in Organizational Behavior:  An Annual Series of Analytical Essays 
and Critical Reviews, Vol. 18, 1–74. US: Elsevier Science/JAI Press. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
105 
White, Robert W. 1959. “Motivation Reconsidered: The Concept of Competence.” 
Psychological Review 66 (5): 297–333. https://doi.org/10.1037/h0040934. 
Wierzbicka, Anna. 1999. Emotions Across Languages and Cultures: Diversity and Universals. 
Cambridge University Press. 
Wilk, Steffanie L., and Lisa M. Moynihan. 2005. “Display Rule ‘Regulators’: The Relationship 
Between Supervisors and Worker Emotional Exhaustion.” Journal of Applied Psychology 
90 (5): 917–27. https://doi.org/10.1037/0021-9010.90.5.917. 
Wilkinson, Adrian John, Peter Trevor Allen, and Ed Snape. 2013. “TQM and the Management of 
Labour.” In . https://doi.org/10.1108/EUM0000000000107. 
Williams, Bernard. 1976. Problems of the Self: Philosophical Papers 1956-1972. Cambridge 
University Press. 
Willmott, Hugh. 1990. “Subjectivity and the Dialectics of Praxis: Opening up the Core of Labour 
Process Analysis.” In Labour Process Theory, edited by David Knights and Hugh 
Willmott, 336–78. Studies in the Labour Process. London: Palgrave Macmillan UK. 
https://doi.org/10.1007/978-1-349-20466-3_11. 
———. 1992. “Postmodernism and Excellence: The De‐differentiation of Economy and 
Culture.” Journal of Organizational Change Management 5 (1): 58–68. 
https://doi.org/10.1108/09534819210010980. 
———. 1993. “Strength Is Ignorance; Slavery Is Freedom: Managing Culture in Modern 
Organizations*.” Journal of Management Studies 30 (4): 515–52. 
https://doi.org/10.1111/j.1467-6486.1993.tb00315.x. 
Wilson, Robert A., and Frank C. Keil, eds. 2001. The MIT Encyclopedia of the Cognitive 
Sciences. New Ed edition. Cambridge, Mass.: A Bradford Book. 
Wilson-Mendenhall, Christine D., Lisa Feldman Barrett, W. Kyle Simmons, and Lawrence W. 
Barsalou. 2011. “Grounding Emotion in Situated Conceptualization.” Neuropsychologia 
49 (5): 1105–27. https://doi.org/10.1016/j.neuropsychologia.2010.12.032. 
Wong, Chi-Sum, and Kenneth S. K. Law. 2002. “The Effects of Leader and Follower Emotional 
Intelligence on Performance and Attitude.” In . https://doi.org/10.1016/s1048-
9843(02)00099-1. 
Wong, Chi-Sum, Kenneth S. Law, and Ping-Man Wong. 2004. “Development and Validation of 
a Forced Choice Emotional Intelligence Measure for Chinese Respondents in Hong 
Kong.” Asia Pacific Journal of Management 21 (4): 535–59. 
https://doi.org/10.1023/B:APJM.0000048717.31261.d0. 
Wouters, Cas. 2016. “The Sociology of Emotions and Flight Attendants: Hochschild’s Managed 
Heart:” Theory, Culture & Society, June. https://doi.org/10.1177/026327689006001005. 
Zagzebski, Linda Trinkaus, and Linda T. Zagaebski. 1996. Virtues of the Mind: An Inquiry Into 
the Nature of Virtue and the Ethical Foundations of Knowledge. Cambridge University 
Press. 
Zeidner, M., G. Matthews, and R. D. Roberts. 2001. “Slow down, You Move Too Fast: 
Emotional Intelligence Remains an ‘Elusive’ Intelligence.” Emotion (Washington, D.C.) 
1 (3): 265–75. 
Zeidner, Moshe, Gerald Matthews, and Richard D. Roberts. 2004. “Emotional Intelligence in the 
Workplace: A Critical Review.” Applied Psychology 53 (3): 371–99. 
https://doi.org/10.1111/j.1464-0597.2004.00176.x. 
Nicolae Sfetcu: Emotions and Emotional Intelligence in Organizations 
106 
Zuckerman, Miron, Judith A. Hall, Richard S. DeFrank, and Robert Rosenthal. 1976. “Encoding 
and Decoding of Spontaneous and Posed Facial Expressions.” Journal of Personality and 
Social Psychology 34 (5): 966–77. https://doi.org/10.1037/0022-3514.34.5.966. 
 
